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Kerala Gazette No. 33 dated 15th August 1961. 
PARTI 

GOVERNMENT OF KERALA 
Public (Services D ) Department 

NOTIFICATION 
No. SD5-56063/ 61 / PD . 

Dated , Trivandrum , 7th August 1961. 
It is hereby notified for general information that the person whose particulars are given below is 
debarred by Government from re- employment in Government Service. 


Age and 


Sl.No. 


Name of the 
person 

debarred . 


Postheld. 


Department 
to which he 
belonged 


Father s name. 


Permanent 
address. 


date of 
birth . 


Religion. 


Height. 


Marks of 
identification . 


( 1) 


( 2 ) 


(5 ) 


(7 ) 


(8 ) 


1 P. Ramakrishna 

Pillai 


41 years 


( 3 ) (4 ) 
Police Police 
Consta- Department 
ble 

Alleppey 

District 
Q249 /) 
A152 


(6 ) 
Vazhuthakattu 

Veedu , 
Amaida, 
Ambalapuzha 


( 9 ) 

(10 ) 
5 6 1. Two tato marks 

on left forehead 


(No. 


24-9-1094 / 
7-5-1919 


NairHindu 


2. Two ofhis teeth 

are lost from 
the lower front 
row 


By order of the Governor, 

P.J. FRANCIS, 
Deputy Secretary . 

P.T.O. 


То 

All Heads of Departments . 
All District Collectors. 
All District Judges . 
All District Superintendents of Police . 
The Secretary , Kerala Public Service Commission (with C. L.) 
The Registrar, High Court (with C L.) 
The Registrar, University of Kerala (with C. L.) 
All State Governments (3 copies each ) . 
The Director of Intelligence Bureau, New Delhi (with C. L.) 
All Departments of Secretariat (All Sections) . 


Kerala Gazetto No. 39 dated 15th August 1961. 
PART I 

GOVERNMENT OF KERALA 
Public (Services C ) Department 

NOTIFICATION 
No. 2425- S ( C ) 4 /61-1 /PD . 

Dated , Trivandrum , 7th August 1961. 
In exercise of the powers conferred by the proviso to Article 
309 of the Coostitution of India , the Governor of Kerala hereby 
makes the following amendments to the Government, Servants 
Conduct Rules, 1960, namely : 

AMENDMENTS 
In the said Rules 

( 1) In Rule 2, after clause (c ) , the following shall be insert 
ed as clause ( cc) , namely : 
(cc) " Service Association " includes a Federation or a 

Confederation of Service Associations. 
(2 ) Rule 60 shall be re-numbered as Rule 60 ( a ) and after 
60 (a ) as so re - numbered , the following shall be added as Rule 
60 ( b ) . 

" Rule 60 (b ) -No Government servant shall organise, or 

participate in , public demonstrations, jathas or meet 
ings for the purpose of ventilating the grievances of 

Government servants " . 
(3 ) In Rule 77 (b ), after clause (7) , the following clauses 
shall be added, Damely : 
(8 ) The funds of a Service Association shall consist ex 

clusively of subscriptions from members and grants, 
if any, made by the Government or the money col 
lected with the prior sanction of the Government 
and shall be applied only for the furtherance of the 

objects of the Service Association , 
Note . - The Association shall not ask for or collect money 

(other than subscriptions from members of the 
Association ) withoutobtaining the prior sanction 

of the Government. 
( 9 ) Any amendment of a substantial character in the rules 

ofthe Service Association shall bemade only with 
the previous approval of the Government ; and any 
other amendment of minor importance shall be 
communicated through proper channel for trans 

mission to the Government for information . 
G. 2715 
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( 10) The Service Association shall not do any act or assist 

in the doing of any act which , if done by a Govern 
ment servant, would contravene any of the provi 

sions of the Government Servants Conduct Rules. 
(11) The Service Association shall not address any coin 

munication to a foreign autborily except through the 
Government which shall have the right to with 
hold it. 

111 
(12 ) Communications addressed by the Service Association 

or by any office bearer on its behalf to the Govern 
ment or a Government authority shall not contain 

any dısıespectful or improper language. 

(13) Federation or a Confederation of Service Associations 
3.shall alliate only recognised Service Associations, 

and if the recognition accorded to any of the Service 
Associations affiliated to a Federation or a Con 
federation of Service Associations is withdrawn, the 
Feieration or Confederation of Service Associacions 

shall förthwith disaffiliate such Service Association . 
11 (14) The Service Association shall cease to be affiliated to 

a Federation or Confederation of Service Associa 
it . tions whose recognition under these rulea is with 

arawa by the Government. 
1. (15) The Service Association shall not invite non -oiñcials 

to speak at meetings of the Association without 

obtaiging the prior sanction of the Goverament. 
hor : 3 By order of the Governor , 
1992 
** A.G. MENON , 

Chief Secretary. 
To 

All Heads of Departments and Offices.fi 
All Departments of the Secretariat ( all Sections) , including 

Law , Finance and Legislature Secretariat. ) 
TeRegistrar High Court (with C.L.) 
The Registrar, University of Kerala (with C. L ) 

Tre Secretary, Kerala Public Service Commission ( with 
SEL) 

dar 
The Secretary lo Governor. 
The Private Secretaries to the Chief Minister azd other 

Ministeren omelethome is a 
The Persoca Clerk to the Chlef Secretary . ) 
The Director of Public Relations (with 6 copies ) 
The Gzaette. 


Kerala Gazette No. 33 dated 15th August 1961. 
PART I 

GOVERNMENT OF KERALA 
Education (G ) Department 

ORDER 
G. O. Ms. 444 / Edn . Dated, Trivandrum , 31st July 1961. 

Consequent on the State Reorganisation the Kerala Govern 
ment Polytechnic, Kozhikode in the Malabar Area came under 
the control of the Kerala Government. By the Kerala Univer 
sity Act the Government Polytechnic, Kalamassery and the 
Maharaja s Technological Institute, Trichur which were under 
the control of the erstwhile Travancore University came under 
Government control. Government have considered the question 
of integration of the staff of the Kerala Government Polytechnic , 
Kozhikode with those of theGovernment Polytechnic, Kalamas 
sery and the Maharaja s Technological Institute , Trichur . For 
the purpose staff of the Kerala Government Polytechnic , 
Kozhikode will be considered as allotted personnel and those of 
the other two institutions as Travancore- Cochin personnel. 

2. Government direct that the various posts in the two 
integrating units will be equated as follows: 
Government Polytechnic, Kalamassery Kerala Government 
and Maharaja s Technological Institute , Polytechni 
Trichur. 

Kozhikode. 
1. Principal on Rs. 500-700 M. T. I. 
Trichur . 

Principal 
2. Superintendent on Rs. 500-700 

Rs. 420-700 . 
Government Polytechnic , 

Kalarnassery . 
1. Lecturer on Rs. 250-500 M. T. I. 

Trichur. 
2. Instructor on Rs. 250-500 do . 

Head of sections on 
3. Senior Lecturer on Rs. 250-450 

Rs. 230-410 
Government Polytechnic 

Kalamassery. 
1. Lecturer on Rs. 150-350 - Govern 

ment Polytechnic ,Kalamassery . 
2. Technical Instructor on Rs. 150-300 Lecturer on 
M. T. I. Trichur. 

Rs. 180-240 
3. TechnicalInstructor on Rs.150-300 

Government Polytechnic, 

Kalarnassery . 
1. Physical Training Instructor on 
Rs. 80-180 M. T. I. Trichur . 

Physical Director 
2. Physical Director on Rs. 80-150 

on Rs. 100-190 
Government Polytechnic, 

Kalamassery . 
1263Eg. 
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1. Workshop Instructor on Rs. 80-150 ? 

M. T. I. Trichur. 1. Instructor 
2. Skilled Assistant do . 

Rs. 100-150 
3. Instructor on Rs. 80-180 Govern 2. Demonstrator 

ment Polytechnic,Kalamassery. Rs. 100-150 
1. Assistant Workshop Instructor on 1. Mechanic Rs. 50-80 

Rs. 40-100 M. T. I. Trichur. 2. Electrician 
2. Skilled Assistant on Rs. 40-100 

Rs, 50-80 
Covernment Polytechnic, 3. Instrument Mecha 
Kalamassery . 

nic Rs. 50-80 
3. The following posts mentioned under the respective 
units which have no corresponding posts in the other unit will 
be left as they are 
Government Polytechnic , Kalamassery Kerala Government 
and M.T.I., Trichur. 

Polytechnic , 

Kozhikode. 
1. Workshop Foreman on Rs. 150-300 1. Analyst - Rs 180-240 

M. T. I. Trichur. 
2. Workshop Foreman on Rs. 150-300 2. Biochemist 

Government Polytechnic , Rs. 180-240 
Kalamassery . 

3. Chemical Examiner 

Rs. 180-240 
3. Assistant Workshop Foreman on 

Rs. 125-225 - M . T. I. Trichur . 
4. Demonstrator on Rs. 80-150 

Government Polytechnic, 
Kalamassery (Physics and 

Chemistry Laboratories) . 
5. Drawing Asst . on Rs. 80-150 - do. 
6. Store-keeper on Rs. 40-120 -M.T.I . 

Trichur . 
7. Driver Mechanic on Rs. 40-100 

Government Polytechnic, 

Kalamassery . 
8. Drawing Master on Rs. 40-100 

M. T. I. Trichur. 
9. Tool-keeper on Rs. 30-60 Govern 

ment Polytechnic, Kalamas 

sery . 
10. Attender on Rs. 30-60 M. T. I. 

Trichur. 
11. Attender on Rs. 30-50 - Govern 

ment Poiy technic,Kalamassery . 
12. Skilled Fisherman on Rs. 30-60 

Government Polytechnic, 

Kalamassery . 
13. Laboratory Asst. on Rs. 30-40 and 

Rs. 30-60 - Government Poly 

technic, Kalamassery . 
14. Cleaner on Rs. 25-35 Government 

Polytechnic, Kalamassery . 
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4. The posts of Assistant Lecturers on Rs. 120-180 in the 
Kerala Government Polytechnic, Kozhikode , being a feeder 
category to the post of Lecturers, the incumbents holding the 
posts of Assistant Lecturers on Rs. 120-180 will be placed below 
those holding the posts of lecturers and Technical Instructors of 
the Government Polytechnic , Kalamassery and the Maharaja s 
Technological Institute , Trichur and Lecturers of the Kerala 
Government Polytechnic , Kozhikode. 

5. The date of integration will be 30-8-1957, the date on 
which the Maharaja s Technological Institute , Trichur and the 
Government Polytechnic, Kalamassery came under Government 
control. 

By order of the Governor , 

P. K. ABDULLA , 

Secretary. 


Kerala Gazette No. 33 dated 15th August 1961 . 
PART 1 

GOVERNMENT OF KERALA 

Abstract 
AMENDMENT TO THE KERALA EDUCATION RULES, 1959 . 


EDUCATION ( J ) DEPARTMENT 
G : 0 (P ) No. 456 /61/Edn . Dated , Trivandrum , 2nd August 1961 


NOTIFICATION 
In exercise of the powers conferred by Section 36 of the 
Kerala Education Act, 1958 (Act 6 of 1959), the Government of 
Kerala hereby make the following amendments to the Kerala 
Education Rules, 1959 namely : 

AMENDMENT 
In the said rules, 

( 1 ) in Chapter III in the heading of Rule 8 the words 
" except as Headmasters" shall be omitted ; 

(2 ) in Part ( A ) of Chapter XIV in rule 90 in the proviso 
for the figures and brackets " 76 (6 )" the figures and brackets 
" 76 (5 ) " , shall be substituted ; 

( 3) in Chapter XXIII, the heading " Training Schools " 
occurring before rule 9 shall be omitted , and before the sentence 
" the optimum strength of a training class shall be 30 and the 
maximum 40" at the commencement of rule 9 aforesaid , the 
expression " In training schools” shall be inserted . 

By order of the Governor, 

P. K. ABDULLA , 

Secretary . 
To 

The Superintendent, Government Presses, Trivandrum . 
The Director of Public Instruction . 
The Accountant General. 
The Finance Department. 
Education A , B , C , D & H. 
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Kerala Gazette No. 33 dated 15th August 1961. 
PART 1 

GOVERNMENT OF KERALA 

Abstract 
RULES - KERALA SERVICE RULES - SPECIAL CASUAL LEAVE 
FOR UNDERGOING STERILIZATION OPER TION 

AMENDMENT ISSUED . 


FINANCE DEPARTMENT 
G. O. ( P ) No. 343 /61 / Fin . Dated , Trivandrum , 7th August 1961. 


NOTIFICATION 
In exercise of the powers conferred by the proviso to Article 
309 of the Constitution of India , the Governor of Kerala hereby 
makes the following amendment to the Kerala Service Rules, 
namely : 

AMENDMENT 
C. S. No. 25/61. Dated 7-8-1961 . 
In Appendix VII of the said rules, in paragraph 1 of 
Section II, after clause (vi), the following shall be added as 
clause (vii ) namely : 

" (vii). Special Casual Leave will be allowed to officers 
for undergoing sterilization operation for a period not exceeding 
5 days for men and 10 days for women " . 

by order of the Governor, 
M.MUHAMMAD IBRAHIM , 

Joint Finance Secretary. 
То 

The AccountantGeneral, Kerala 
All Heads of Departments and Offices 
The Registrar of High Court (with C. L.). 
The Registrar, University of Kerala (with C. L.) 
The Secretary, Public Service Commission (with C.L.) 
The Secretary to the Governor 
The Secretaries, Additional Secretaries, Joint Secre 

taries, Deputy Secretaries and Assistant Secretaries 

to Government 
All Departments of the Secretariat 
The Private Secretary to the ChiefMinister and other 

Ministers 
The Personal Clerk to the Chief Secretary 
The Superintendent, Government Presses, Trivandrum . 
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Kerala Gazette No. 33 dated 15th August 1961: 
PARTI 
Health and Labour Department (Labour A ) 

NOTIFICATION 
No. 60798 /L5 /61 /HLD . Dated , Trivandrum , 18th July 1961 

The award of the Industrial Tribunal, Kozhikode in respect 
of the dispute between the Management of Chinnamala Estate , 
Nilambur, Kozhikode District, and their workmen represented 
by the Secretary, Ernad Taluk Plantation Labour Union , 
Kalikavu P. O., Kozhikode District, received by Government 
on 14-7-1961 is bereby published under section 17 of the 
Industrial Disputes Act, 1947 (Central Act XIV of 1947 ) . 

By order of the Governor , 
K.C. SANKARANARAYANAN , 

Additional Secretary. 
Before the Court of the Industrial Tribunal, Calicut 
( Thursday , the 13th day of July , Nineteen 

hundred and sixty -one) 

Present : 
SHRI V. U. JOSEPH , B. A , B , L , 
Industrial Tribunal, Calicut and Ernakulam . 

INDUSTRIAL DISPUTE No. 72/60 
( ON THE FILES OF THE CALICUT INDUSTRIAL TRIBUNAL COURT 

Between 

THE MANAGER , 
CHINNAMALA ESTATE , NILAMBUR , Kozhikode DISTRICT 

And 

THE SECRETARY, 
ERNAD TALUK PLANTATION LABOUR UNION , KALIKAVU, P. O. 

KOZHIKODE DISTRICT. 
Representatives: -- 
Management 

Exparte . 
Shri K.N. Namboodiri, B. A , B.L. 
Advocate, Calicut. 

For Union . 

AWARD 
By order No. 77776 / 1.5 /60 / H & LD of the Health and Labour 
Department of the Government ofKerala dated 14-11-1960 the 
industrial dispute between the parties described above was 
referred to this court for adjudication . The issues referred to 
adjudication are the following : - 
I. Denial of employment to Saryasree K. Saidalavi and 

C. Saidalavi. 
II. Suspension of Sarvasrce A. Yahoo, P. Mohammed , 

P. Thami, P. Kunhahammed and K , Alikutty - Tappers. 
G. 2550 
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III. Extra Wages to the tappers mentioned in issue No. 2 
above for attending to the additional work in connection 
with coagulation of latex . 

2. In the union statement, it is contended that the two 
workers whose names are mentioned under issue No. 1 were 
permanent workers in the store section and they were denied 
employment from 20-2-1960 onwards without any reason . 
Before denial of employment they were not given any notice 
or charge- sheet. The union prays to reinstate the workers with 
back wages and continuity of service. Under issue No. 2 the 
union contends that the Ponmala Plantations is a bigger 
concern having two units of which Chinnamala is one . The 
Chinnamala Estate is a rubber Plantation within the purview 
of the Plantation Labour Act . For additional work over and 
above tapping the workers are paid extra 

Wages. In the 
estate there were 6 tappers and 3 store -workers. The mange 
ment told the tappers in February, 1359 to attend to coagula 
tion work also. The 6 tappers undertook that additional work 
of coagulating the latex . The management promised to give 
Rs. 1-56 DP . all he 6 workers together for the extra 
work which works out at the rate of 26 np . per worker per 
day . These extra wages for coagulating anyhow was not paid 
to the workers although they continued to do extra work for 
sometime. The extra wages were not only refused to the 
workers but they were all suspended on demand to pay extra 
wages . The union under issues two and three claim the 
extra wages and cancellation of the suspension order passed 
against the workers, whose names are mentioned under issue 
No. 2 

3. The union filed their statement, on 31-1-1961. Several 
notices were issued to the management in the address given 
in the order of reference but they 

Were all returned 
unserved . The union then was asked to give the correct 
address of the management. The union submitted the correct 
address of the management on 3-5-1961 and registered notice 
was issued to the management in the address given by the 
union . Ext. A is the office copy of registered notice issued to 
the management . A copy of the union statement was also 
sent to the management along with the notice. By Ext. A 
notice the management was directed to file their reply state 
ment on or before 20-5-1961. The management accepted the 
registered notice on 19-5-1961. Ext. B is the acknowledgement 
receipt. The management did not file any reply statement 
nor did they ask for any time. The case was then posted to 
9-6-1961, for evidence and registered notices were again 
issued to the parties intimating the date of posting . On 
9-6-1961 when the case was taken up for evidence the regis 
tered notice sent to the management had not returned. There 
fore the case was again adjourned to 7-7-1961 and registered 
nctice was issued again to the managemement intimating the 
date of posting. The registered notice issued to the manage. 
ment intimating the posting of the case to 9-6-1961 was refused 

y the management and the same marked as Ext. C. and 01. 


The registered notice issued to the management intimating 
the date of posting of the case to 7-7-1961 is marked as Ď 
series. This registered letter also was refused by the manage 
ment. On 7-7-1961 the workmen and the union representatives 
were present. The union examined WWI and marked Exts, W1 
to W10 . The management was declared exparte on 7-7-1961. 
WW1 is Sri K.Kunhali the union Secretary . He stated that Sris . 
K. Saidalavi and C. Saidalayi were permanent workers in the 
stores section and they are denied employment from 20-2-1960. 
Before denial of employment they were not given either charge 
sheets or show -cause notices. The action of the manage 
ment in denying employment to these workers is arbitrary and 
illegal. On a former occasion the management terminated the 
services of these two workers and they were reinstated with 
back wages as per the terms and conditions given in . Ext. W1 
agreement. These two workers were getting 1-9-0 daily at 
the time of denial of employment on 20-2-1960 . WW1 stated 
that these two workers are not guilty of any misconduct. The 
evidence of WW1 proves that the management has terminated 
the services of Sris. K. Saidalavi and C. Saidalavi with effect 
from 20-2-1960 without any justifiable reasons. They are to 
be reinstated with back wages and continuity of service from 
20-2-1960. The management will reinstate them as soon as 
this award comes into force and pay them all the back wages 
from 20-2-1960 at the rate of Rs. 1-9-0 per day till the date of 
reinstatement. 

4. The workers whose names are mentioned under issue 
No. 2 were asked by the management to do additional coagulat 
ing work and the management agreed to pay them 26 np. 
per day for this additional work . When they started this 
extra work the latex to be coagulated was a small quantity . 
Subsequently the quantity of latex to be coagulated came to 
a large quantity and the workers expressed their difficulty to 
coagulate the entire bulk of latex. As a result of making this 
representation all these 5 workers were suspended from 
13-6-1960 and they were under suspension for one month and 
9 days from 13-6-1960. All these 5 workers are tapping 
workers. For coagulating latex the management agreed to 
pay them at the rate of 26 np . per worker per day. When 
the quantity of latex increased they requested for a proportionate 
increment in wages which resulted in their suspension . So 
their suspension is without any justifiable reasons. The 
suspension order of the five workers whose names are given 
under issue No. 2 is hereby cancelled . All of them will be 
paid their wages at the rate of Rs. 1-9-0 per day from the 
date of the suspension period commencing from 13-6-1960, 
for one month and 9 days . All the five workers whose natges 
are given under issue No. 2 will be paid extra wages at the 
rate of 26 np . per day from 1-6-1960 to 12-6-1960 , for the addi 
tional work of coagulating the latex . 

5. Workers Sris. K. Saidalavi and C. Saidalavi are reinstat 
ted with back wages and continuity of service with effect from 
20-2-1960. Thoy will be paid Rs. 1-9-0 per day, from 20-2-1360 
till they are reinstated . The suspension order of sarvasree 


K. Yahu , P. Mohammed , P. Thami, P. Kunjahamed and 
K.Alavikutty is without justification and is cancelled . They 
will be paid their back wages for one month and nine days 
from 13-6-1960. Over and above that all these 5 workers will 
be paid at the rate of 26 np . per day for extra work from 
1-6-1960 to 12-6-1960. The management will pay all these 
amounts and reinstate the workers as soon as this award comes 
into force , All these amounts will be paid by Sri Jacob George, 
Manager, Ponmala Plantations, Chinnanala Estate E division , 
Mukkatta , Nilambur. 

I pass the award as specified above without costs and the 
same shall become enforceable after 30 days of its publication in 
the Government Gazette. 
Calicut, 

V. U. JOSEPH , 
13-7-1961 . 

Industrial Tribunal. 
APPENDIX 

Documents marked by Court . 
A Office copy of Registered notice dated 5-5-1961 to Sri 

Jacob George . 
B Postal Acknowledgement signed by Jacob George 

dated 19-5-1961. 
с Undelivered cover addressed to Sri Jacob George. 
C1 Acknowledgement along with the cover . 
C2 Report of the postal department , 
D Undelivered registered notice card addressed to Sri 

Jacob George dated 15-6-1961. 
D1 Acknowledgement along with the notice. 

Exts . marked on the side of union . 
W1 Agreement between the parties dated 28-10-1958 . 
W2 Letter to the Assistant Labour Officer dated 10-5-1960 
W3 Suspension and show - cause notice dated 15-6-1960) . 
W4 Explanation of the workers dated 16-6-1960, 
W5 Letter by workers to themanagement reporting for 

duty dated 18-6-1960. 
W6 Enquiry notice dated 17-6-1960. 
W7 Petition by workers to management for permission to 

defend them dated 21-6-1960 . 
W8 Objections to the enquiry dated 26-6-1960 by workers 
W9 Suspension order dated 17-7-1960. 
W10 Reply to the suspension order dated 23-7-1960 . 

Witness examined on the side of union . 
WWI K. Kunbali. 
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PART I 

Health and Labour Department 

NOTIFICATION 
No.61288 /L5 /61 /HLD . Dated , Trivandrum , 26th July 1961. 

The award of the Industrial Tribunal, Kozhikode in respect 
of the dispute between the Management of M / s. Karsandas 
Lalbhai Narielwala , Beach Road , Badagara , and their workmen 
represented by the Secretary , Swathanthra Thenga Thirachil 
Thozhilali Union , Badagara , received by Government 
on 
17-7-1961 is herby published under section 17 of the Industrial 
Disputes Act, 1947 (Central Act XIV of 1947) . 

By order of theGovernor , 
K.C. SANKARANARAYANAN , 

Additional Secretary. 
Before the Court of the Industrial Tribunal, Calicut, 

( Saturday , the 15th day of July, 
Nineteen hundred and sixty -one) 

Present 
SARI V. U. JOSEPH , B. A., B. L., 
Industrial Tribunal, Calicut and Ernakulam . 

INDUSTRIAL DISPUTE No.4 OF 1961. 
(On the files of the Calicut Industrial Tribunal Court) . 

Between 

THE MANAGER 
M /S . KARSANDAS LALBHAI NARICLWALA, BEACH ROAD , BADAGARA . 

And 

THE SECRETARY 
SWATHANTHRA THENGA THIRACHIL THOZHILALI UNION , 

BADAGARA. 
Representation : 
Shri P. A. Muthuswamy Iyer, B. A., B. L 

For Management. 
Advocate , Calicut. 
Sri P. M. Padınanabhan , M. A LL, B , 

For Union . 
Advocate, Calicut. 

AWARD 
The industrial dispute between the management of M / s . 
Karsandas Lalbhai Narielwala , Beach Road, Badagara and 
their workmen represented by the Secretary , Swathanthra 
Thenga Thirachil Thozhilali Union , Badagara was referred to 
this court for adjudication by Government order No. 90894 / 
L5 /60-1 H & LD of the Health & Labour Department of the 

G. 2562 
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Government of Kerala dated 5-1-1961 and the only issue 
referred to adjudication is given below : 

" Right of employment to the workers represented by 

Swathanthra Thenga Thirachil Thozhilali Union in 

Moorad Branch ." 
2. The main business of the management is at Badagara 
and a branch was opened at Moorad . The main work under the 
management consist of sorting and sizing cocoanuts. The 
workers at Badagara were denied employment in the Moorad 
branch of their business. At Moorad they engage casual 
workers. This led to complaints from the workers at Badagara. 
The complaint of the workers at Badagara is that by opening 
a branch at Moorad there was fall in the quantum of work at 
Badagara resulting in reduction of work at Badagara and 
fall in the earnings of the workers. The workers are to sort 
cocoanuts i.e. to remove thebad ones from the bulk of cocoanuts 
brought by merchants to the management firm for sale. Then 
the cocoanuts have to be sized for export to Bombay. So the 
entire work consists of sorting the cocoanuts at the time 
of purchase and sizing the same at the time of export. The 
workers are paid for both items of work at piece-rates at the 
rate of Rs. 9 per lakh for sizing and Rs. 2 for sorting for 1000 . 
The workers are engaged directly by the management. There 
are altogether 14 workers under the mangement. The manage . 
ment has branches at Kozhikode , Badagara and Bombay. The 
management is purchasing cocoanuts from distant places and 
the workers are sent to different parts in connection with 
the purchase of cocoanuts. The attitude of the management 
changed after the formation of the union recently. The 
management stopped the custom of sending the workers 
to distant places from where cocoanuts are purchased. In 
the branch at Moorad the workers at Badagara are not given 
work . They employ workers froin Moorad. The union submits 
that themanagement is bound to provide employment to these 
workers at Moorad depot as well. The union also prays that 
the management is bound to make good the loss in the earn 
ings inqurred by the workers due to their refusal to employ 
them at Moorad . 

3. In the reply statement of the management it is contended 
that they are not engaging any workers directly. They are 
getting thair work done through contractor called Mooppan . 
This mooppan employs his own workmen over whom the 
management has no control. The managementhas entrusted 
their work to 0. E. Abdull Mooppan . It is he who engages 
the workers and pays them . The management also contends 
that by opening the depot at Moorad there is no reduction in 
the work at Badagara. The union filed a re - joinder controvert 
ing the management allegations. 

4. The union examined wW1 and marked Exts. W1 to W15 
The management examined Mwl to MW4 and marked Exts.MI 
to M9. 
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5. The work in the management establishment consists of 
two 

items sorting and sizing. When the merchants take 
cocoantus to the management establishment for sale the entire 
cocoanut has to be sorted which simply means that the bad one 
have to be weeded out. This is a piece -rate work . Then after 
wards there is sizing i. e . the cocoanuts of the same size have 
to be put together for purpose of exporting to Bombay. These 
are the only items of work under the management and both 
items are piece-rate work and ther are also fixed rates for 
both ; Rs. 9 per lakh for sizing and Rs 2 per thousand for 
sorting . The case of the management is that the sorting is 
done before purchase . The bad 

ones are removed from 
the bulk of cocoanuts offered for sale. The sale is effected 
after sorting. Therefore the management contends that the 
sale takes place after sorting. The wages for sorting is paid 
by the owners of cocoanuts and the management has absolutely 
nothing to do with it. After purchase sizing takes place . 
The cocoanuts of same size are put together for exporting. 
This also is a piece-rate work . For both items of work the 
management contends that they are employing contractor, who 

his turn gets the service of the workers and executes it 
and the management are not employing any worker directly . 
Therefore there is no sort of employer and employee relation 
ship between the workers and the management. It is also 
their case that there are 6 other firms at Badagara doing 
similar business and in all these concerns Mooppan system 
exists. The management is engaging as their Mooppan Sri 
0. E. Abdulla. Abdulla was examined as MWI. He stated 
that he is a contractor called Mooppan and he has the contract 
work of 6 employers and he is employing 22 workers under 
him and these workers are executing all his contract work . He 
is distributing the workers according to availability of work 
under the different employers. There are agreed rates for 
both items of work and at the end of the day the amount 
due to each worker is being paid . He is employing the 
workers and is paying thein . The Mooppan is getling his 
commission from the workers. This evidence of MW1 Abdulla 
is corroborated by the evidence of MW2 Onakkan . Sri 
Onakkan is a writer under the management. He stated that 
the management employs only 3 clerks and 

there are 
workers under the management. He further stated that the 
managemen : does not send any workers to distant places for 
trade purposes. The workers are sent to distant places for 
purposes of trade by Mooppan and not by the management. 
He further stated that by opening the depot at Moorad there 
is no reduction in the work at Badagara ; rather the turn over 
has only increased subsequent, to the opening of the branch at 
Moorad . At Bad igara the turn over in the year ending 
31-10-1959 was 25, 76,154 cocoanuts ; in the subsequen year it 
has gone up to 32,94,434. MW3 is one Sri Jayakrishna Das. 
He is the manager in another firm engaged in exporting 
cocoanuts to Bombay namely Kathilal Nirbhai Rain . He 
stated that all the cocoanuts merchants at Badagara have 
engaged mooppans for their works. In his firm also this 


no 


Mooppan system is prevalent. MW4. Moosa is one of the sorting 
workers under the Mooppan Abdulla. He stated that he is 
doing sorting work under the Mooppan in the management 
firm and he is being employed and paid by mooppan . MW1 
to MW4 have given detailed evidence regarding the Mooppan 
system in the management establishment and also in other firms 
doing allied business at Badagara . Exts . M1, M4 are letters 
written by the Union Secretary to the management. Exts M2 
is a printed bit notice published by the Union Secretary . In 
all these he has stated that the work under the management 
establishment is being carried on by Mooppan . His complaint 
is that the Mooppan is allotting work to the workers in other 
management establishments also with a view to get commission 
for the work done by the workers under other managements. 
The Mooppan is sending them for work under other mange 
ments. A copy of Ext. M4 is also sent to Mooppan Abdulla. 
ExtM1, M3, M4 are admissions by the Union Secretary to the 
effect that the management get their work done by contractors. 
The documentary evidence supported by the oral evidence 
of MW1 to.MW4 clearly establishes that the management is 
employing contractors their work and ihe contractors in 
their turn employ workers under them , and there is no 
employer- employee relationship between the workers and the 
management. The union examined one worker Sri Ummer 
kutty Hajee. He stated that the management is employing 14 
workers under them directly and the management is paying 
all the workers directly and there is no mooppan system 
under them . He also proved Ext W1 to W15. Ext. W6 to 15 
are letters sent from the office of the management to workers 
giving them certain directions . This will not prove the case 
of the union that the workers are employed by the 
management directly . Ext. W1 to W5 are 

correspondence 
between the union and officers of the Labour Department and 
the management. I find that the work in the management 
establishment is being carried on by workers employed under 
contractors, and there is no industrial dispute between the 
workers and the management and this courthas no jurisdic 
tion to pass an award in this case . 
Calicut, 

V.U. JOSEPH, 
15-7-1961. 

Industial Tribunal. 
APPENDIX 
Exts, marked on the side of the management. 
M1 Copy of letter dated 12-4-1960 from the Union to the 

management. 
M2 Printed notice dated 15-4-1960 of the Union . 
M3 Printed notice issued by Thozhilali Premi . 
M4 Letter dated 28-4-1960 from the Union to the 

management. 

Printed notice dated 2-5-1960 by the Union . 
MG Copy of registered letter sent by the management to 

the Secretary of the Union . 
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M7 Printed notice dated 18-5-1960 by the Union . 
M8 

Muster Roll of the management from February , 1958 

onwards. 
M9 

Wages register maintained by the management from 
May 1956 onwards 

Exts. marked on the side of the Union . 
W1 

Proceedings of the conference held by the Labouc 
Commissioner on 13-8-1960 at Kozhikode in the 

dispute. 
W2 

Letter No. 1076/60 dated 7-10-1960 from the District 
Labour Officer to the Management, with copy to the 

Union . 
W3 

Do 17-8-1960 do . 

do . 
W4 

Do. 23 9.1960 do . 

do . 
W5 

Do 23-8-1960 do 

do . 
W6 

Letter dated 6-5-1951 from the management to Ibrai. 
W6A Original of Ext. W6. 
W7 

Letter dated 28-7-1958 from the management to lbrai. 
W7A Original of W7. 
W8 Letter dated 22-9-1959 from the management to 

Kannath Mohammed . 
W8A Original of W8. 
W9 

Letter date 19-4-: 954 from themanagement to 

Ummerkutty . 
W9A Original o . W9. 
W.0 Letter dated 11-4-1955 from the management to 

Ummerkutty . 
W10A Original of W10 . 
W11 

Leiter dated 22-1-1958 from the management to 

Ummerkutty Haji. 
W11A Orginal ofwil . 
W12 Letter dated 27-1.1952 from the management to 

Ummer kutty . 
W12A Original of W12 . 
W13 Letter dated 24-3-1954 from the management to 

Ummerkutty . 
W13A Original of W13 . 
W14 Letter dated 5-1-1954 from the 

management to 
Ummerkuity . 
W14A Original of W 14 . 
W15 Letter dated 5-1-1951 from the management to 

Ummerkulty 
W15A Original of W15 

Witnesses examined on the side of the Management. 
MW1 O. D. Abdulla . MW3. Jayakrishna Das . 
MW2 Onakkan . 

MW4, Moosa . 
Witness examined on the side of the Union . 
WW1 Ummerkutty Hajee . 
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PART I 

GOVERNMENT OF KERALA 
Health and Labour Department ( Labour A ) 

NOTIFICATION 
No. L4-63372 /61-1 /HLD . 

Dated , Trivandrum , 25th July 1961. 
The award of the Industrial Tribunal, Ernakulam in respect 
of the dispute between the Management of M /s. A. N.Guna 
Shenoy Bros. P. B. 167, Cochin - 2 and their workmen 
represented by the General Secretary , Kottayam Commercial 
Employees Union , H.O. I. N.T. U. C. Office , Kottayam received 
by Government on 24-7-1961 is hereby published under Section 17 
of the Industrial Disputes Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor , 
K.C. SANKARANARAYANAN 
, 

Additional Secretary . 
Before the Court of the Industrial Tribunal, Ernakulam 
( Friday , the 21st day of July, Nineteen 
hundred and sixty - one) 

Present: 
SHRI V. U. JOSEPH , B. A., B.L., 
Industrial Tribunal, Calicut and Ernakulam . 

INDUSTRIAL DISPUTE No. 32/1960 
(On the files of the Ernakulam Industrial Tribunal Court) 

Between 

THE MANAGEMENT OF 
M / s . A.N.GUNA SHENOY BROS., P. B.No. 167, COCHIIN - 2 

And 

THE WORKMEN OF 
THE CONCERN REPRESENTED BY THE GENERAL SECRETARY , 

KOTTAYAM COMMERCIAL EMPLOYEES UNION , 

H. O., I. N. T. U. C. OFFICE , KOTTAYAM . 
Representatives: 
1. Sri D. A.Kamath , 
Advocate , Cochin . 

For Management. 
2. Sri M. V. Joseph , 
Advocate, Ernakulam . 

For Union . 

AWARD 
The industrial dispute between the management of M / s . 
A.N.Guna Shenoy Bros., Cochin - 2 and their workmen repre 
sented by the General Secretary , Kottayam Commercial 
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Employees Union , Kottayam was referred to this Court for 
adjudication by Government Order No. L4-43395 /60 / H & LD of 
the Health and Labour Department of the Government of Kerala 
dated 19-7-1960. The issue referred to adjudication is the 
following : - 

**Dismissal of S. M. Kuruvila and Cherian Punnen from 

the Kottayam branch of M / s . A. N.Guna Shenoy Bros." 
2. In the union statement it is contended that Kuruvila 
was getting Rs. 120 monthly salary and Cherian Punnen Rs. 100. 
Their services were terminated by the management by letters 
dated 15-9-1959 with retrospective effect from 29-8-59. Both of 
them were in the Kottayam branch of the management service 
and they are also natives of Kottayam . Kuruvila and Cherian 
Punnen were transferred to Quilon and Ernakulam respectively 
and were ordered to join duty on 29-8-59. The workers by 
letters dated 2-9-59 requested the management to grant some 
time for joining duty in the new places. But the request for 
time was refused by the management. The transfer order is 
without any bora fide and was done with a view to victimise the 
workers. There was no necessity for a transfer and the transfer 
orders were not in the trade interest of the management. The 
management also did not conduct any enquiry before the workers 
were dismissed . The union prays to reinstate the workers with 
back wages and continuity of service . 

3. In the reply statement of the management it is submitted 
that the dispute between Cherian Punnen and the management 
has been settled on 20-7-60 . With regard to Kuruvila it is con 
tended by the management that he was in continuous service till 
15-8-59 and a sum of Rs . 2,350 was paid to him as per his receipt 
dated 15-1-58 in full settlement of all his claims including gratuity 
against the management concern . From 16-8-57 hewas appointed 
as a temporary hand and continues as such . The transfer of 
Sri Kuruvila to Quilon was necessitated for trade reasons. 
Sri Kuruvila wanted to avoid the transfer by placing unreason 
able objections. Hence the management had no other go but to 
terminate his services . The management contends that Kuruvila 
is not entitled to any relief. 

4. The union also filed a rejoinder . 

5. The matter came up for evidence on 28th day of June, 
1961 and was settled after an elaborate talk in Court. The manage 
ment agreed to pay a sum of Rs. 1,250 to Sri Kuruvila in full 
and final settlement of all his claims against the management. 
The fact that the claim of Cherian Punnen has already been 
settled also finds a place in the compromise deed . The compro 
mise deed is given below as Annexure in which advocates for 
both parties have signed. I pass the award on terms and condi 
tions specified in the Annexure given below . 

6. I pass the award as specified above and the same shall 
become enforceable after 30 days of its publication in the 
Government Gazette . 
Ernakulam , 

V. U. JOSEPH , 
21-7-1961. 

Industrial Tribunal, 


ANNEXURE 
Before the Industrial Tribunal, Ernakulam . 

I. D. 32/60. 
A. N. Guna Shenoy and Brothers Management. 

Vs. 
Workmen represented by the Kottayam Commercial 

Employees Union , Kottayam . 

MEMORANDUM OF SETTLEMENT 
The dispute above is settled as under : 
(1 ) The claims of Sri Cherian Punnen have been settled 

as per letter dated 20-7-1960. 
(2 ) The claimsof Sri S. M.Kuruvilla (dismissed employee) 

have been settled by payment to him of a sum of 
Rs. 1,250 (Rupees one Thousand two Hundred Fifty 
only) in full settlement of all amounts due to him . 
No further amounts are payable to him by the 

Management 
( 3) Both Sri Cherian Punnen as well as Sri S.M.Kuruvilla 

have no claim for reinstatement and no clam for 

any further amount from the Management . 
The parties pray that the Honourable Court may be 

pleased to pass an Award in the matter on the above 

terms. 
Dated this 28th day of June 1961. 
Management Advocate (Sd .) 
Advocate for workmen 

(Sd.) 
and union 
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PART 1 

GOVERNMENT OF KERALA 
Health and Labour Department (Labour A ) 

NOTIFICATION 
No. 57919 /L2161-1/HLD . Dated , Trivandrum , 6th July 1961. 

The award of the Industrial Tribunal, Alleppey , in respect of 
the dispute between the Management of M /s. Parvathi Mills (Private ) 
Ltd., Quilon and their workmen represented by the 

1. The Quilon Textile Workers Union , Quilon , 
2 . The A. D. Cotton Mills Machinery Staff Association , 

Quilon , 
3. The Quilon Taluk Textile Labour Union , Quilon , 
4. The Quilon Cotton Mill Workers Union , Quilon , and 

5. The Quilon Cotton Mills Staff Association , Quilon , 
received by Government on 4-7-1961 is hereby published under 
Section 17 of the Industrial Disputes Act, 1947 (Central Act XIV 


of 1947) 


By order of the Governor , 
K. C. SANKARANARAYANAN , 

Additional Secretary 
Before the Industrial Tribunal, Alleppey 

Present : 
SRI K. SHAHUL HAMEED , B.A.L.T. & B.L., 


INDUSTRIAL DISPUTE No. 22 OF 1959 

Between 
THE MANAGEMENT OF 
M /s. PARVATHI MILLS (P ) LTD ., QUILON 

And 
THE WORKMEN OF 
THE ABOVE REPRESENTED BY 
The Quilon Textile Workers Union , Quilon , 
The A. D. Cotton Mills Machinery Staff Association , 

Quilon , 
3. The Quilon Taluk Textile Labour Union , Quilon, 
4 . 

The Quilon Cotton Mill Workers Union , Quilon and 

The Quilon Cotton Mills Staff Association , Quilon . 
.G . 2347 . 


I. 


2 . 
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Representation : 

For Management :-Mr. V. S. Subbiah , Agent and Factory 
Manager and Mr. T. David , Labour Officer, M /s. Parvathi 
Mills (P ) Ltd., Quilon represented by M /s. P. Govindan Nair 
and K. V. R. Shenoi of M /s. Menon & Pai, Advocates, Erna 
kulam . 

For Quilon Textile Workers Union , Quilon : 
Mr. T. K. Divakaran , President and Mr. R. S. Unni, Secretary. 

For the A. D. Cotton Mill Machinery Staff Association , Quilon : 
Mr. V. Gangadharan , President and Mr. K. Gopala Pillai, 
Secretary 

For the Quilon Taluk Textile Labour Union , Quilon : 
Mr. J. Chittaranjan , President and Mr. K. Krishna Pillai, 
Secretary represented by Mr. N. Raman Pillai, Advocate, 
Quilon . 

For the Quilon Cotton Mills Workers Union , Quilon : 
Mr. M.G.Koshy, Presidentand Mr. A. Sankara Pillai, Secretary . 

For the Quilon Cotton Mills Staff Association , Quilon : 
Mr. C. M. Stephen , B.A. & B.L., President. 

AWARD 
This is an industrial dispute between the Management of 
M /s. Parvathi Mills (P ) Ltd., Quilon and the workmen of the above 
Mills represented by the five Unions mentioned above. By Noti 
fication No. L2-20538/57 /L & LAD dated 23-5-1958 issued in 
exercise of the powers conferred by Section 7(a)(i) of the Industrial 
Disputes Act, 1947 (Central Act XIV of 1947) the Government of 
Kerala constituted an Industrial Tribunal for the adjudication of the 
abovesaid industrial dispute and appointed Sri R. Sankaranarayana 
Iyer, Retired High Court Judge, Trivandrum , as the sole member 
thereof. The dispute was referred for adjudication to the above 
said Tribunal under Section 10 (i) (d) of the Industrial Disputes Act, 
1947 (Central Act XIV of 1947 ), as per Government Order No. 
L2-20538157/L & LAD dated 27-5-1958. Sri R. Sankaranarayana 
Iyer completed sixty-five years of age on 27-2-1959 during the pen 
dency of the dispute before him and thereby became disqualified 
to continue as the Tribunal. Therefore order No. L2-20538/ 
57/L &LAD dated 26-2-1959 issued in exercise of powers conferred 
by sub -section (1) of Section 33 of the Industrial Disputes Act, 
1947 (Central Act XIV of 1947) the Government withdrew the 
proceedings connected with the above dispute pending before 
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Sri R. Sankaranarayana Iyer and transferred the same to this Tribunal 
with the direction that the proceedings in connection with the dis 
pute be proceeded with from the stage at which it had been so trans 
ferred . The following were the issues mentioned in the annexure 
to the order of reference : 

(1) Whether the existing wage system requires any modi 

fication and the basic pay be enhanced ? If so from 

which date, to what extent and in which manner ? 
(II ) Whether the existing workload in different sections 

of the mill requires any modification ? If so in which 

manner and to what extent ? 
(III ) Whether the rate of production bonus requires any 

upward revision ? 
(IV) Are the workers entitled to any production bonus ? 

If so at what rate ? 
(V ) Are the workers who have to work between 6 p . m . 

and 6 a.m. entitled to get any night allowance ? If so 

at what rate ? 
(VI) Are the workers entitled to 

any additional Leave 
amenities and if so at what description ? 
(VII) Should a gratuity scheme be introduced for the benefit 

of the workers ? If so what should be the scheme ? 
(VIII) Are the workers continuously employed in night shifts 

without change of shifts entitled to any extra remu 

neration ? If so to what extent? 
(IX ) Are the workers in the Warping, Frame and Winding 

Sections who could not obtain the normal efficiency 
due to reasons beyond their control entitled to any 

relief and if so to what extent and from what date ? 
(X ) Should the substitutes, temporary substitutes and 

acting hands who have one year or more service to 

their credit be made permanent ? 
(XI) Should the casual workers of the mill be given pre 

ference for appointment in permanent vacancies ? 
What should be the emoluments and other amenities 
while working as casual workers ? Should there be 
any separate scheme for the gradual absorption of such 

workers and if so, of what description ? 
( XII) Are the workers discharged in 1124 M. E. entitled 

to re-employment ? If so to what reliefs are they 
entitled for non -employment ? 
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(XII) Are the workers who were in employment during 

the bonus years prior to 1957 and who were not in 
service at the time of disbursement of the bonus entitled 
to receive bonus ? If so who are the workers thus 

affected and who should disburse bonus due to them ? 
( XIV ) Are the workers Balakrishna Pillai and Nanoo Pillai 

in the Spinning Department doing fitters job entitled 

to get fitter s emoluments ? If so from what date ? 
(XV ) Is the Management s action in not having retrenched 

the workers mentioned in settlement dated 12-6-1957 
justifiable ? What relief, if any, are those workers 

entitled to ? 
(XVI) Should there be a scheme forthe housing of theworkers 

of the Mill ? If so what should be the nature of the 

scheme? 
(XVII) Are the workers entitled to any festival holidays with 

pay ? If so what should be the number and descrip 

tion of such holidays ? 
(XVIII) . Should the Jobbers, Oilers, Fitters and Electricians 

be supplied with uniforms or uniform allowances ? 

If so to what extent ? 
(XIX ) Should the workers be promoted to higher grades 

and if so what should be the basis of such promotions ? 
(XX ) Should the foreman , Chief Electrician and other 

employees in the Supervisory cadre be granted scale 
of pay ? If so , what should be the scales ? What should 
be the weightage and from which date the scales be 

introduced ? 
{XXI) Should the employees of the Supervisory cadre includ 

ing foreman , Chief Electrician and others be paid any 
Dearness Allowance and if so at what rate and from 

which date ? 
XXII 

Are the Supervisors entitled to get promotion as Assis 
tant Masters , if they possess the requisite qualification 

and experience ? 
(XXIII) To what all leave benefits if any are the employees of 

the supervisory cadre entitled ? 
(XXIV ) Are the employees of the Supervisory cadre entitled 
+ 

to any night allowance for work between 6 p.m. and 

6 a.m. and if so at what rate ? 
(XXV) Are the Supervisory staff working in the place of the 

Masters, Assistant Masters etc. entitled to get any 
extra remuneration and if so at what rate ? 
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(XXVI) Are the employees of the supervisory cadre entitled 

to any house-rent allowance and if so , at what rate ? 
(XXVII ) What should be the scale of pay of Sri K. N. Swami, 

Loom Fitter ? From what date is he entitled to get 
that scale and to what relief is he entitled to compen 
sate the loss of pay, if any, he has sustained in this con 
nection ? Is he entitled to get dearness allowance, 

if so , at what rate and from which date ? 
(XXVIII) Are the members of the clerical staff entitled to get 

D. A. at the rate awarded by the Industrial Tribunal 

in I. D. No. 55/53 ? 
( XXIX ) Are the workers entitled to wages or any other relief 

for the strike period from 8-11-1957 to 21-12-1957 ? 

On receipt of the Government Order transferring the 
dispute to me, I took cognisance of the dispute as I. D. No. 22 of 
1959 on my file and issued summons for parties. Parties entered 
appearances. With the consent of parties, leave was granted to 
Ms. P. Govindan Nair and K. V. R. Shenoi of M /s. Menon & Pai, 
Advocates, Ernakulam and to Mr.N. Raman Pillai, Advocate, Quilon 
to appear for M /s. Parvathi Mills (P ) Ltd., Quilon and the Quilon 
Taluk Textile Labour Union respectively. The parties to the dispute 
have filed the usual statements. All the statements were filed before 
my predecessor Sri R. Sankaranarayana Iyer . The Quilon Textile 
Workers Union which will be referred to hereunder as Union No. 
(1) filed their Claim Statement on 17-5-1958 . The A. D. Cotton 
Mills Machinery Staff Association which will be referred to hereunder 
as Union No. (2) filed their Claim Statement on 18-6-1958 . The 
Quilon Taluk Textile Labour Union which will be referred to here 
under as Union No. (3 ) filed their Claim Statement on 28-10-1958 . 
The Quilon Cotton Mills Workers Union which will be referred to 
hereunder as Union No. (4 ) did not file a separate statement. They 
submitted that they would endorse the contentions contained in 
the statement filed by Union No. 1. The Quilon Cotton Mills 
Staff Association which will be referred to hereunder as Union No.( 5 ) 
filed their Claim Statement on 5-6-1958 . M /s. Parvathi Mills Ltd., 
Quilon which will be referred to hereunder as the Management 
submitted their counter statement on 21-7-1958. Replications 
were put in by Unions Nos. (1) and (3) only . Union No. (1 ) filed 
their replication on 14-8-1958 ; and Union No. (3 ) on 30-7-1958 . 
Before Sri Sankaranarayana Iyer, the Unions had examined 31 wit 
nesses (WW : to WW31) and had marked Exts A to F, while the 
Management had examined only two witnesses EW1 and EW2. 
The Management and the Unions had put in a petition before Sri 
Sankaranarayana Iyer praying for the appointment of textile experts 
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to give advice to the Tribunal in matters relating to the fixation 
of workload for the various categories of employees and other allied 
matters. In doing so , the Management and the Unions had also sub 
mitted panels of names to be appointed as experts. On the basis 
of the abovesaid application , Sri Sankaranarayana Iyer addressed 
the Government for permission for appointing Sri O. T. Krishnan , 
Superintendent, Seetharam Spinning and Weaving Mills, Trichur 
from among the panel submitted by theManagement and Sri K. Rama 
swami Naidu, 3/66 , Trichi Road , Coimbatore from among 

the 
panel submitted by the Unions as experts to advise him on technical 
issues and the Government had accorded sanction for their appoint 
ment in their Order No. L2-20538 / 57 /L & LAD dated 10-9-1958 . 
As directed by the Tribunal the experts visited the Parvathi Mills, 
but they could not file the report before Sri Sankaranarayana lyer. 
It was at this stage that the whole case was transferred to me. 
continuing the proceedings, notices were issued by me to the experts 
requesting them to file their reports at an early date. But the experts 
could not file a joint and agreed report. Sri 0. T. Krishnan sub 
mitted his report before me on 16-4-1959 . Sri Krishnan s report 
consisted of three parts viz., a history of Parvathi Mills with a note 
on the existing condition of the mill marked as Ext. XVII, a state 
ment on the various categories of workers and their respective 
duties and the relationship of particular workers to other categories 
of workers (Ext. XV ) and a statement of occupation and workload 
(Ext. XVI). Sri K. Ramaswami Naidu filed his report before me 
on 29-4-1959 

Sri RamaswamiNaidu s report contained two parts: 
A statement regarding various categories of the textile workers 
and their duties ( Ext. CC) ; and a statement of occupation and work 
load (Ext. CB) . Both the Management and the Unions filed objec 
tions to the reports submitted by the experts. Unions Nos. 1, 2 
and 4 filled their objections on 8-9-1959 and Union No. 3 put in 
their objections on 24-8-1959. The Management submitted their 
objections to the report on 24-8-1959 . Both the Management and 
the Unions wanted to examine the experts in the light of the objec 
tions raised by them with regard to the reports . The prayer was 
allowed and the experts were summoned as Court witnesses and 
examined . The experts were trenchently cross- examined on their 
reports . 

The Unions have examined 40 witnesses before me 
(WW32 to WW71) and the Management 14 witnesses (EW3 to 
EW12 ). The Unions have marked Exts. A to DZ while the Manage 
ment has marked Exts. I to LXXV on their side . At the evidence 
stage both the Management and the Unions have put in a joint petition 
praying for a local inspection of certain textile mills both in and 
outside the State with a view to having an on -the -spot study of the 
conditions prevailing in those mills with particular reference to 
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workload , wage-structure and classification and duties of workers. 
The matter was referred to Government and by Order No. G. O. 
Rt. 787 dated 12-3-1960 the Government had been pleased to 
accord sanction for inspecting one Textile Mill in Coimbatore Dis 
trict ; one in Madhura District and one in the State of Kerala for a 
comparative study of the conditions prevailing in those mills which 
would enable the Tribunal to determine the issues regarding work 
load and wage structure in the Parvathi Mills, Quilon . Accord 
ingly I visited the three mills in company with the representatives 
of the Unions and the Management. The team consisted of Mr. 
T. K. Divakaran , President, Quilon Textile Workers Union , Mr. 
Madhavan of A. D. Cotton Mill Machinery Staff Association ; Mr. 
J. Chittaranjan , President, Quilon Taluk Textile Labour Union ; 
Mr. N. Raman Pillai, Advocate representing the Quilon Taluk Tex 
tile Labour Union ; Mr. K. Gopala Pillai, Secretary , A. D. Cotton 
Mill Machinery Staff Association ; Mr. A. Sankara Pillai, Secretary, 
Quilon Cotton Mill Workers Union ; Mr. K. P. Madhavan , Ring 
Piecer, Parvathi Mills, Quilon and member , Quilon Textile Workers 
Union ; Mr. T. David , General Assistant and Labour Officer, Par 
vathiMills and Mr. K. V. R. Shenoi, Advocate for the Management . 
We visited the Western India Cotton Mills Ltd., Pappinissery on 
11-4-1960 ; the Coimbatore Spinning and Weaving Mills and the 
Somasundaram Mills Ltd., at Coimbatore on 12-4-1960 ; and the 
Loyal Textile Mills Ltd., Koilpetti on 16-4-1960. We had also 
occasion to visit the Meenakshi Mills, Madura and the Virudhnagar 
Textile Mills Ltd., at Virudhnagar on our way. The authorities ] 
in the abovesaid mills received us with all cordiality and made al 
facilities to make our local inspections a success. Notes of the local 
inspections were prepared in the presence of the representatives 
on either side . On 3-8-1959 Mr. T. K. Divakaran presented a 
petition before me stating that the watchers and peons employed 
in the Parvathi Mills, Quilon are also concerned in some of the issues 
referred viz ., Wages, Dearness Allowances, Gratuity, Workload 
etc., that they are members of the Quilon District Watchers and 
Peons Association which is a Union registered under the Trade Union 
Act and that therefore the abovesaid Association may also be implea 
ded as an additional party on the array of Unions in this adjudication . 
Notice of the petition was given to the Management. The Manage 
ment filed their objections on 24-8-1959 . They contended that 
the petition is belated ; that the watchers and peons referred to 
above had never been parties to the dispute ; that no demand regard 
ing their claims had ever been made to the Management and that 
therefore they cannot in law be impleaded as additional parties in 
this adjudication . When the petition came up for hearing on 
24-11-1960 , the Union representative Mr. T. K. Divakaran stated in 


writing that he did not press the petition . Therefore the implead 
ing petition was dismissed by my order of even date. Arguments 
by parties lasted for more than a month. The Union representatives 
and the Advocates for the Management were heard at great length . 
When the case stood posted for disposal, Mr. C. M. Stephen , 
President of the Quilon Cotton Mills Staff Association and Mr. 
V. S. Subbiah , Agent and Factory Manager, Parvathi Mills , Quilon 
filed a compromise petition before me on 20-4-1961 praying for an 
award in respect of issue No. 28 . I have accepted the compromise 
on issue No. 28 and passed an award in terms of the settlement 
between the parties , on 5-5-1961 which has since been published 
in Kerala Gazette No. 24 dated 13th June 1961. When the award 
on the remaining issues were being written , Unions Nos. 1 to 4 
and the Management have filed another Compromise petition before 
me on 22-6-1961 settling issues Nos. 1, 2 , 3, 4 , 5, 10, 11 , 12, 14 , 
15, 17 and 19 and prayed for an award in respect of those issues in 
terms of the settlement effected between the parties. The issues 
relating to wage structure and workload are among the issues settled 
now and they were the issues which were hotly contested before me. 
A negotiated settlement is always better than an enforced award , 
for , it would ensure better understanding and goodwill between the 
Management and the workers . Therefore even though the com 
promise is belated , I have to appreciate the spirit of give and take 
evinced by the parties in resolving their differences. The parties 
have also made my work easier which otherwise would have been 
more difficult and arduous . I find that the terms embodied in the 
settlement are fair and reasonable. Therefore, I accept the com 
promise on issues 1, 2 , 3 , 4 , 5, 10 , 11, 12, 14 , 15, 17 and 19 and 
pass this award in terms of the settlement. The compromise peti 
tion and the annexures and appendices appended thereto are extracted 
below in full and will form part of this award. The issues settled 
will take effect from the dates and in the manner indicated in the 
settlement. Before I part with the issues, I should congratulate the 
representatives of the Unions M /s. T. K. Divakaran , R. S. Unni 
and Mr. N. Raman Pillai and Messers P. Govindan Nair and K. V. R. 
Shenoi, the Advocates for the Management for the able manner in 
which they have conducted the adjudication . I may also make 
pointed reference to the fact that had it not been for the dispassionate 
and untiring efforts of Messers P. Govindan Nair and K. V. Ř . Shenoi, 
this settlement would not have been a fait accompli. The settle 
ment is a long term one. I wish it may run its full course of five 
years. Issues Nos. 1, 2 , 3 , 4, 5, 10 , 11, 12, 14 , 15, 17 and 19 are 
answered accordingly . The award on issue No. 28 and this award 
will be read along with the award on the remaining issues which 


will be passed in due course . This award will be enforceabhi thirty 
days after its publication in the Official Gazette . 

Alleppey , 
30-6-1961. 

K. SHAHUL HAMEED , 

Industrial Tribunal. 
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Before the Industrial Tribunal, Alleppey 

I. D. No. 22 of 1959 
In the matter of the Industrial Dispute between the Manage 
ment of Messers. Parvathi Mills Ltd., Quilon and their workmen 
represented by : 

The Quilon Textile Workers Union , Quilon. 
The Quilon Cotton Mill Workers Union, Quilon . 
The A. D. Cotton Mills Machinery Staff Association , 

Quilon . 
4 . The Quilon Taluk Textile Labour Union , Quilon and 
5. The Quilon Cotton Mill Staff Association , Quilon .. 

Joint compromise petition with regard to Issues 1, 2 , 3, 4, 5, 
10 , 11, 12 , 14 , 15, 17 and 19 by the Management and the Workmen 
represented by the first four Unions abovementioned . 

The workmen represented by the fifth Union abovemen 
tioned are interested only in Issue No. 28 of this dispute about which 
the interested parties have already filed a compromise petition , an 
Award having been passed accordingly . The Workmen represented 
by the first four Trade Unions who are parties to this compromise 
petition are alone interested in the issues compromised hereby: 

The parties to this compromise petition have settled Issues 
Nos. 1, 2, 3, 4 , 5, 10 , 11, 12, 14, 15 , 17 and 19 out of Court as per 
the termsof a settlement duly signed and executed by the said parties 
on 17th June 1961. The settlement consists of Agreement and 
Annexures and the Appendices thereto . 

3. The said settlement together with the Annexures and 
Appendices thereto duly signed and executed by the parties hereto 
is appended to this petition marked as Exhibits A , B , C , D , E , F, 
G , H , I, J, K and L. 

4 . The Parties hereto pray that in respect of Issues Nos. 1 , 2, 
3 , 4 , 5, 10, 11, 12, 14, 15, 17 and 19 this Tribunal be pleased to 
pass an Award in terms of the said settlement and Annexures and 
Appendices thereto which are produced herewith marked as Exhi 
bits A to L. It is also prayed that the said settlement and Annex 
ures and Appendices thereto may be incorporated in extenso in the 

( . 2347 
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Award . The parties hereto further agree that the Award of this 
Tribunal on Issues 8 and 9 in this dispute may be limited in its ope 
ration as agreed to in clause 18 of the settlement appended hereto 
as Exhibit A. 
Dated this the 19th June , 1961. 

For Management : 
K. V. R. Shenoi, (Sd .) V. S. Subbiah (Sd .) 

Advocate, Menon & Pai, Agent and Factory 
Advocates, Ernakulam . Manager . 
( Advocates for the 
Management). 

For the Workmen : 
The Quilon Textile Workers T. K. Divakaran 

(Sd .) 
Union , Quilon 

President 
The Quilon Cotton Mill 

M. G. Koshy 

(Sd .) 
Workers Union , Quilon 

President 
3. The A. D. Cotton Mills V. Gangadharan 

(Sd .) 
Machinery Staff Association , President 

Quilon 
4. The Quilon Taluk Textile J. Chittaranjan 

(Sd .) 
Labour Union , Quilon 

President 
The facts and circumstances stated herein before are true to 
the best of our knowledge and belief in verification whereof, we 
the parties have hereto affixed our signatures. 

For the Management : 

V. S. Subbiah 

Agent and Factory Manager. 

For the Workmen : 
The Quilon Textile Workers T. K. Divakaran 

(Sd. ) 
Union , Quilon 

President 
2 . The Quilon Cotton Mill 

M. G. Koshy 

(Sd .) 
Workers Union , Quilon . President 
3. The A. D. Cotton Mill 

V. Gangadharan (Sd .) 
Machinery Staff Association , 

President 
Quilon 
h." The Quilon Taluk Textile J. Chittaranjan (Sd .) 
Labour Union , Quilon 

President. 


(Sd .) 
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Ext. - A 
Memorandum of settlement reached under Section 18 (1) of the 

Industrial Disputes Act . 
Representing Employers 

The Management of Parvathi Mills Ltd., Quilon , represen 

ted by, 
Mr. V. S. Subbiah - Agent and Factory Manager. 

Mr. T. David - Labour Officer. 
Representing Employees 

The workmen of Parvathi Mills Ltd., Quilon , represented 
by, 

The Quilon Textile Workers Union , Quilon , repre 
sented by its President and Secretary . 
Mr. T. K. Divakaran - President. 
Mr. R. S. Unni— Secretary . 
The Quilon Cotton Mill Workers Union , Quilon , 
represented by 
Mr. M. G. Koshy-- President. 

Mr. A. Sankara Pillai — Secretary. 
3. The A. D. Cotton Mills Machinery Staff Association , 

represented by , 
Mr. V. Gangadharan -- President. 
Mr. K. Gopala Pillai - Secretary . 
The Quilon Taluk Textile Labour Union , represented 
by, 
Mr. J. Chittaranjan - President 

Mr. K. Krishna Pillai — Secretary. 
Number of workmen covered by the settlement — About 1,200. 


2 . 


4 . 


SHORT REICTAL OF THE CASE 
Whereas an Industrial Dispute regarding the workload and 
wages together with other issues between the above parties has 
been referred for adjudication to the Industrial Tribunal, Alleppey 
and the Dispute has been numbered as I. D. No. 22 of 1959 . 

Whereas both the parties have agreed to settle the dispute 
amicably by direct negotiations and to file a Compromise Settlement 
of their differences covered by Issues Nos. 1, 2, 3 , 4 , 5, 10, 11, 12 , 
14 , 15, 17 and 19 in I. D. No. 22 of 1959 beofore the Industrial 
Tribunal, Alleppey and to pray for passingan Award in termsthereof 


1 . 


2 . 


WHEREAS Both the parties pursuant to Clauses 6 and 7 of 
the settlement (marked here as Annexure III) arrived at before the 
Labour Commissioner , Trivandrum on 9-5-1961, agreed to work 
out such revisions in wages, occupation , nomenclature , duties , 
workloads, gradation , basic wages, differential in wages, production 
bonus, wage increase for higher workloads etc., and WHEREAS 
both the parties have agreed to adopt the rates of wages and work 
load more specifically set out in Annexure I, and the Appendices 
thereto and the details of duties to be attended to and performed 
by the several categories or workers as defined in Annexure II on 
the following terms and conditions arrived at between the Parties : 

TERMS AND CONDITIONS 
This Agreement shall cover the categories of workers in 
Annexure 1. 
The Management shall pay and the workers shall receive 

the rates of wages more particularly specified in Annexure I. 
3 . The workers shall accept and perform the workloads speci 

fied for each category as described in Annexure I and adopt 

and discharge the duties defined and detailed in Annexure II. 
4 . The workloads and wage structure specified in Annexure I 

and the duties detailed in Annexure lī, shall come into force 

with effect from 22-6-1961. 
5. This settlement shall be in force for a period of Five years 

from 22-6-196i provided that it shall be open to any party 
to seek revision , after the expiry of a period of three years 
and after issuing three Calendar Months Notice of any 

such intention . 
6. Both the parties agree that any revision of workloads and / or 

wages that may be recommended by the Ad hoc Committee 
for rationalisation and approved and accepted by the Indus 
trial Relations Committee , Kerala, for Textiles shall be 
binding on them , with such modifications as may be neces 

proper having due regard to the working conditions 
here . 
7. The Management shall make suitable adjustments or re-adjust 

ments of the labour force in the Mills as a result ofthe workers 

adopting the workloads specified in Annexure I. 
8. The categories of workmen mentioned in Annexure I are 

exhaustive of the categories required in the Mills and the 
workers shall not insist on additional categories that are not 
mentioned in Annexure I except under Clause 6. above . 


sary and 
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9. Any workman of any category, when employed in any other 

categories of work carrying a rate of wage higher than the 
one pertaining to his normal category shall be paid wages at 
the rate applicable to such Higher category as mentioned fn 
Annexure I, except Electrical workmen who have to work 
as a team and to whom no specific and individual duties can 
be allotted , in view of the nature of their work , to whom 
the above benefit will accrue only if they work in the higher 
category for more than 4 days continuously . 
The wages agreed herein and specified in Annexure I are 
for a month of 26 days of eight hours work each day and 
any worker employed in a shift of lesser duration , shall be 
paid, only basic wages in proportion to the number of hours 
of the shift in which he worked . 
If any worker does not carry out the workloads prescribed 
herein or attain the efficiency prescribed herein within a 
period of thirty days from the date of introduction of work 
loads under this settlement, and such failure is solely due to 
the worker, he shall be liable to be lowered in grade and 
employed in and paid for according to such lower category , 
and the worker shall accept employment in such lower 
category. This caluse shall not affect in any manner the 
disciplinary powers of the Management. 
Where individual workers are drawing higher Basic wages 
than those agreed to herein , there shall be no reduction of 
Basic wages to such workers consequent to this settlement, 
and the excess emoluments , shall continue to be given as 
personal allowance, so long as the person concerned is 
employed . But a newcomer in his place shall not be enti 

tled to such higher emoluments vide Appendix " V " . 
13 . Where the existing Production Bonus is higher than that 

applicable to the several categories under the new scheme 
such higher Production Bonus shall continue to be given to 
the individuals concerned and the excess shall be treated 
as personal allowance payable only to individual concerned 
so long as he is employed . But a newcomer in his place 

will not be entitled to the higher Production Bonus. 
14 . In 

respect of categories listed in this clause eårned service 
increment for one year only prior to the date of this settle 
ment at the rate of 2 np. ( Two naye Paise) per rupee on 
their basic wages as on 1-6-1961 shall be added to the occu 
pational basic wage now prescribed for the categories in 
Annexure I and such total shall be the basic wages payable 
to them as from 22-6-1961. 


12 . 
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1 
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T 


1 


3 
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Department 

Maistries or Jobbers . 
Blow room 

Jobber cum oilers. 
2. Carding Department 

3 Jobber cum oilers . 

Fitter . 
3. Speed frames 

3 Jobber cum Oilers . 

Fitter . 
4. Spinning Department 

Line Jobbers. 
6 Doffing Jobbers. 

Fitter. 
5 . Roller covering Department 

Roller Coverer. 
6. Winding department 

Jobber cum Oilers. 
7. Weaving Preparatory 

Drawing-in Jobber. 
8. Weaving Department 3 Weaving Head Jobbers 

18 Line Jobbers. 

2 Fitters. 
Warehouse 

Warehouse Jobber . 
10. Bleaching 

2 Bleaching Jobbers . 
11. Dyeing 

Dyeing Jobber . 
The above mentioned Jobbers, Maistries and Oilers are those 
who are existing at present, as well as who are required for the third 
shift as per Annexure I. 
15 . 

Annual increments from date hereof, in respect of categories 
mentioned in Clause 14 shall be at 2 np . ( Two Naye Paise ) 
per rupee on the basic wage prescribed for the category 
and the next increment as above will be given on 1-7-1962 

and thereafter annually . 
16. Where by virtue of this settlement or hereafter a Jobber, 

Maistry or Worker is promoted to a higher category, he 
shall be paid the basic wages appropriate to such higher 
category and to such appropriate basic wages shall be added 
annual increments for the service from 1-7-1960 onwards 
at 2 np. (two naye paise) per rupee of basic wages in the 
prior category in which the said Jobber, Maistry or Worker 

was working 
17 . Both the parties agree to run three shifts of Seven and a 

half hours duration each in which case the basic wages for 
the several categories shown in Annexure I hereto, shall 
be in proportion to the number of hours of work of each 

shift. 
18 . The workers agree that their claims under Issues Nos. 8 

and 9 in I. D.No. 22 of 1959 before the Industrial Tribunal, 
Alleppey shall be restricted to the period upto 22-6-1961. 
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21 . 


22 . 


19. Both parties agree that the casual workers employed at 

present in several departments shall be given cmployment 
in suitable vacancies in the three shifts . Priority will be 
given for workers mentioned in Annexure IV . 
Where a worker is employed in any category connected 
with the manufacturing process he will be given that cate 
gory wage only when he possesses the requisite efficiency, 
otherwise he will be given only an appropriate basic wage 
but not less than the textile minimum basic wage fixed in 
this Mill . 
The claims of Balakrishna Pillai and Nanoo Pillai under Issue 
No. 14 in 1. D. No. 22 of 1959 before the Industrial Tribunal, 
Alleppey are dropped in consideration of an adhoc payment, 
of Rs. 50 (Rs. Fifty) to each in full and final settlement of 
all their calims, covered by the above issue and in conside 
ration of their having been fixed up as Fitters in their res 
pective sections. 
The workers under clause No. 9 of the settlement dated 
9-5-1961 marked as Annexure III hereto including those 
covered by issue 15 in I. D. No. 22 of 1959 before the 
Industrial Tribunal, Alleppey shall be discharged from the 
service of the Company in view of their old age and infirmity, 
on payment of an ex gratia amount as per the above settle 
ment marked as Annexure III, together with one month s 
notice pay and the list of those workers is marked here as 

Annexure V. 
23. If and when any gratuity becomes payable to the workmen 

per issue No. 6 in I. D. No. 22 of 1959 pènding before 
the Industrial Tribunal, Alleppey , the difference if any bet 
ween the gratuity so payable and the ex gratia payment 
amount actually paid as per clause 22 above will be paid 

to them . 
24 . In respect of the present workmen of the Bleaching depart 

ment, the particulars of personal pay as per clause 12 supra 
payable to each worker shall be as stated in Appendix V. a 

to Annexure I. 
25. Nothing stated in this agreement shall operate to prejudice 

the claims of Sri K. N. Swamy under issue No. 27 of I. D. 

No. 22 of 1959 before the Industrial Tribunal, Alleppey . 
26 . In the matter of promotion for the Workers , Jobbers, Mais 

tries or Oilers as the case may be , seniority alone shall not 

count but seniority and efficiency will be the binding factor. 
27 . The payment of arrears of Dearness allowance and Wage 

Board increasc , which fell due on 15th June 1961 and upto 
15th June 1961, as per the Annexure III hereto , shall be 


as 
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postponed to 15th July, 1961. The payment under this 
clause to the workers to be discharged as per clause 22 will 
be paid on the date of discharge . 
Issue No. 12 under I. D. No. 22 of 1959 before the Indus 
trial Tribunal, Alleppey is dropped in view of a separate 
agreement arrived between the parties in full and final settle 

ment of all the claims thereto . 
29 . Both parties agree that this agreement together with Anne 

xure Ill is in full and final settlement of all their disputes 
covered by issues Nos . 1, 2, 3 , 4 , 5 , 10 , 11, 12, 14, 15 , 
17 and 19 in I. D. No. 22 of 1959 before the Industrial Tri 
bunal, Alleppey. It is further agreed that a joint petition 
duly signed shall be presented to the Industrial Tribunal, 
Alleppey in I. D. No. 22 of 1959 praying that so far as the 
above issues are concerned an award may be given in terms 
of this settlement and so far as issues Nos. 8 and 9 are con 
cerned the benefits under the Tribunal Award may be 
limited to the extent prescribed in this settlement under 

clause No. 18 . 
IN WITNESS WHEREOF the parties hereto have hereunto 
set their hands this Seventeenth day of June , One thousand ninc 
hundred and sixty-one. 
Representing Employers : 

1. (Sd .) V. S. Subbiah - Agent & Factory Manager 

2. (Sd .) T. David --Labour Officer. 
Representing Employces : 

The Quilon Textile Workers (Sd .) T.K. Divakaran 
Union , Quilon . 

President. 
(Sd . ) R. S. Uuni, 

Secretary 
2 . The Quilon Cotton Mill 

(Sd.) M. G. Koshy, 
Workers Union , Quilon . President. 

(Sd .) A. Sankara Pillai, 

Secretary 
3 . 

The A. D. Cotton Mills Machi (Sd .) V. Gangadharan , 
nery Staff Association 

President. 
(Sd .) K. Gopala Pillai, 

Secretary . 
4 . The Quilon Taluk Textile (Sd .) J. Chittaranjan , 
Labour Union , 

President 
(Sd .) K. Krishna Pillai, 

Secretary 
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CATEGORIES OF WORKERS, THEIR WORKLOAD AND WAGES AND PERSONNEL RIQUIRED 


Basic wages 


No. 


P. 
Bonus 


Basic wages 
Less 7 percent 


P. 
Bonus 


Remarks. 


No of workers 
Occupation. 

Workload 

required per as per 

Shift . Coimbatore 
T II 

III Agreement 

Rs. nP . 
1. Godown and Mixing Working day only . 
1. Godown & Mixing One man for every 34,000 lbs. 7 

34 12 
Attendant 

of finished lap for a month of 26 days 


Rs. np . 


Rs. nP . Rs. nP . 


1 


31 73 


7 men for day shift only 
for 3 shifts in Spinning, 
Extra wages will be given 
for very 1000 lbs. at75nl . 


per month . 


2 


1 


32 


50 


30 


23 


To work upto 8,000 lbs. 
Pro rata extra vages for 
over 7,000 lbs. 


3 


1 


1 


32 50 


.. 


30 23 


7,000 lbs. 


II. Blow Room Blow -room working two shifts . 
1. Hopper Feeder One man upto a maximum of 
Attendant 7,000 lbs. Existing practice to 

continue 
2. Breaker Sculcher 

One man upto a maximum of 
Attendant 
4 3. Finisher-Scutcher 

One man upto a maximum of 
Attendant 

3,500 lbs on 2 machines . 
4. Jobber-cum - oiler Onc per shift 
5. Bonda & Roving One man for day only upto a 
Ends Opener 

maximum of 2,000 lbs. of finished 
Attendant 

material for a shift of 8 hours. 


1 


1 


O 


41 


44 


38 54 


.. 


To work upto 4,000 lbs 
on pro rata extra wages 

over 3500 lbs. 
53 


1 


1 


o 


4 87 


4 


42 25 
30 87 


6 


1 


O 


. 


39 29 
28 21 


No. 


Basic wages 


Occupation . 


Workload . 


No. of workers 
required per 
Shift. 

II 


Basic wages 


Remarks 


as per 

Coimbatore 
INI Agreement. 


P. 

P. 
Bonus. Less 7 per cent Bonus. 


Rs. nP . 


Rs. 


nP . 


Rs. nP . R. nP . 


1 


o 


30 06 


27 96 


II. Blow Room- (cont . ) 
7 6. Godown -Mixing One man for day only 

& Blowroom 
Sweeper 
III. Carding 

Carding to work three shifts. 
1. Fly carrier-cum 

One per shift. 
sweeper 


8 


1 


1 


1 


30 06 


27 96 
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2. Lap Carrier 


1 


1 


1 


Upto a maximum of 4,000 lbs. 
per worker per shift of 8 hours 


32 50 


30 


23 


To work upto 40 cards 
on pro rata basis at 0-0-3 
per card over 32 cards. 

With trolley 40 cards 
and without trolley upto 
30 cards. Pro rata at 
0-0-3 per card per day. 


IO 


3. Can Tenter 


2 


2 


2 


32 50 


.. 


30 23 


Subject to a maximum of 2,000 
lbs. per worker and maximum 20 

cards. 
Averg . No. of No. of cards 

cards per per lap car 
card in hours can tenter rier 


Prodn . per 


Can Tender for each 
extra card over workload 
subject to a maximum of 
3 cards rate is 0-0-6 per 
day. 


55 
62 
69 
78 


20 
19 
18 


40 
38 
36 
34 


17 


32 


28 


12 


II 


22 


20 


9 


98 15 

30 
110 

14 
125 13 

26 
142 

2.1 
162 
185 

IO 
214 

18 
Over 214 8 cards sub - 16 cards 

ject to a maxi- subject to 
mum ot a maximum 

2000 lbs. of4000 lbs. 
For purposes of convenient allocation 
extra cards over the above workload 
to the extent of 3 cards for can tenter 
and 6 cards for lap carrier subject to 
a maximum workload indicated in 
the above table will be attended to . 
72 Brush strippings in a day of 

S hours . 


11 


4. Stripper 


2 2 2 


37 37 


.. 


34 75 


For purpose of con 
venience allocation can go 
upto 80 strips per worker . 
Rate for extra srrip is 
0-0-3 per pair strips per 
worker per day 


12 


1 


T 


1 


39 


81 


.. 


5. Grinder 
13 6. Jobber-cum -oiler 


37 02 
41 56 


1 


1 


44 69 


8 12 


7 55 


One man upto 40 Cards per Shift 
One man per shift for 36 to 80 

cards 
Onc man for day only 


1 


O 


o 


14 7. litt 


.. 


54 44 


50 63 


Basicwages 


No. 


Occupation . 


IVorkload . 


No. of workers 
required per 
Shift. 

II 111 


Basic wages 


as per 
Coimbatore 
Agreement. 


P. 
Bonus . 


Remarks. 


P. 
Less 7 percent Bonus 


Rs. np. 


Rs. nP . 


Rs. nP. Rs. np. 


4 


+ 


+ 


34 12 


31 73 


Pro rata extra wages for 
extra deliveries over 13 at 
the rate of Rs. 1-50 per 
delivery per month . 


IV. Fly Frames To work three shifts . 
15 1. Drawing Tenter One man to attend 15 deliveries 

Workload to be on poundage basis 
(Task work ) as given below : 

Avery. Prodn. No. ofdeliveries 
per dly.in 

per tenter . 
S hours 
Over 225 lbs . sto y deliveries 

subject 

a maxi 

mum of 2000 lbs. 
Lipto 225 lbs . 

8 deliveries 
197 
174 
155 
140 
127 
116 
106 and 

IS 
below down to 

83 lbs. 
15 (a) 2. Can Boy 

One Boy per shift 


9 
IO 


Linked to production 
80 per cent-Efficiency at 
the machine speeds main 
tained . 


11 


73 


I 2 


2 


11 


13 


14 


> 


3 


30 06 


.. 


27 96 


This extra boy shall be 
removed when the Drawing 
frames are reerected . 


16 3. Slubbing - Tenter. 


+ + 4 


37 75 


35 11 


Two men per frame upto 104 

spindles . 
Efficiency ofprevious three 
months average : 

85.5 per cent 

84.5 per cent 
One man per machine 


0.55 Hanks 
0.70 Hanks 


17.Jater.Tenter 


6 


6 uрtо 


39 81 .. 


37 02 


124 Spdls . 


Two annas per spindle 
pro rata for more or less 

spindles. Calculate Hanks 
on the spindle speed obtain 
ing and for efficiencies 
given against cach Hank 
Roving - 

1.3 Hks. 84.5per cent. 
1.7 Hks 85.0 per cent 


39 35 


21 


39 81 


up to 
144 Spdls . 2 
31 
Upto 
148 spdls and above # 2 81 

upto 1ho 
spindles 

37 37 


13 


5. Roving -Tenter 


10 


10 


TO 


Oneman per machine upto 6 
Ilanks ve 6 Hanks one man 
for two machines with one 
Back tenter for every 2 tenters or 
+ frames. 


34 75 


0-1-9 per spindle pro 
rata for more or less spindles. 

Calculate Hanks on spindle 
speed obtaining and for 
citiciencies given against 
cach Hank Roving 
3 Hanks : 83.5 per cent 

90.0 per cent 
For Piece rates of Drawing, 
Slubbing, Inter and Roving 
vide Appendix 1. 


+ 


25 per cent extra wages for tenter 

attending on : frames. 


No. 


Basic wages 


Occupation . 


Workload . 


No. ofworkers 
required per 
Shift. 

II UIT 


as per 
Coimbatore 
Agreement. 


P. 
Bonus. 


Basic wages 
Less 7 percent 


Remarks . 


P. 
Bonus . 


Rs. nP . 


Rs. nP . Rs. nP . Rs. nP . 


19 


9 


9 


9 


30 06 


27 96 


91 


20 


IV . Fly Frames - coatd .) 
6.Doffing Boy Upto 3 Hks. 

1000 Spindle doffs 
Over 3 to 5 Hks 

950 
Over 5 to 8 

850 
Over 8 Hks. 

750 
-25 per cent extra on 5 Hks, and above 

will be provided for sweeping etc. 
7. Bobbin Carrier With trolley one Bobbin carrier 

for 3250 lbs. Pro rata wages will be 
paid for production above 2,500 lbs. 
if production exceeds 3250 lbs, 
two Bobbin carriers will be pro 

vided . 
8. Jobber-cum -oiler One man for 24 frames 
9. Fitter 

One man for day only 
10. Fitter -Helper 

do . 


1 


- 


30 06 


27 


96 


.. 


22 


! 


21 
22 
23 


1 
1 


8 


94 


41 


8 


31 


O 


o 


44 69 
54 44 
35 75 


56 
63 
25 


T 


o 


SO 
33 


o 


Eligible for promotion 
in course of time on 
merit 


24 


11. Cleaning gang : 


4 


o 


30 87 


.. 


28 71 


Four men for day only . 
They shall do cleaning as follows : 
Monday-6 Fly frames- Bottom rol 

ler cleaning 
Tuesday -6 do . do . 
Wednesday -6 do . do . 


1 


Thursday 

do .& 6 Drawing 

frames do. 
Friday Holiday 
Saturday 4 or 5 frames - Top rail 

cleaning 
Sunday 
4 or 5 ,, Bottom rail 

cleaning and Spindle oiling 
V. Ring Frames Working 3 shifts Time rate . 
Loisong boys 

2,000 spindle doffs irrespective of 

counts 


25 


28 28 


28 


30 


06 


27 


96 


Pro rata higher wages 

will be given over the 
vrorkload fixed for respec . 
tive groups shown below : 

Upto & including 20s 
1 Doffing Boy for 2,000 


spindle dolfs . 


Over 205 to 405 
Doffing boy for 1800 


spdle. dolls. 


Over 445 to 6os 
1 Doffing boy for 1600 


spuile, dotts 


Over 6os 
1 Doffing boy for 1400 
spindle dolls. 


Basic wages 


No. 


Occupation , 


Workload . 


Basic wages 


No. of workers 
required per 
Shift. 

II III 


Remarks. 


as per 
Coimbatore 
Agreement. 


P. 
Bonus. 


P. 
Bonus. 


Less 7 
persent. 


Rs. nP . 


Rs. nP . 


Rs. nP. Rs .nP. 


26 


44 44 44 


34 75 


37 37 (As per list 

attached 
App . II) 


1 


V. Ring Frames (contd .) 
2. Spinners . Up to us 150 spindles. 

128 to 195 

200 
2os to 275 266 
285 to 355 

300 
365 to 435 

360 
445 to 6os 400 
Extra wages for more or less spin 
Jles are as follows:- In groups below 
300 spindles 1.74 for 20 spindles or 
part thereof pro rata . 


> 


Pro rata wages will be 
paid for minding more spin 
dles than the range spin 
dles for various counts as 
given below : 
upto 165 150 spindles 
18s to 265 200 
28s to 32s 266 
345 to 445 300 
465 to 605 400 
Sos to IOOS 440 


. 


24 


+3 


27 3. Reserve Piecers 


37 37 Average Pro.. 34 75 

Bonus of spin 


In groups of 300 and above Rs.1.16 
for every 20 spindles on pro rata 

No. of reserve 
piecers will be 
10 per cent of 
spinners com 

plinent. 
One man per 30 to 35 frames 2 2 2 


ners 


28 


43 87 


8 


12 


4. Oiler- cum -tape 

stitcher 


40 80 755 When all the frames are 

converted to tape drive, 
only one man will be 
allowed per shift. 


2 


2 


2 


32 


50 


30 


23 


C.2347 


29 S. Doff carrier-cum do . for 1500 lbs to be conditioned 
conditioning worker and served to reelers. If no condi 

tioning is required, one man for 
2,500 lbs but they will work in 

pairs. 
30 6. Doffing Jobber Two men per shift for the present 

set up 
31 7. Side Jobber One man per shift 

Counts, Workloads (No. of frames) 

Line 

Doffing 
Jobber Jobber 


2 


2 


2 


48 75 


12 


19 


45 


34 


34 


1 


1 


1 


60 


12 


24 


37 


55 


91 


22 


66 


30 


32 


Upto 125 
135 to 2os 
215 to 30s 
3 15 to 445 
465 to 6os 
Sos to loos 


79 


20 Frames to frames 

15 
38 19 
44 22 
40 40 
45 45 


10 


2 


2 ) 


o 


0 
O 


1 


O 


54 44 
35 75 


50 63 
3 ) 25 


do . 


o 


o 


30 87 
30 87 


28 71 


7 


o 


32 8. Fitter 

One man for day only 
33 9. Fitter Helper One for day only. 

Gr. I. 
33 (a) ga do . Gr. II do . 
34 to. Cleaning gang 

7 men for day only 
They shall do the cleaning as follows : 
Monday 2 Casa Frames & 3 Ordy . 

frames 
Tuesday 

6 
Wednesday 2 
Thursday 


O 


28 71 


31 


99 


3 
6 


1 


19 


Basic wages 


No. 


Occupatioit. 


Werkload . 


No. ofworkers 
required per 

Shift. 
I ЇЇ ПІ 


as per 
Coimbatore 
Agreement. 


P. 
Bonus. 


Basic wages 
( Less 77 ) 


Remarks. 


P. 
Bonus 


R3. nP . 


Rs. nP . Rs. NP . Rs. nP. 


Friday Holiday 
Saturday 2 Casa Frames & 6 ordy. frames 
Sunday 7 Frames spindle oiling 

and one frame cleaning 
One man for day only 

do . 


35 11. Roller Coverer 
36 12. Wrapping Boy 


O 


o 


47 94 
30 87 


o 


o 


44 58 
28 

71 


For the present worker 
one grade extra shall be 
paid ie. Rs. 32-50 less 
7 per cent. 


37 


13. Damage Cop 

Recler 


1 


O 


O 


39 06 


.. 


27 96 


.. 


38 14. Reclers 


32 50 


.. 


30 23 


.. 


One for day only 
VI. Reeling : Hand reels On task 
Counts . No. of doffs. 
125 to 145 

22 
155 to 195 

24 
205 to 255 

26 
265 to 30s 

28 
318 to 365 

30 
375 to 445 

22 
455 to 525 

34 
535 to 6os 

36 
615 to 70s 

38 
yos and over 

40 


On task . 
(1 ) For double ties on 
plain reels on 185 counts 
20 per cent less . 
( 2) 5 per cent extra on 
single Hank Cross reel and 
to per cent extra on dou 
ble hank cross reel 
(3) On power reels 15 
per cent extra . 
(4 ) For reeling from Weft 
Pirns , the workload will 
be 20 per cent less than 
the above. 


39 15. Jobber-cum 

Oiler 


One in day only . 


I 0 


Since Reeling is elimi 
nated , workers in that 
category to be provided 
elsewhere, 


40 


2 


0 


O 


16. Weigher -cum Two in day only 

knotter - cum 
dresser-cum 
bundler . 

Weaving Department 

VII. Winding. 
1. Winding Sweeper One man per day only 

To sweep the whole of the Wea 
ving Preparatory Hall and Rope 


41 


1 


0 


o 


30 06 


.. 


27 96 


Alley 


42 


2. Bobbin Carrier 


27 


1 


I 


30 06 


27 96 


.: 


Oneman per shift. 
To be employed for every 2 500 lbs 

of yarn wound in the Section 
Counts. 

Expected 
Efficy 


43 3. Winders 


Spdles. 


16 17 


34 


12 


3173 


.. 


178 to 2os 

10 
Above 205 10 

One man per shift. 


70 per cent 
75 per cent 


44 4. Jobber-cum Oiler 


For wages calculation 
20s and below 9 spindles. 
Pro rata for one spindle. 
Above 20s - 10 spindles . 
Piece rates as per App.!!! 

When new Roto Coners 
and Automatic Pirn win 
ders are installed , this cate 
gory shall be reviewed. 


1 


1 


44 


41 


56 


69 Existing 

P.B. to con 
tinue 
Rs. 4-8-0 


permonth 


No. 


Occupation . 


Workload . 


No. ofworkers 
required per 

Shift . 
II III 


Basic wages 

as per 


P. 


Basic wages 


Remarks. 


Bonus. 


Coimbatore 
Agreement. 


P. 
(Less 7 % ) Bonus 


Rs. nP . 


Rs. nP . Rs. NP . Rs. nP. 


45 1. Warper 


2 


o 


39 81 


37 02 


To be eliminated when 
not required. 


VIII. Warping 

To work 2 shifts and if necessary 
moremachines will be worked in 

3rd shift). 
(a) Low speed warpers - One man per 2 
machine Grey upto 205—16,000 
ydswith one Creelboy for 2 machi 
nes above 20s, 20,000 yds with 

Colour 30 per cent less. 
(b ) Semi High Speed Warping 
Machine, with Magazine Creel 

Piece rate : 
36,000 yds for above 20s, 31,000 yds 

for 20s and below for shift of 8 

hours with one creel boy 
(c) For the New High Speed Warp 

ing Machine : 
44,000 yds per warper per shift of 
8 hours with one creel boy. 
One man per machine 


1 


o 


44 69 


4156 


28 


1 


47 12 


43 82 


46 


2. Creel Boy 


3 


30 


32 So 


30 23 


.. 


To be linked to warper s 
workload and one exatra 
boy will be given common 
for both themachines only 
after the High Speed Warp 
Ing Machine is crected . 


34 


12 


.. 


31 73 


2 


. 


.. 


50 63 


2 


2 


0 


41 56 


Piece rate to continue 
For the Sizing machine 
> with new drying device 
15 per cent extra work 

load , 

Size pump to be fitted 
immediately 


. 


o 


o 


33 25 


47 3. Beam Carrier One man upto 200 looms 

2 2 2 
IX . Sizing : To work two machines in two shifts — Piece rate. 
48 1. Front Sizer . One man per machine. 

2 

54 44 
8,000 yds for 2os and below and 

10,000 yds for above 2os 
49 2. Back Sizer One man per machine do. 

44 69 
50 3. Size Mixer One man for day only 

35 75 
X. Drawing -in Department : 

To work 2 shifts only - Piece rate 

to continue. 
51 1. Drawing in Jobber One man for day only 

58 50 Existing 

P. B. to 
continue 
Rs. 10-7-0 

per month 
52 2. Drawer- in On wire healds— 8,000 ends. 

42 25 
On Cotton healds — 9,000 » 
53 3. Reacher do . 

34 
54 4. Heald & Reed Time rate 

35 75 
Repairer. 
55 5. Beam Repairer One man for day only 

.30 06 


o 


54 41 


Jobber should attend to 
Heald and Reed repairs 
in the day in Weaving. 


4 


3 


o 


39 29 


o 


4 
o 


... 


1 


1 


31 73 
33 25 


o 


o 


. 


27 96 


.. 


One Assistant Fitter for 
the Weaving Preparatory 
Section will be provided 
when Automatic Pirn Win 
ders are installed. Till 
then the Beam repairer 
will be retained . 


Basic wages 


No. 


Occupation 


No. of workers 
required per 


Workload . 


Basic wages 


Remarks . 


Shift . 


as per 
Coimbatore 
Agreement. 


P. 
Bonus 


(Less 7 % ) 


P. 
Bonus. 


I 


II 


III 


Rs. nP . 


Rs. nP . 


Rs. nP . R. nP . 


56 1. Weavers 


71 50 


66 50 


XI. Weaving Shed . 
Four Looms per Weaver 

75 75 75 
The above basic wages will be 
linked to production calculated at 
efficiencies fixed (See Remarks) 

for sorts grouped as below : 
i. Long cloth , Mull and all plain 

greys. 
ii. Dhoties with plain headings, 

towels Drills, Twills, and other 
goods working on not more than 
4 shafts or tappets inclusive of 

coloured and grey mixtures. 
iii. Dhoties with Madras Heading 

and Ahmedabad Headings, and 
other varieties not covered in 
I and II above and requiring 
more than 4 shafts and Dobby and 
Drop -box looms and 100 per cent 
coloured Fabrics . 


Special adjustment in 
wages: 

After the introduction 
of 4 looms system , effici. 
ency will be calculated at 
speeds recommended by 
Experts ie.. 

168 R.P.M. 
180 
194 
210 


60 


56 " 
52 " 
40 " 


3 


3 ) 


1. For the first fourmonths 
without reducing the 
speeds, the wages will be 
linked to production at 70 , 
65 and 60 per cent efficien 
cies for groups i, ii and 
ili respectively . 


2. After expiry of 4 months 
wages shall be linked to 
production at efficiencies 
75 % , 70 and 65per cent 
for groups i, ii and iii 
respectively. 
3. After Pirn winders are 
installed wages shall be 
linked to production at 
efficiencies 80, 75, and 
70 per cent for groups; 
i, ii and iii respectively. 

For picce rates vide 
Appendix IV . 

The Weaving of towels 
shall be omittel 

on 4 
Jooms. 


2 


2 


2 


27 


96 


57 2. Shed Cleaners 
58 3. Weft Supplier 


One for 150 looms 
One for 75 Looms. 


30 06 
30 06 


4 


4 


4 


27 


96 


When Pirn Winding 
Machines are installed , one 
man for 150 Looms 


3 


3 


59 

4. Oilers 
60 5. Piece carriers 


One inan for 100 Looms 
2. per shift for ist and 2nd shifts 
only. 


3 
o 


42 25 
30 06 


39 29 
27 96 


2 


Basic wages 


No. 


Occupation . 


Workload. 


No. of workers 
required per 
Shift. 

II III 


Basic wages 


P. 
Bonus. 


Remarks. 


as per 
Coimbatore 
Agreement. 

Rs. nP . 


P 
(Less 7 % ) Bonus 


I 


Rs. 1P. 


Rs. nP . Rs. nP . 


61 6. Smash hands 
62 7. Motchi 


6 
I 


6 
1 


6 
1 


42 
35 


25 
75 


39 29 
33 25 


One man for so Looms 
One man for 200 Looms and 
Weaving Preparatory 
Two men for day shift and one 
man cach for 2nd and 3rd shift 
One man for 50 Looms 


Pro rata will be paid for 
extra looms worked . 


63 


8. Carpenters 


2 


I 


44 


69 


41 


56 


64 9. Line Jobber 


6 


6 


89 


37 


65 10. Head Jobber 


1 


One man per shift for 6 to 10 
Line Jobbers per shift. 


1ΙΙ 


71 


32 


83 11 

Included Extra wages over 48 
in Basic Looms pro rata 

wages 
103 89 included Wages to be linked to 

in Basic Weavers efficiency , but 
wages. 

in no case their wages shall 
be lower than Rs. 61.37 
in the case of Line 
Jobber and Rs. 70.22 in 
the case of Head Jobbers. 
But for purposes of annual 
increments and gratuity 
basic wages alone will be 
reckoned namely,Rs.61 37 
for Line Jobber and Rs. 
70 22 for Head Jobber 
with addition of annual 
increments under Clause 
is in the Memorandum of 
Settlement. 


66 11. Loom Fitter 


o 


56 87 


24 


37 


52 89 22 


66 


67 12. Dobby Jobber 


58 


50 


24 37 


54 41 


22 


66 


2347 


One man for 200 Looms 
in day shift only 
One Dobby. Jobber to be emplo 
yed when 40 or more looms are 
worked ; when less than 40 to be 
attended by the Head Jobber . No 
extra wages will be given 


68 


13. Loom Cleaners : 


2 


T 


30 


06 


27 96 


69 1. Jobber 


1 


2 


O 


61 


XII Bleaching : To work 2 shifts of 8 hours cach. 

12,000 yds per shift of 8 hours 
for a team ofworkers as specified 
in column (4) 


75 


57 43 


.. 


These wages are linked 
to a production of 12,000 
yds per shift of 8 hours 
on piece rate basis . 


2 


2 


o 


do , 
do. 


35 75 
35 75 


2 


2 


:: 


33 25 
33 25 


O 


do . 


1 


- 


42 


25 


39 


29 


do . 


4 . 


4 


0 


34 


12 


31 73 


70 2. Grey-Stitchers 
71 3. Washing and 

Chemicking 

machine man 
72 4. Kierman 
73 5. Pilers 
74 6. Water Mangler 

Helper 
76 8. Starch Mangler 
77 9. Drier 
78 10. Stenter-man 
79 11. Grey -Carrier 


do . 


1 


o 


39 


81 


37 


02 


.. 


75 do . 


3 


3 


o 


32 


50 


30 


23 


2 


2 


o 


39 81 


37 


02 


1 


1 


O 


37 


02 


do. 
clo . 
do . 

do . 
do.!(To work only in the day 
shift and his wages linked to pro 
duction of 20,000 yds) 


2 


O 


39 81 
37. 37 
. 3030 87 


34 


75 


1 


o 


28 


71 


Basic wages 


No. 


Occupation . 


Basic wages 


P. 
Bonus. 


Remarks. 


(Less 7 % ) 


P. 
Bonus. 


(1) 


No. of workers 
Workload. 

required per as per 
Shift . Coimbatore 
II III 

Agreement. 
(3 ) 

(5 ) 

Rs. nP . 
XIII. Dyeing . To work two shifts of 8 hours each . 
One man for day only, and his 

75 
timings are as follows : 
8 to 11.30 Noon and 12 to 4-30 p.m. 


( 9 ) 


(7 ) 


(8 ) 
Rs. nP . Rs. nP . 


Rs. nP 


80 


1. Jobber 


o 


61 


57 


43 


81 


2. Ordinary 

Jigger man : 


One man for one ordinary Jigger 


1 


1 


o 


34 12 


31 


73 


(1 ) ExistingDyeing Jobber 
shall be paid extra wages 
similar to the extra wages 
earned by the Day shift 
Bleaching Jobber 
(2 ) As and when Yarn is to 
be dyed one worker will 
be engaged on temporary 
basis and he will be paid 
Ordinary Jiggerman s 
wages 
(3 ) As and when yarn is to 
be dyed with Napthol dyes, 
two temporary workers 
(onemore) will be engaged 


82 3. Automatic 

Jiggerman 


Oneman for two Automatic Jiggers 1 


3981 


.. 


37 


02 


+ 


XIV . Finishing : To work one shift of 8 hours . 

Workload for the Finishing section 
shall be 22,000 yds per shift of 8 
hours. The following category 
wagęs are fixed upto 20,000 yds. 
Prorate wages will be paid for the 
extra production above 20,000 


yds. Stitching of Grey cloth for 
Calendering is to be done by the 
3 mentioned hereunder for which 
their workload will be reduced by 
100 yds for every 1 per cent of 
Grey cloth calendered. In case 
of large quantity of Grey cloth , a 
stitcher may be emplyoed for 
giving in a stitched form 
One man per shift. 


. 


0 


O 


42 25 


39 29 


83 1. Front Calender 

man 
84 2. Back -Calender 

man 
85 3. Damper 


One man per shift 


O 


o 


35 75 


33 25 


o 


O 


34 


12 


31 


73 


86 


1. Grey Folders 


3 


o 


One man per shift 
XV. Warehouse : . To work one shift . 

20,000 yds per shift of 8 hours 
workload linked to wages 
One man for day only 
One man per machine 


35 75 


33 


25 


1 


O 


30 06 
34 12 


2 


27 96 
31 73 


O 


o 


87 2. Piece Carriers 
88 3. Machine-folder 

Front 
89 4. Machine Folder - 

Back 
90 5. Table Folder 


One man per machine 


2 


o 


O 


32 


50 


30 


23 


One man per machine 


2 


o 


o 


32 


50 


30 23 


3rd Folding Machine 
will also be worked in day 
shift whenever required 
with the following com 
pliments : 

Front folder 
Back folder 
Table folder 

3 
The workload and wages 
mentioned for categories 
3 to 6 shall apply to the 
above. 


Basic wages 


Occupation . 


Workload. 


P. 


No. ofworkers 
required per 

Shifi. 
II III 


Basic wages 


P. 
Bonus. 


Remark . 


Bonus. 


(Less 7 % ) 


as per 
Coimbatore 
Agreement.. 

(s ) 
Rs. n . 


(2 ) 


(6 ) 
Rs. np . 


( 1 ) 
Rs. nP . 


(8 ) 
Rs. P 


( 9 ) 


6. Pin folder 


1 


o 


30 06 


27 96 


One man per shift 
Note : Workload per machine is 
12,000 yds. The wage is fixed for a 
production of11,000 ydson piece 
rate basis, 
The above j workers of Category 
No. 3 to 6 have together to com 
plete the folding of 24,000 yds 
and make it ready for stamping, 
removing the loose ends including 
short-lengths, 

two-parts and 
seconds. One extra worker on 
minimum wages will be provided 
for completing the work of fents, 
rags etc., whenever required . 
One Extra temporary worker will 
be provided for stitching the sel 
vedges of Longcloth , when re 
quired . 


1. Reduce workload by too yds 
for every per cent of Dhoties, To 
wels, Thorthu and other such 
varieties of cloth produced . 
2. Reduce workload by one hun 
dred yds for every 1 per cent of 
more damage over 12 1/2 per cent. 
To stamp and wrap 18,000 yds 
per shift of 8 hours 


7. Machine Stamper 


o 


3 


17 37 


34 75 


Whenever necessary , 
Stamping will be worked 
in the 2nd shift with simi 
lar compliment of workers 
as in day shift. 

The workload and wages 
shall be identical to that 
of day stamping workers 


14 


13 


1 73 


2.5 


O 


93 8. Bundle Wrappers To stamp and wrap 18,000 yds 

per shiftof 8 hours 
For every per cent short length, 
Dhoties, Towels, Fents and rags 
workload is reduced by 100 yds. 

Extra allowance to be paid for 
stamping of headingo 19 np . per 

100 Pcs . 
Tape fixing 

12 np . do . 
Pasting labels on 
Dhoties towels 

os np . per 

100 labels 
Do. Long cloth etc , 
94 9. Folder-cum 

do.. 
Stamper 

One for day only 
95 10. Warehouse 

One for day only 
Jobber 
96 

Twenty bales per shift of 8 hours 
97 12. Balemarker and 

do . 
Helper 


o 


O 


os np . do. 


1 


4 


Existing practice to 

continue. 


o 


o 


54 44 


50 63 


7 


Oo 


11. Balers 


2 


34 


O 
o 


o 
o 


12 
12 


31 73 
3 ! 73 


Basic wages 


No. 


Occupation . 


IVorkload . 


Basic wages 


P. 


No. of workers 
required per 

Shift. 
I II III 

(4 ) 


P. 
Bonus. 


Remarks. 


(Less 7 % ) Bonus 


(1) 


(3 ) 


as per 
Coimbatore 
Agreement. 

( 5) 
Rs. nP . 
35 75 


(6 ) 
Rs. nP . 


( 9 ) 


(8 ) 
Rs. nP. Rs. nP . 
33 25 


1 


O 


o 


Basic wages 


P. 
Bonus 


Wages fixed 
subject to 


Basic wages 


7 % 


(Less 7 % ) 


P. 
Bonus 


Remarks 


98. 13. Sample cutter One for day only 

One extra worker is being engaged 
for issuing cloth to Bleaching and 
Calender by counting pieces. This 
worker is to be stopped when the 
new shed for -stacking grey cloth 
near the Bleaching department is 
completed and cloth supplied to 
Bleaching from that shed. 

No. of 

workers as per 
No. Occupation 

Workload 

required for Coimbatore 

Shift Agreement 

I II III 
(1) (2) (3) 

(5 ) 

Rs. nP . 
XVI. Repair Shop : To work only one shift. 
99 

1. Head Fitter 
100 2. Turners 

44 69 
101 Welder 

44 

69 
TO2 

o 

69 
103 S. Machine man 
104 6. Pattern maker 

o 
105 7. Blacksmith 

69 
8. Fitter ist grade 

69 
8 (a) do . 2nd grade 


reduction 


(6 ) 
Rs. nP . 


( 7 ) 
Rs. nP. 


( 8 ) 
Rs, nl . 


(10 ) 


Rs. nP . 


1 


O 


O 


50 


2 


o 


o 


1 


O 


O 


58 
50 
so 
50 
so 


4. Moulder 


2 


o 


44 


37 
37 
37 
37 
37 
12 


I O 


O 


54 41 
46 84 
46 84 
46 84 
46 84 
46 84 
43 

82 
43 82 
41 56 


. 


o 


50 


1 


O 


O 


106 


44 
44 


2 


1 


O 


47 
47 
44 


12 
69 


0 


o 


69 


O 


o 


42 25 


O 


.. 


o 


1 o 

1 o 
1 0 

1 O 


25 


I10 


o 


0 


107 9. Tinker 
108 10. Moulder Helper 
109 11. Tinker boy 

12. Turner boy 
I11 13. Fitter helper 

14. Hammer man 
113 15. Carpenters 
114 16. Shafting Oilers 
115 17. Rope Splicer 

XVII . Electric section : 
116 1. Switch Board Attenders 


47 12 
35 75 
35 75 
35 75 
35 75 
37 37 
47 1 2 
37 37 
37 37 


43 82 
33 25 
33 
33 25 
33 25 
34 75 
43 

82 
34 75 
34 75 


II2 


- 


32 50 
35 12 
47 1 2 


o 


O 


o 


o 


1 
3 
1 


O 


o 


o 


O 


I 


I 


44 69 


44 69 


41 


56 


. 


Required only after the 
erection of the Switch 
Board 
Required as soon as New 
Scheme is implemented 


1 


o 


O 


44 69 
35 75 


3 


2 


41 
33 
33 
28 


1 


56 
25 
25 
71 


O 


44 69 
35 75 
35 75 
30 87 


1 
1 


I 20 


117 2. Wireman 
118 3. Motor Attenders 

3 
119 4. Pump Attenders 
s . Water Softening Plant attenders 

XVIII . Boiler House : 
121 1. Boiler Attendants (Fireman ) 

Qualified 
Unqualified 


1 


1 


1 


- 


42 25 
37 37 


39 
34 


29 
75 


Till he passes the Boiler 
Attendants examination 
or gets exemption 


1 


1 


- 


32 50 


30 23 


.. 


o 


o 


122 2. Boiler Helpers 

XIX . General : 
123 1. Store Attender 
124 2. Creche Nurse 
125 3. Creche Scavenger (Female) 
126 4. Scavenger (Male ) 
127 5. do . (female ) 


1 


o 


0 


1 


O 


o 
o 


34 1 2 
37 37 
30 87 
30 87 
30 87 


31 73 
34 75 
28 71 
28 71 
28 71 


1 


o 


1 


o 


o 


Basic tages 


P. 
Bonus 


Wages fixed 
subject to 

7 % 
reduction 


P. 
Bonus 


No. 


Occupation 


Basic wages 
(Less 7 % ) 


IVorkload 


No. of 
Workers 

as per 
required for Coimbatoro 
Shift 

Agreement 
I II III 

(4 ) 


Remarks 


(6 ) 


( 1) 


( 8) 


(10) 


Rs. nP . 


Rs. nP . 


Rs. nP . 


Rs. np . 


Rs. nP . 


128 


30 


06 


6. Sweeper 
Representing Employer : 

1. Agent & Factory Manager 
2. Labour Officer 


(Sd.) V. S. SUBBIAH 

T. DAVID 


27 96 

Representing Employees 
1. The Quilon Textile 

(Sd .) T. K. DIVAKARAN 
Workers Union , Quilon 

President 
R. S. UNNI. 

Secretary . 


2 . 


The Quilon Cotton MillWorkers Union , Quilon 
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3 . 


The A. D. Cotton Mills Machinery 

Staff Association : 


(Sd.) M. G. KOSHY 

President . 
A. SANKARA PILLAI 

Secretary . 
(Sd.) V. GANGADHARAN , 

President. 
K. GOPALA PILLAI, 

Secretary . 
(Sd.) J. CHITHARANJAN 

President. 
K. KRISHNA PILLAI 

Secretary 


4. The Quilon Taluk Textile Labour Union : 
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1 . 


EXT. C 

ANNEXURE II 
PARVATHI MILLS LIMITED , QUILON 

Duties for the various categories of workers in the Mill 
GENERAL 

It is not possible to clearly define all the duties involved 
in cleaning, as the depart.nents and types ofmachinery vary . Hence 
cleaning will be done as directed . 

2. Where, after the Mill starts working with the necessary 
compliments of workmen , temporary absences arise during work 
ing hours, workmen are to do such temporary additions to work , 
to prevent stoppages that may affect subsequent processing. They 
should have no objection to work as such, provided the additional 
work is not unduly high . 

3. Wherever workload is stipulated , the load is to be taken 
on the weight of the finished material where specified or in the 
department if otherwise and that free from all tare. 

4. (a ) Wherever the workload stipulated against each woker 
does not warrant the employment of an additional worker, such 
worker may be employed with the appropriate prescribed wages 
for such extra work . 

(b ) Where a worker of a lower category has to be employed 
to combine and do the work in more than one category, such worker 
has to be paid the sum of the respective proportionate wages. 

5. Where holidays or stoppages occur for a duration of 48 
hours or more, workers shall unweight the top rollers on their 
frames before they leave the Mill premises and restore the weight 
ing when work is resumed . 

6 . Cotton includes all fibres . 

7. In case of emergency and heavy absenteeism workers should 
have no objection to work in alternate jobs wherever possible and 
wherever required . 

8. Wherever any worker goes out temporarily to attend to 
nature s call, drinking water and/or other approved similar necessi 
ties, the adjoining worker or any other worker in the same depart 
ment, as directed , attend to his duties in addition and under no 
circumstances work must be allowed to suffer . 

9. Sweepers in all departments , doffi.ng boys engaged on 
sweeping , tenters in fly frames, spinners, doublers, reserve piecers, 
winders and cotton feeders should all wear waste bags and put the 
wastes separately into the compartments in the bag . 

G. 234 
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1 . 


GENERAL DUTIES IN COMMON TO ALL HEAD JOBBERS, 
ASSISTANT HEAD JOBBERS, JOBBERS, ALL FITTERS, 
OILERS, GRINDERS , TAPE STITCHERS, ALL ROLLER 
COVERERS AND OTHER SIMILAR CATEGORIES 

AS IN ANNEXURE I 
To allocate and supervise the labour in his section . To be 
responsible for production with minimum waste. To look 
after maintenance and discipline in the section and see that 

the department and machinery are kept clean . 
2 . To bring to the notice of the higher authorities daily either 

orally or in writing as desired by the superiors, the difficul 
ties, complaints, stoppage of machinery with reasons, repairs, 

missing parts , breakages , replacements etc. 
3 . Check attendance, fill in vacancies with substitute workers 

and check the absentee attendance books with Time Office 

every day , as directed by the departmental head . 
4 . To submit the particulars of the occupations in which the 

workers are working . 
5 . To supervise and attend to scouring, overhauling , repair 

ing, erection , dismantling, re -erection of machinery in 
his section , and maintain machinery, guards, locking 
motions and other equipments in good condition . 
Issue out-passes to workers in his section and arrange workers 
to look after the work for temporary absence. 
To keep the tools , spanners , gauges, etc., in perfect condi 
tion and safety under lock and key . 
Make necessary alterations in the machine, change wheels, 
gauge , and fix the parts during changing of counts , as instructed 
or required by the superiors. To submit the samples of 

all materials as and when required. 
9 . To carry out the day -to-day instructions of the superiors to 

improve the efficiency production and quality of production 
and be of general assistance to the management in effective 
translation of management s policies into action inside the 
Mills in the respective sections and report to the Manage 
ment the difficulties in doing so . 
Where there is no separate oilder and where only oiler cum 
jobber is employed , the oiler cum jobber shall attend to 
both the duties of oiler and maistry as specified for the res 
pective categories. 
Duties that are not specifically mentioned herein , but are 
now being attended to by any category of jobbers or others 
in the Annexure, shall be continued to be performed by 
the concerned jobber or others as the case may be . 


6 . 


7 . 


8 . 


IO . 


II . 


1.GODOWN AND MIXING DEPARTMENT. 


I. GODOWN AND MIXING ATTENDANT : 


(a ) To remove cotton bales and borahs from the Godowns 
to the Mixing place, put up the Mixing, opening by hand any hard 
pressed cotton and always taking care to remove any foreign matter. 
The usable wastes are also to be spread evenly along with the mix 
ing. Spray oil or other solution for the mixing as instructed , 

(6 ) Cotton adhering to the gunnies are to be picked up 
then and there and the gunnies are to be bundled and stored in the 
place allotted for that . 

(c) The hoop - iron from the cotton bales are to be bundled 
conveniently for handling and stored in the place allotted to it. 

(d ) To fill the fire buckets in the godowns and mixing room 
with water or sand . 

(e) The wastes coming from all departments except Blow 
room are to be packed in borahs according to quality-war and stacked 
in respective places. The borahs required for the purpose are to 
be stitched and mended by them . 

(f) To assist the Godown and Mixing and Blowroom Sweeper 
in filling wastes and droppings in gunnies and stacking them . 

(g) To protect cotton in the yard against rain , roll out bales 
and borahs if wet to dry and as desired. 

(h) To take samples of cotton from bales and borahs as 
instructed for passing. 
Qualifications – No.previous experience required . 
Relation to other Jobs:--Promotion to Maistry for literate worker . 

II. BLOW ROOM 
HOPPER FEEDER ATTENDANT: 

(a) To cut the mixing, stack uniformly from top to bottom , 
shake the cut pieces of cotton and usable wastes, remove foreign 
matter if any and feed evenly on the lattice of the Hopper Bale 
Breaker. 

(b ) To keep all the machines from Hopper Bale Breaker 
upto and including Dust trunks as well as lattice and belts in the 
line properly cleaned and scoured twice per shift thoroughly and 
along with the sweeper to remove wastes and droppings as and when 
necessary, sort them and pack them in gunnies. 

(c) To keep the surroundings clean . 
Qualifications. — Previous experience as waste machine attendant 
waste picker or sweeper. 
Relati) 1 to other jobs.- Promotion to breaker scutcher attendant 


2 . 
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3. BREAKER SCUTCHER ATTENDANT: 

(a) To mark and remove the breaker scutcher laps to spe 
cified places near the Finisher scutchers, and keep them fully supplied . 

(b ) To keep his Breaker Scutcher Unit properly cleaned 
and scoured twice per shift thoroughly and with the sweeper to 
remove wastes as and when necessary , sort them and pack them in 
gunnies. 
(c) To keep the surroundi: 

gs 

clean . 
Qualifications. - Previous experience as Hopper Feeder attendant 
or bale breaker attendant. 
Relation to other Jobs --Promotion to Finisher scutcher attendant. 
4. FINISHER SCUTCHER ATTENDANT 

(a ) To doff full laps , mark , weigh and have the correctly 
weighing laps in specified places or as desired , tidily. 

(b ) To adjust the weight of laps and maintain rejections to 
a minimum using up rejected laps as instructed . 

(c) To remove the waste of his machine to the specified 
bag and pack it when filled up and to keep his machine clean as 
desired. 

(d ) To bring the necessary sliver bobbins to be used for se 
parating layers and return the empty bobbins. 

N. B. - Laps fallirg outside the limits prescribed are to be 

rejected : 
Qualifications . — Experience as breaker Scutcher. Attendant 
Relation to other Jobs.- Promotion to Jobber cum Oiler in Blow room . 
5. JOBBER CUM OILER : 

(a) To attend to maintenance of Machinery scouring and over 
hauling by routine, check variations in lap weight and look to the 
proper maintenance of guards , locking motions and fencing . 

(b ) Supervise and maintain belts, splice ropes and banding 
and cleaning of machinery and keeping the entire department free 
from dust and fluff and be generally responsible for production and 
maintenance of discipline in the department. To issue out-passes 
to men when they go out . 

(c) To obtain all stores, oils , grease , ropes, belts, wheels , 
etc., from the Stores and return surplus. 

(d) To attend to the maintenance and repairs of Thread 
Extractor and Roving Ends Opener . 
Qualifications:-Previous experience as Finisher Scutcher Attendant. 
Relation to other jobs. - Promotion to Jobber or Head Jobber in lar 
ger Mills and where employed . 
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6. BONDA AND ROVING 

ENDS OPENER ATTENDANT : 
(a ) To feed the machine with waste . 

(b ) To oil and tend the machine, to carry the cleaned waste 
to mixing room or pack and stack the opened and cleaned waste 
in specified places . 

(c ) To remove the waste in the gutter and keep his machine 
clean as required . 

(d ) To assist the Maistry or check in weighment of waste : 
Qualifications:-Experience as sweeper. 
Relation to other Jobs: Promotion to Bale breaker attendant or 
Hopper Feeder attendant. 
7 . GODOWN -MIXING AND BLOWROOM SWEEPER : 

(a) To sweep and clean the godowns Mixing and Blowrooms 
and yards connected with the godown and Mixing departments . 

(b ) To work with others in cleaning the Blowroom , Gutters 
and the roofing walls etc., in the Mixing and Godown department. 

(c) To assort the sweepings and deliver the wastes duly 
weighed at the specified places . 

(d ) To pack and stack the waste in gunnies . 

(e) To replenish the fire buckets in Mixing , Godowns and 
Blowroom departments along with the Godown and Mixing 
attendant. 

(f) To fetch stores to Mixing and Blowroom departments. 

(g) To assist in cleaning the machines and removing the 
wastes from them in Blow :oom an : Mixing departments . 

(h ) To act as substitute whenever required in unskil ed 
category . 
Qualifications: No previous experience required . 
Relation to other Jobs: Promotion to waste Machine attendant. 
GENERAL : 

All workers in the Blowroom department are to work as a 
team in removing the gut erfly as and when necess ry. The fire 
buckets should be replenished with fresh water or sand as required . 
On cleaning days the roofings and p lars, w ndows and ventilators 
are to be dusted by t em and kept free from accumulations. Wh n 
ever their machines are dismantled , the respective workers should 
clean the parts, lift in or lift out the parts either sin ly or in comp ny 
with others in his section and generally assist the Jobber-cum -oiler 
to maintain this section and the Machinery in clean and sound state . 
Workmen must report to the Jobber-cum -oiler repairs or defects 
in the r machine or machines at once and always keep the flooring 
around clean and well swept. 


46 


III. CARDING 


8 . 


FLY CARRIER -CUM -SWEEPER : 

(a ) To keep the alleys, road and along the walls in the Card 
ing section swept clean . 

(b ) To remove all fly and waste kept at the Cards. 

(c) To pick up good usable waste before sweeping then 
and there . 

(d) To sort out sweepings and all waste and fill in gunny 
bags, the cleaned waste , to stitch and remove the bags when full 
to the waste godown and weigh and stack as desired . 

(e) To clean flats for regrinding on the flant grinding machine , 
pull out the old tops when required to do so and carry the flats from 
the cards to the grinding room and back as required . 

(f) To dust the roofings and pillars, windows, ventilators , 
of the Card room section as required and to keep them free from 
accumulation of dust and fluff and open or close windows and ven 
tilators as required . 

(g) Replenish the fire buckets . 

(h ) Generally be of help in all sundry unskilled jobs in the 
section . 

(i) Act as substitute for all unskilled workers . 
Qualifications:-No previous experience required . 
Relation to other Jobs:-Promotion to Can Tenter or Lap carrier or 
waste machine man or fitter helper or doff carrier-cum -condition 
ing man . 
9. LAP CARRIER . 

(a) To bring laps from Blowroom and take back lap rods 
and replenish run out laps on the cards countwar, attending to lick 
ing of laps if any , to return pieces of laps collected to the Mixing room . 

(b ) To pick foreign matters in laps and remove the clearer 
waste or stockings from behind the feed roller tops as found 
necessary. 

(c) To take out the Cylinder and licker- in - fly as and when 
required and keep them aside for the fly carrier- cum -sweeper for 
filling in bags 

(d ) To dust, clean and remove all fluff in the back pa t of 
the Card and keep it in a state ofperfect eleanliness. 

Qualification : Previous experience as fly carrier-cum -sweeper , 
or waste machine attendant. 

Relation to other Jobs : Promotion to Can Tenter or stripper 
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10 . 


CAN TENTER : 


II . 


(a) To dust, clean and remove all fluff in the front part of 
the card and under the doffer as required and remove full cans. 

(b ) To leave the can full of sliver near the first draw frames 
or sliver lap machines and take back empty can from them . 

(c ) To keep the Card cans clean both inside and outside 
free from oil fluff and slush . Cans should be carried and not dragged 
on the floor. 

(d ) To remove the flat waste before stripping to specified bags. 

(e ) To stop the Card for stripping , brush the front part of 
the cards carefully after every stripping and start the Card , piecing 
up ends with the least possible usable waste. 

(f) To attend in case of web breaking singles or doubles 
due to lap licking, to mend the laps at the back . 

(g) To clean the Philipsons Brush . 
Qualifications:- Experience as Fly Carrier-cum -sweeper or Waste 
machine attendant or lap carrier . 

Relations to other Jobs: Promotion to stripper or sliver lap or 
ribbon lap machine attendant. 

STRIPPER : 

(a ) To strip each card as and when required. 
(b ) To assist in mounting of all clothing of the card section. 

(c) To strip , dust and brush out under casings and prepare 
the card for grinding. 

(d ) To remove the burnishing brush and grinding rollers 
to position and remove them from cards to the specified places. 

(e ) To clean the strippings and other Nat cleaning brushes 
as required . 

(f) To remove the waste below and between the flats . 

(g) To open the side panels and brush and dust the sides, 
remove all collected fluff and waste and store them in specified bags. 

(h) To put all strippings in bags and keep them ready to 
be removed to the waste godown. 

(i) To clean coilers, locking motion , feed rollers slow motion 
wheels , calender rollers and shaftings as desired on the cleaning 
day . To remove with hook all accumulated waste inside the 
cylinder and doffer bends. 

(j) To splice ropes and bands and keep all bandings in his 
Cards in good condition and to dust the driving shaft and pulleys 
in group drive. 

(k ) To assist in gaiting and gauging cards and to remove 
card parts on or off for cleaning , gaiting and gauging . 
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12 . 


(1) To work as a substitute for any worker who may go out 
temporarily . 

Qualifications: Previous experience as can tenter or lap carrier 
with can tenter s experience. 

Relation to other Jobs: Promotion to oiler or grinder-cum -oiler 
or grinder . 

GRINDER (Doing grinding alone ) 

(a ) To keep the Carding machine on grinding perfectly 
cleaned every morning before commencement of work . 

(b ) To dust the cylinder and doffer by brush as desired . 

(c ) To attend to bent or damaged wires on cylinder , doffer 
and flats, to keep all the grinding rollers perfectly set, adjusted and 
to grind the cards completely as required . 

(d ) To dismantle the feed plate, feed roller, lickerin and 
to clean them thoroughly and fit them just before setting the Card . 

( e) To dismantle, clean and refit calender , coiler , slow 
motion gear wheels and side shaft and its wheels etc. 

( ) To check the oil level in the baths of flat driving comb box, 

(g ) To check oil holes on block shafts and to lubricate the 
flat ends with graphite. 

(h ) To set and run burnishing rollers as found necessary . 
Also to attend to grinding, burnishing of lickerin and flats as directed . 
To assist in mounting and gauging, erections dismantling and re 
erection of machinery . 

(i) To keep all the grinding and burnishing rollers in pro 
per condition and to clothe them as desired . 

(i) To change wheels in the department as directed . 

(k ) To be of assistance when cards are mounted and gauged 
and be responsible for all tools entrusted . 

(1) To act as substitute in temporary absence according to 
the instructions of maistry in the Cardroom and act as Maistry as 
and when required . 

(m ) To assist the Maistry in attending to repairs. 
Qualifications: Previous experience as stripper . 

Relation to other Jobs: Promotion as Jobber -cum -oiler . 
13. JOBBER - CUM - OILER 

(a) To attend to splicing of belt. 

(b ) To attend to repairs and to assist the grinder in grind 
ing and gauging also . 

(c ) To get all stores, oil etc., to the department from the 
General stores and return all surplus wheels and other articles not 
required in the department. 
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(d ) To see that all the fire buckets are replenished as found 
necessary with the help of the fly carrier cum sweepers. 

(e) To oil and grease all bearings and all other moving parts 
as required , always taking care to see that all oil holes are properly 
picked before oiling. 

(f) To dress all belts and ropes as directed and to keep 
pedestals and bearings of group drive clean . 

(g) To supervise the work of all the men working in his 
section . 

(h ) To attend to repairs, change of wheels , control of labour 
and issue of outpasses to his section men . 

(i) To bring to the notice of the higher authorities difficul 
ties that he comes across in his day-to -day work . 

(j) To gauge , set and adjust, the machinery in his section 
to maintain the proper working of his section , to look after the 
grinding also . 

(k ) To do clothing of cards, mounting of lickerin flat grind 
ing and mounting and the erection, dismantling and re -crection 
of machinery and other equipments in his department. 

Qualifications: Previous experience as grinder. 

Relation to other Jobs : Promotion as Jobber . 
14 . FITTER 

To attend to erection , re - erection overhauling, and proper 
maintenance of cards and other machines and auxiliaries in the 
Carding department. To attend clothing on cards mount flats, 
lickerin and attend to grinding , gauging and setting . 

Qualifications: Previous experience as oiler or grinder or grinder 
cum oiler or grinder or flat clothier cum grinder or lickerin clo 
their cum grinder. 
Relation to other Jobs: Promotion to Maistry or Jobber . 

IV . FLY FRAMES 
General to all Drawing , Slubbing, Intermediate and Rov 
ing frametenters. 

(a) To oil , grease and clean all parts (not attended to by 
doffing boys and oilers) as required . 

(b ) To clean the engine box or jack box when the frames 
are stopped and that before the oiler comes to his machine for oil 
ing . When their machines are under repair or stopped, they are 
to assist and work with the Maistry as required . 

(c) To keep clean the top and under clearers of the machine 
as required . 

(d ) On cleaning days alternately : 
G 2347 


1 . 
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(i) All casing off plates in the bobbin and spindle rails 

are to be removed and the parts inside thoroughly 

cleaned , oiled and/or greased . 
(ii) To clean all fluted bottom rollers and 

top 

rollers . 
(e ) Every tenter shall wear a bag while on duty for the collec 
tion of any waste made. He shall piece up ends avoiding singles 
andjor doubles if any and not to cause any wastage of usuable sliver 
or roving. 

(#) To arrange for half doffs as required to feed subsequent 
process . This should not be a regular feature . 
15 . DRAWING TENTER : 

(a ) In addition to minding the frames, to oil top rollers and also 
varnish them as required . 

(b ) To keep the complete frames including the flooring and 
the can in a clean condition . 

(c) To report failure of the stop motion to the Jobber. 

(d ) To attend to the supply of full cans to the succeeding speed 
frame and take back the empty cans. 

(e ) To see that no singles or doubles are allowed to pass through . 

(f) Cans are not to be dragged on the floor and they should 
be always lifted and carried . 

Qualifications: Previous experience, as doffing boys of the frame 
section . 

Relation to other jobs : Promotion to Roving tenter . 
15. (a ) CAN BOY : 

To assist the Drawing tenters in all their duties. 
16. SLUBBING TENTER : 

(a) To bring cans from the third Drawing if necessary and feed 
his machine and keep cans cleaned at regular intervals . 

(b ) Can to be lifted and carried but never dragged . 
Qualifications: Previous experience as Inter Tenter or Roving 
Tenter . 

Relation to other Jobs: Promotion to Oiler cuin Jobber or higher 
category in frame department . 
17. INTER TENTER : 

(a) To remove full bobbins or full cans from the previous 
machine and do own creeling and run the frames. 

(b ) To keep all skewers well pointed at the lower end . 
(c) To discard defective skewers. 

(d) To keep the smooth steps of the creel and full bobbins in 
and on the creel free from dust, fluff and accumulation . 

(e) To avoid long , wet, dirty, hard twisted piecings. 


51 


(t) To place soft bobbins, if any, in the bottom row of the 
creel to prevent as much tension being exerted when unwinding. 

(g) Good roving should not be screwed off when creeling nor 
should the unwinding part of the last layer of slubbing and inter 
mediate be allowed to touch the floor. 

(h ) Adjacent bobbins in the creel to be arranged to prevent 
touching or too many bobbins coming empty about the same time. 

Qualifications: Previous experience as roving tenter. 

Relation to other Jobs : Promotion to Slubbing Tenter . 
18. ROVING TENTER : 

Same as given under Inter Tenter. 

Qualifications --- Previous experience as drawing tenter or 
cut slubber . 

Relations to other jobs Promotion to Inter Tenter . 
19 . DOFFING Boys: 

(a) To collect, clean and keep empties ready on frames prior 
to doffing. 

(b ) to clean the flyers and pressers, doff the frames , gait up 
ends and arrange the bobbins in the specified creel tops or boxes 
in assigned places as desired count-war bobbins should never be 
thrown . 

(c ) To clean twice daily when the machine is stopped the 
casings of plates on the bottom rails and the spindles and the outside 
of the gearing and off -ends. 

(d) On cleaning days or when counts are changed , generally 
to work with the tenters in cleaning, creeling and in generally increas 
ing the efficiency of the frames. 

(e) If assistance is required , to collect empties from the spin 
ning department and clean up bad bobbins, if any. This duty is 
not of a routine nature. 

(f) To assist in procuring all stores to and returning surplus 
from the department, assort, weigh and remove the waste and re 
jects to the godown. 

(g) To replenish water in fire buckets . 

(h ) To get the frames ready for spindle collar oiling and arrange 
to start the machine immediately after oiling . 

(i) The sweepers among the doffing boys : 

(1) To sweep round the machines and alley ways. 
(2) on cleaning days to dust roofings, pillars, windows and 

ventilators and opening and closing the latter. 
(3 ) To assist to clean the inside of the gearing and off end 

once a week . 
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( ) Senior and efficient doffing boys to work as substitutes in 
the frames . 

(k ) When he is not performing his regular doffing duties to 
assist in piccing up ends as and when required . To attend to half 
doffing as required . 

Qualifications:-No previous experience is necessary 

Relation to other jobs - Promotion to cleaning gang or doff 
carrier cum yarn conditioning man or drawing tenter, sliver lap 
machine tenter, or roving tenter . 

BOBBIN CARRIER : 

(a) To supply slubbing, intermediate, or roving bobbins or 
sliver in cans to ring frames by properly arranging them , keeping 
the full bobbins in boxes or in respective assigned places in the depart 
ment. 

(b) To remove the empties to the frame section from the ring 
frame section , from the place where they are stored and place them 
in the respective bins. 

(c) To clean empty bobbins, conveying boxes or bobbin carry 
ing carts periodically and the wheels oiled or greased whenever 
necessary . 

(d) The Bobbin box should not be filled to excess with rovings 
est they should fall off on the floor during transit from one process 
to another. 

Qualifications :-Previous experience is not necessary. 

Relation to other jobs : Same as for doffing Boy. 
21. JOBBER CUM OILER : 

(a) To supervise men working in his section INCLUSIVE OF 
ALL FLY FRAMES AND DRAW FRAMES, attend to doffing, repairs, 
change of wheels , general maintenance and upkeep of the depart 
ment, check up production , check up oiling of the frames in his 
charge . 

(b ) To issue leave passes and out passes to workers of the 
section. 

(c) To bring to the notice of the higher authorities difficulties 
that he meets with . 

(d) To gauge, set and adjust the machines with the assistance 
of the fitter or oiler. 

( e) In the absence of the fitter attend to his duties also . 

(f) To assist the Fitter in erection , dismantling, overhauling 
and gauging, setting and re- erection of machinery and equipments 
in his section . 
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(g) Check up each machine and daily production and wastę , 
doffing etc., and be responsible for inaintaining the efficiency of the 
department. 

(h ) Check up single and double rovings and see that no bobbin 
is damaged or uneven ends passed through rovings. 

(i) Check the coverings clearer rollers and other parts of the 
machinery and arrange for replacement of the damaged one . 

(j) ſee no spindle is left idle . 
( ) To oil and grease the gears, bearings as required . 

(1) To apply belt dressing to the belts , renew leather rollers 
and top and under clearers as found necessary: 

(m ) To obtain all stores , wheels, etc., for this section return 
ing surplus ones. 

(11) To oil collars twice a week with the assistance of the 
doffing boys and /or with the assistance of machine tenters . 

(0 ) To manage the sweepers in the discharge of their duties 
and start the new and /or re-erected or repaired frames. 

(p ) To maintain the belts of the machines in good condition . 

(9) To do belt stitching , apply belt clips, in the absence of 
mochi. 

(r) To see that all fire buckets are replenished with water 
once in a week with the help of the sweepers. 

(s) To arrange to keep the ventilators, doors, and floor etc., 
in the department clean . To keep open and close the windows 
and doors etc. 

(t) To look after the cleaning of the machines in his section . 

(u ) To bring all top and bottom clearer rollers duly clothed 
and return damaged ones and replace the same in the machines. 

(v) To bring all covered rollers and replace them for damaged 
(w ) To supervise the doffing work whenever necessary . 

(x ) To check up waste on every machine and to supervise the 
removal of the waste to godown with the help of doffers after the 
wastes are duly picked . 

Qualifications :-Previous experience as Roving, Inter and 
Slubbing Tenter . 

Relation to other jobs : --Promotion as Jobber . 
22. FITTER : 

To attend to crection , re-erection , routinc gang cleaning, 
overhauling and proper maintenance of machinery in frame section 
and report the same and also intimate the stoppage of machinery 
daily with duration and reasons therefor . 
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Qualifications Experience in fitting. 

Relation to other jobs :--Promotion as Jobber. 
23. FITTER HELPER : 

(a ) To assist the fitter in all his duties and in the absence of 
the fitter to attend to the duties of the fitter . 

Qualifications :-Experience in cleaning gang . 

Relation to other jobs :-Eligible for promotion in course of 
time. 
24 . CLEANING GANG : 

(a ) To clean the top and bottom rollers of all the fly frames 
including Drawing frames once in a week. 

(b ) To oil the arbours of the above mentioned frames once 
in a week . 

(c) To clean and grease the spindle and Bobbin rail of the fly 
frames once in a fortnight as instructed and oil the spindle foot steps. 

(d ) Gait the frames as soon as the cleaning is over and leave 
for the next machine. In all these works the concerned frame 
tenter also will work along with them in his machines. To make 
the frame ready for working, 

V. RING FRAMES. 
25. DOFFING Boys: 
(a) Those on Doffing duty : 
(1) To clean and lay the bobbins in the frame prior to 

doffing, doff the machines quickly place empties 
on the spindles pressing same by hand, gait or piece 
all ends expeditiously immediately after each machine 
is doffed and leave the frames in order for the spinner 

to take charge. 
(2) To keep clean under the frames at the spring pieces, 

gearing and off -ends and the motor beds and pneu 

mafil boxes with air outlets as required . 
(3) To collect Fly frames empties as desired and to 

strip them of roving ends if any and to store them 
in places allotted to them . Clean the top of the 
creel and to remove all waste from the top of the 
creel and also on the frame and assort them into 
clean bondas and roving ends etc. To collect the 
lint from pneumafil boxes and pack them in gun 
nies to be removed to Waste Godown . 
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(4 ) To assist in creeling full bobbins and cans when 

counts are changed and changing ring travellers also 

at that time. 
(5) To bring full bobbins and cans from the Preparatory 

section in an emergency . 
(6 ) To assist in piecing up ends when directed 

(i) At the time of counts changing. 
(ii) Starting of frames after cleaning or setting. 
(iii ) When piecers need assistance owing to bad 

running of frames and 

(iv) To relieve piecers on temporary absence : 
(b ) Bobbin procuring : 

(i) Collect and bring, clean and store in bobbin boxes, 

empty bobbins for the spinning frames from the 
Reeling or Winding sections or weft room or store 

as the case may be. 
( ii ) Clean the bobbin boxes . 
( iii ) Pick the holes of the bobbins whenever necessary 

and leave rejected broken and unserviceable bobbins 

as directed . Collect and store shields . 
(c) Thosc on Sweeping duties: 
(i) Sweep the road alleys under the frames and keep the 

flooring and pneumafil clean , assort the sweepings, 
picking up any clean bondas, Roving ends etc., and 

to remove to the Godown all waste after weighment. 
(ii) To keep the fire buckets replenished . 
(iii) Water the roads around the spinning section when 

desired . 
( iv ) Assist in procuring the necessary stores to the section 

and returning unwanted ones. 
N. B. (i) When the frames are stopped for cleaning and oiling, 

the doff boys should assist the cleaning gang. 
(ii) At the time of overhauling, setting gauging etc., 

get the frames ready for resetting. 
Qualifications :-No previous experience required . 

Relation to other jobs Sweepers and Bobbin procurers among 
dofting Boys must picce up 8 ends in a minute to qualify for pro 
motion to doffing duties. 

Doffing Boys who can picce up from 12 10 16 ends in 
a minute can be promoted as Reserve Piccers and 
Spinner . 
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26. SPINNERS : 

(a ) To piece up all broken ends with the minimum of waste 
and keep the waste collected separate in the bag worn by him . To 
work on the machine or count allotted . 

(b ) To keep clean all top and under -clearers, all top rollers 
and aprons , wipe lappets, separators, ring rails , pneumafil equip 
ments and keep his machine always clean ; to keep the clearer waste 
at the specified place . 

(c) To clean the head -stock , creel, skewers, creel tops of 
frames and all parts of the machine down to the spindle rails including 
the poker rods and foot ; to keep full bobbins in the creel free from 
dust and fluff . 

(d ) To work with the fitter or cleaning gang when the machi 
nery is stopped for overhauling or cleaning . In case spinner has to 
attend to partial piecing up work also in spite of stoppage of a 
machine , then the assistance to fitter or cleaning gang is to be 
such that he is able to carry out piecing up work efficiently . 

(e) To change the ring travellers and the bobbins in the creel 
as and when necessary. 

( ) To clean singles in bobbins and never cut usable roving or 
sliver in the creel. To have the fly frames bobbins stripped off 
roving ends if any, at the time of bobbin changing and to place the 
same on the top of the creel. Adjacent bobbins in the cree to 
be arranged in such a way to prevent touching each other or too 
many bobbins or cans getting empty at about the same time. 

(g ) To keep the arbours, the weight hooks and the skewers 
tips properly picked and maintained . 

(h ) To piece up ends in other frames as directed at the time of 
starting a new frame and a frame after cleaning or setting or count 
changing and to mutually help the co -spinners. 

Qualifications :-Experience as doffer boy who can piece up 
12 to 16 ends in a minute. 

Relation to other jobs Promotion to Oiler cum tape stitcher. 
27 . RESERVE PIECERS : 

(a ) To attend to bad piccing, relieve spinner during temporary 
absence only when adjacent spinners are not avaliable , to do creel 
ing by changing bobbins when the counts are changed , change the 
travellers and also to gait the machine ; contribute to increasing the 
general efficiency of the department. To assist the jobbers in start 
ing the frames at the cominencement of the shift and stopping the 
frames at the end of the shift,to adjust the speed of the machine as 
directed . 
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(b) To clean the entire cop motion and doffing mechanism ; 
collect waste, roving ends etc, from spinners. To open and close 
windows and ventilators as desired . 

(c) To tie strings to the fluted rollers before they are cleaned ; 
Oil and grease the roller necks, and greasing as required on weekly 
cleanings. 

(d) To open out and refit after cleaning the end panels in the 
gearing and off-end . To clean the outside surface of the gearing 
and off ends on the inner side as desired . 

Qualification Senior and qualified Doff Boys are eligible . 

Relations to other Jobs :-Can be promoted as spinner . 
28. " OILER CUM TAPE STITCHER : 

(a ) To obtain stores, change wheels and other articles with 
the help of the sweepers among the doffing Boys, return surplus 
to stores, to get the covered roller aprons and replace the damaged 

(b) To tie bands or stitch tapes without twist and of correct 
length . 

(c) To clean the jockey pulleys, lignum vitao bearings and 
apply plumbago powder for the jockey pulleys shafts , repair , alter 
and adjust the jockey pulley angle whenever necessary to enable 
the tape to run in the centre of the jockey pulley. 

(d ) To see that no usuable banding or tapes are wasted . 
(e) Not to allow spindles to remain idle by inattention . 

(f) Generally to co-operate with the doffing jobber in his work 
and act as doffing jobber in his absence. 

(g) to keep scissors, outpasses and all tools safe. 

(h) To clean , oil and maintain the sewing machine in perfect 
condition . To arrange to keep all fire buckets replenished as and 
when necessary with the help of the sweepers. 

(i) To clean , oil and grease all parts of ring frames as required . 
To arrange to carry all wastes to godown with the help of doffing 
boys and sweeper, duly picked . 

(j) To bring all leather covered rollers from the Roller covering 
department and to serve them in the department for replacement 
of worn out ones . 

Qualification :-Previous experience as Spinner. 

Relation to other Jobs :-Promotion to Doffing Jobber . 
29. DOFF CARRIER CUM CONDITIONING WORKER : 

(a ) To fetch the doff cans or baskets and to leave them at one 
end of the ring frames as required prior to doffing. 
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(b ) To fix appropriate count labels on the ring frames every 
day as soon as the work commences and get the tally boards entered 
by concerned clerk and place them back on the respective frames. 

(c) To receive at the frames the full doffs for weighment after 
ascertaining whether all the cops have been dropped in it and to label 
one or two cops with the respective count labels. 

(d ) To weigh the full doffs and to remove them in the condi 
tioning room or to water tub for conditioning or to the winding 
or weaving. 

(e) To assist the yarn carriers to dust roffings, pillars, windows 
and ventilators of the Reeling and bundling sections. In the absence 
of yarn carrier, to attend to these duties himself. 

(f) To condition the yarn and serve it to reelers or winders 
as desired. 

(g) To assist in getting Bobbins and baskets from the stores. 

(h) To keep the conditioning room and the water tub always 
cleaned and replenished with fresh water. 

(i) To clean the weighing machine and the doff carrying cart 
or the bobbin cart properly and keep the wheels of cart Oiled and 
greased as required . 

Where conditioning machine obtains, in addition to other 
duties wherever applicable to condition the yarn - run conditioning 
machine, keep them oiled and cleaned and well maintained . Pass 
the doffs through the conditioning machine without overloading the 
lattice and after conditioning, stack and issue to the reelers. Fetch 
and fill the conditioning tank with water, adding the required amount 
of detergent liquid in the tank and keep the place always clean . 

Qualifications :-Previous experience as doffing Boy or fitter 
helper or sweeper or yarn carrier . 

Relation to other jobs :- Promotion to Reserve piecer or spinner. 
30 . DOFFING JOBBER : 

(a) Arrange or allocate the doffers and supervise the duties 
of doffers, sweepers and bobbin procurers in their work . 

(b ) To act in place or assist the side jobber or arrange in con 
sultation with the side jobber to carry out the duties of the oiler 
cum tape stitcher in the latter s absence or any other senior most 
spinner in his department and also be responsible for all their duties 
and maintain the section clean with maximum efficiency . To see 
that roving ends and bondas are not thrown on the floor . 

(c) To maintain proper speeds on ring frames. To start and 
stop the frames for doffing and at the beginning and end of shift, 
doff the frames at proper intervals as desired and that quickly. Grant 
outpasses to doffers and sweepers. 
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(d ) To assist the line jobber to change all change wheels as 
required and to see that empty bobbins are pressed properly on 
the spindles with the hand and not struck with empties, arrange to 
keep the doors and /or ventilators opened or closed or cleaned as 
required . 

Qualifications : Previous experience as oiler or oiler cum 
bander or oiler cum tape stitcher . 

Relation to other jobs :-Promotion to side Jobber : 
31. SIDE JOBBER : 

(a). To be responsible for discipline, production with minimum 
. waste in his section , grant leave and outpasses to workers under him . 

(b) To change men on to the sides whenever necessary and 
arrange to relieve men who go out temporarily. To allocate 
workers to frames : 

(c) To write the absentee report for his line or lines of frames. 

(d) When there is a change-over in counts, make the necessary 
alterations including changing of wheels in the machines. To åttend 
to minor repairs etc. 

(e) To see that no bandings or tapes are left unattended to or 
bobbins run out . 

(f) To direct the reserve piecers to attend to frames which are 


running bad . 


(g) To maintain leather rollers in good condition . 

(h ) To see that his section ofmachine and the flooring around 
are kept clean . 

(i) To note down and submit the particulars of occupations 
in which individual worker is working. 

(j) To see the conditioning worker or cop carrier cum condi 
tioning men tie the correct count label in each doff, in this section . 

(k ) To supervise the work of the oiler cum tape stitchers, 
doffing jobbers, cleaning gang and generally all the workers in his 
section . 

(1) To check up productions on each machine daily and the 
waste produced thereon . Check up and arrange to replace damaged 
top and bottom clearer rollers , top leather coverings aprons etc. 

(m ) To see that no vibrating and spindles out of gauge are left 
unattended to . 

(n ) To see that ring rabbeth bobbins holes are picked when 
ever necessary and bobbins kept in good condition and bad bobbins 
removed to the allotted places. To see that his section ofmachines 
and flooring around are kept clean . 
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Qualification : Previous experience as doffing Jobber. 

Relations to other Jobs : Promotion to Head Jobber or Asst. Head 
Jobber where employed. 
32. FITTERS . 

(a) To do relining, resetting, attending to gauging and repairs 
and other duties as a fitter in assisting the side jobber. 

(b ) To supervise and be responsible for the work of the cleaning 
gang. Check up the machines daily and attend to necessary repairs . 

(c) Attend to erection , dismantling , overhauling, gauging 
and re-erection , setting and repairing ofmachinery and other equip 
ment in the department as required . 

(d) To report to the higher authorities either orally or in writing 
the difficulties , repairs stoppage of machine if any with reason , 
replacements, breakages, missing parts, etc. 

(e) To maintain all machines in his department in good condi 
tion . 

(f) Keep all the tools spanners, gauges and other equipments 
safely. 

Qualifications : Previous experience as side Jobber or Asst. Fitter . 
Fitter if employed . ; 

Relation to other jobs : Promotion to special grade Fitter or Head 
Fitter or Head Jobber if employed . 
33 FITTER HELPER . 

To assist the fitter in all his duties and in his absence to attend 
to his duties. 
34 . 

CLEANING GANG . 

(a) To clean thoroughly complete drafting zone as directed 
( including stands and traverse ) Oil or grease the parts as required 
and replace the drafting zone. Piece up the ends and give the frame 
in working condition . 

(b ) Scour the bottom fluted rollers as directed and after proper 
scouring replace the rollers and oil the parts as required . 

(c) To oil the spindle bolsters after thoroughly cleaning the 
innertubes and bolsters. Replace the spindle and piece up the ends 
after starting the frames. 

(d ) Oil the arbour of the front top rollers as required and 
piece up the ends after starting the frames. 

(e) During scouring and drafting zone cleaning check for wear 
and tear of any other parts and report the same to the Jobber or 
fitter . 
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The seven works as a team to clean all frames . 
35 ROLLER COVERER . 

(a) To get the required supply of roller skins, roller cloth , 
clearer cloth , glue and other required materials daily from the 
stores. 

(b ) To cut and size the roller skins to the required dimensions 
to level them with minimum waste. 

(c) To stamp the date of covering on the roller skins, to paste 
the edges and to splice them . 

(d ) To remove the leather of all old and rejected rollers (Draw , 
Slubbing, Inter , Roving, Combing and Ring rollers) received daily 
and to renew the worn out ruller cloth wherever necessary . 

(e) To prepare the sticking paste , to cover the rollers with 
the pressed roller skins . 

(f) To fir.ally end these rollers in the roller ending machines, 
to skin leather rollers as desired and also calendering of the finished 
rollers in the calendering machine. 

(g ) To cover the ring rollers with cork cots when desired . 

(h ) Where separate Buffing machine attendant is not employed , 
to buff the cork cots old or new as required . 

(i) To renew the clearer cloth from drawing to roving frames 
and to stitch top clearers. 

(i) To cover the under clearer rollers and top clearer rollers 
ofring frames with clearer cloth . To cover the card room woodden 
clearer rods etc. 

(k ) To keep his room clean and remove the waste . Be responsi 
ble for the sufficient supply of leather synthetic rubber and accotex 
covered rollers, clearer rollers, aprons to all the sections of the mill 
and also to maintain all the machines in the department duly oiled , 
well cleaned and in perfect condition . 

(1) To cut and prepare leather for aprons as required and replace 
the damaged ones . 

(m ) To see that stoppage of machine does not occur for want 
of coverings, aprons or any other covered materials. 
36. WRAPPING Boy. 

(a) To wrap all wrappings of Slubbing ; inter, roving, spinning. 
(b ) To record Hygrometer readings. 

(c) To assist the clerk in recording indicator Hanks and record 
ing Tally Boards. 

(d ) To assist the clerk in checking up the attendance of speed 
frame section . 

Qualification : School final standard . 

Relation to other Jobs: To be promoted as wrapping clerk if 
otherwise qualified . 
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37 . DAMAGE COP REELER . 

(a) To reel out half bottomsand damaged cops without allowing 
them to go as waste . 

(b) To attend to other sundry jobs in the department as directed . 


VI REELING 
38 . REELING . 

(a ) To take the conditioned yarn placed in the department 
and to reel them piecing broken ends putting ties and knots as required 
to deliver the finished doffs counted and weighed as instructed . 

(b ) To reel yarn with the correct number of threads with 
minimum waste possible, using scissors and knotters as required . 

(c) To keep the cleaning brushes on the reeling machine and 
the place around the machine clean . 

(d) All piecing should be made with the least possible waste, 
keeping the waste collected in the bag they wear while at work . 
Reeling waste should not be left thrown on the floor. 

(e ) To deliver the waste collected to the reeling clerk or the 
reeling maistries before delivering the doffs. 

(f) To give knots for checking and to take knots to the weigher 
for checking variations in counts . 

(g) To keep all empties in a container kept for the purpose 
for the bobbin procurers to take. 

(h) To work on any reel or count as required . 

(i) Damaged cops should be shared by all and reeled and only 
clean empties to be returned. In Mills where separate reelers are 
already in existence for reeling damaged cops, this practice will 
continue . 

Qualification : Previous experience as waste picker or sweeper. 

Relation to other Jobs: Promotion to winder or reeling masitry 
(Jobber ). 
39. JOBBER CUM OILER . 

(a ) To attend to maintenance of the reels. 
(b ) To attend to all the repairs of the reels . 

(c) Oil and grease the parts as and when required and to attend 
to mending of belts etc. 

( d) To supervise the work of all reelers under him and maintain 
discipline of workers. To give out passes. 

(e) To obtain materials from the stores . 

(f) To get yarn from Doubling section and issue the same as 
tie yarn to the reelers. 

(g ) To stitch bags and issue the same to the reelers for collection 
of waste. 


63 


(h ) To collect knots and deliver the same count war in the 
bundling department or as desired . 

(i) To get the required number of packing wrappers stamped 
if necessary, collect and wrap the bundles and tie them with bandings 
and pack them as cutcha bales as instructed . 
40 . WEIGHER CUM KNOTTER CUM DRESSER CUM BUNDLER . 

(a) Weigh knots brought from reeling, check up variations 
in counts and keep heavy and light knots separately . 

(b) Weigh the knots according to bundles that are to be made 
and open out the knots made by the reelers, make a neat and tidy 
knot, pick out any stray or loose thread or tie up if necessary rejecting 
any defective knots. 

(c) Press the knots according to the counts into neat and tidy 
bundles, kneading the knots straight before putting the successive 
layers of knots , and pressing with the appropriate labels , slips paper 
or boards as required tie the strings and put the bundles as instructed 
on the floor or table as the case may be. 

(d) Oil and or grease and keep his machine clean . 
(e) Bring necessary stores for his department. 
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WEAVING DEPARTMENT 


VII Winding 
41. WINDING SWEEPER : 

(a) To sweep and always clean , Winding, Warping and Sizing 
departments and Winding and Doubling and Winding and Reeling 
departments and get the belts repaired . 

(b ) To pick up Sweepings, hard waste made by winders, assort, 
weigh and remove them to waste shed and obtain stores and other 
materials for Winding, 

(c) To help winders in cleaning bad bobbins. 

(d ) To keep the windows and ventilators open or shut as 
desired . 

Qualifications :- Previous experience not necessary. 

Relation to other Jobs : - Promotion as Bobbin carrier or winder 
42. BOBBIN CARRIER : 

(a ) To number and mark all full bobbins or cones countwar 
and winderwar. To remove and supply cones, bobbins to the suc 
ceeding section as directed . 

(b) To remove empty bobbins to the place allotted . 

(c) To get doffs from Spinning department, weigh and dis 
tribute doffs to winders in case of emergency and weigh and stack 
rewound weft. 

(d ) At times to do odd and sundry work such as going to stores , 
helping during repairs and stock taking, removing shield from broken 
bobbins, cleaning bad bobbins etc., as directed . 

(e) To renew water in firebuckets in Winding department on 
cleaning days or when necessary and clean walls, windows etc., and 
open and close the windows and ventilators as required . 

Qualifications :-Previous experience as a sweeper or doffing 
boy in Spinning or frame department. 

Relation to other jobs: - Promotion to warper s creeler 
warper s beam carrier or winder . 
43. WINDERS : 

(1) Roto coner (and all Classes of Winders) : 

(a) To bring the empty cones and full doffs from place where 
they are stacked to the place of work and work after cleaning the 
spindles, brushes , clearer pads, hooks and the thread guides etc. 

(b) During the course of work, ends must be pieced with 
small and strong knots , using knotters or scissors as required, com 
pletely running out the bobbin causing the minimum waste and to 
clean the empties of any yarn which is left and to remove the damaged 


or 
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portion of the cops. Piccing end wastes should be kept into the 
bags worn by them . Wastes should not be thrown on the floor. 
Wind the bobbins or cones to the specified size or weight. 

(c) To get their productions and waste weighed and stack 
them in respective places as in practice existing in the Mill. 

(d ) To do their work on the spindles, allotted to them under 
the directions of the departmental head . 

(e) To keep the places of work and the machines always clean . 

(f) During stock taking, to submit empty , half and full bobbins 
stacked in the department . 

(g) To wind and supply grey and colour pirns for heading. 
N.B.- (1) Wastes made during the day must be cleaned and 

given to the maistry of the Winding department at 

the close of the day . 
(2) Grey windersmust be asked to work as colour wind 

ders by turn when there is work on colour winding . 
(3 ) Winders are responsible for missing and broken 

parts of the machine at the place of work and the 

knotters and scissors. 
Qualifications :-Double winder, cone winder , universal win . 
ders or grey winder (High speed ) or pirn winder, stubbs winder 
or grey winder ( low speed). Previous experience as reeler or 
twisted yarn spoon winder or bobbin carrier or sweeper in winding 
department or weft Supplier . 

Relation to other Jobs :-Eligible for promotion to Winding 
Jobber . 
44. JOBBER -CUM -OILER : 

(a ) To allot spindles and counts of yarn for the windingmachine. 
(b) To check bad working . 
(c) To get broken bandings tied up for the winding machine. 
(d) To start and stop machines. 
(e) Assist the Fitter when he is appointed . 

(t) To obtain all stores, wheels , etc., for the department 
and returning surplus ones and to oil the gears after cleaning them 
if required and to oil and grease the machine. 

(g) To act as fitter in his absence . To assist fitter in his work . 
To open and close the windows and doors and lock the same as 
desired and hand over the keys to the watchman , 
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(h ) To see that all the fire buckets are replenished with the 
help of the other workers. 

(i) To keep oil cans, trays and oil and grease-containers clean 
and neat. 

(i) To maintain lace belts, splice ropes and bandings and replace 
and renew all the belts whenever necessary . Dress the belts with 
fasteners or clips. 

(k ) To keep the department clean and neat and arrange collect 
ing , assorting and delivering of waste in places provided or to the 
godown . 

(1) To help in counting bobbins during stock -taking time. 

(m ) To supervise entire departments and keep the bobbins 
countwar . 

(n ) To see that all the safety covers and guards are always kept 
in position . 

(o) Distribute and collect the knotter machines or devices 
and be responsible for the same. 

(p ) Be responsible for production and maintenance ofmachine 
in the department. 

(9 ) To report to higher aụthorities either orally or in writing 
the difficulties in working , stoppage of machines if any with reasons, 
repairs , replacements, missing parts etc. 

(r) To keep all the tools and other equipments in safe custody . 

(s) To attend to all repairs , erection , dismantling , overhauling, 
re-erection , gauging and setting of machinery if there is no fitter, 
if there is a fitter he is to assist the Jobber -cum -Oiler . 

(t) To assist in weighing full cans or bobbins. 
Qualifications :-Experienced oiler , ifnot experienced as winder. 

VIII Warping 
45 . 1 ( a ) (b ) (c) WARPER : 

(a) To run the machine with correct ends and lengths and 
mark as such . 

(b ) To run all ends with drop pins . 
(c) To clean the machine after every set . 

(d ) To oil the machines, put empty rolls , run and doff the 
beams made. 
N.B.- ( 1) Bad work should be avoided . 

(2) Excess or short in length beyond 5 yards in a beam 

should be avoided . 

(3) Should avoid lappers. 
Qualifications :-- (For slow speed warpers). Previous experience 

as creeler or winder . 
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piece up . 


Relation to other jobs :-Promotion to slow speed warper with 
colour or high speed warper . 

Qualification :-(for Semi high speed and High speed warper ). 

Previous experience as high speed creeler, Slow speed warper 
with colour or without colour. 

Relation to other Jobs :-Promotion to Warping Maistry . 
46. CREEL BOY : 

(a) To procure full bobbins or cones and creel warping 
machine , piece up ends of bobbins with proper knots in magazine . 

(b ) . To clean and put up the empty bobbins into baskets , should 
not throw them on the floor . 

(c) To clean the creel, the floor all round and assist the warper 
in cleaning the machine and changing the set. 

(d ) To reach broken ends to the heads tock for the warper tu 

(e) To be of general assistance to the warper by help in doffing, 
bringing empty rolls etc. 

Qualifications ( for slow speed warper creelers ). Previous 
esperience as Doffing Boys or Winders. 

Relation to other Jobs ---Promotion to High speed warper 
creeler, twisted yarn spool winder or winder . 

Qualifications ( for High Speed warper creeler). Previous 

experience as Low speed warper creeler , Bobbin carrier or 
winder . 

Relation to other jobs : --Promotion to Double winder or cone 
winder; Universal Cheese winder, Grey yarn winder , low speed or 
high speed Pirn Winder . 
47. (3) BEAM CARRIER : 

(a) To weigh all warpers beams and sized beams. 

(b ) With the help of others, to put the warpers beam on the 
creel at the back of the Sizing machine. 

(c) To put the sized beams on Drawing-in - frames and drawn 
beam on looms. 

(d ) To keep stacked the drawn and undrawn sized beams at 
places allotted as per sizes and stamp number in the Weaving depart 
ment and Warper s beams in the Sizing department as per counts 
and number of the ends on the beam . 

(e) To help the size mixer in getting the daily stores required 
for the Sizing department. At the end of the day, drain sow box 
and put back in the size beck the so drained as desired . 

(f) To keep the department clean and fill the fire buckets with 
fresh sand or water as required - attend to windows and ventilators. 
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(g) To do such odd jobs, as transporting and stacking colour 
bobbins in Sizing and arrange and deliver at proper places empty 
warping beams etc., as required . 

Qualifications :-Sufficient strength to lift beams is necessary . 

Relation to other jobs : - Promotion to beam carrier -cum -back 
sizer or size mixer . 


IX Sizing 
48. FRONT SIZER : 

(a) To work in any sizing machine allotted to him . 

(b) To size sets and mark quality, ends, etc., as per instructions 
and to gait the beams. 

(c) To change wheels and check up the length and weight 
of the piece and adjust as per requirements . 

(d) To get colour bobbins and creels and change as often as 
directed , when colour bobbins are used in the creel at the sizing 
machine. 

(e) To see to the distinctive tape marking on the beam and to 
be responsible for taking even , tight and flawless beam in respect 
of size , number of ends, length of the piece, pattern , etc. 

(1) To keep the machine and the place around always clean 
and to oil and /or grease the machine as often as directed . 

(g) To weigh all beams as and when they are made and adjust 
the size weight as per requirements. 

(h ) To regulate steam to required pressure. 

(j) To keep always the safety cover, guards, etc., in position ; 
to regulate and work the machine to avoid breakages. 

Qualifications :-Previous experience as back sizer. 

Relation to other Jobs :-Promotion to hard sizee . 
49. BACK SIZER : 

(a) To help in loading and gaiting the warper s beam on the 
creel and work in co -operation with the front sizer, and load the 
empty beams as directed . 

(b) To maintain , the sow boxes always during working with 
the required quantity and consistency of size, well boiled as per 
instructions. 

(c) To remove the sizing flannel and wash as often as required . 
(d ) To regulate steam to the required pressure. 

(e) To piece up all warping lappers at once and efficiently and 
note down the lappers and breakages in different warping beams on 
the board provided for the purpose . 
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(1) To bring and change colour bobbins and creels when needed 
and to help to leasing the warp, doffing the beams and changing 
flannels, etc. 

(g) To help cleaning, oiling and maintenance, of the machine 
and also to keep the place around the machine, clean. 

(h ) To remove size from sow -boxes as directed . 
Qualifications :-Previous experience as Size Mixer. 

Relation to other jobs - Promotion to front sizer (Slasher sizer 
or pattern layer). 
50 . 

SIZE MIXER : 

(a) To obtain the required sizing materilas from the stores 
with the help of the beam carriers. 

(b) To prepare Size Mixing (without wasting Sizing ingre 

as per instructions of the Head of the department regarding 
the quantity of Sizing ingredients to be used and method of preparing 
the mixing to the specific quality , consistency and feel required . 

(c) To keep the safety covers and guards always in position 
and maintain the department clean . 

(d) To keep the clay pans, sizing beck and the size pump well 
cleaned , to oil the size pump when required . 

(e) To assist the beam carrier, the front sizer in loading and 
unloading the beams on the Sizing machines if in practice and if 
required , changing of flannels, assist in cleaning and work as substi 
tute during temporary absence of a back sizer. 

Qualifications :-Previous experience as Bobbin carrier (Wind 
ing) Beam carrier (Warping ). 

Relation to other jobs Promotion to Back Sizer . 
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X Drawing-in Department 
51. DRAWING -IN JOBBER : 

(a) To submit a list of drawn and undrawn beams in stock as 
per stamp numbers and size of looms falling vacant during the day . 

(b ) To facilitate the work of the Sizing Clerk . 

( c) To supervise generally the work of the framers, reed and 
heald repairers and markers. 

(d ) To lubricate and maintain Drawing-in -Machinery and other 
equipment in good condition and keep the department clean and 
neat with the help of the workers. 

(e) Lay patterns in the healds and be responsible for the condi 
tion of the healds, reeds, etc. 

Qualifications Previous experience as Drawers-in . 

Relations to other jobs : Promotion to Drawing -in Head Jobber 
in larger Mills . 
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52 . DRAWER - IN . 

(a ) To draw beams as per instructions with correct healds and 
reeds as per beam chit and fasten the warp well after drawing..." 

(b ) To follow the instructions of the Head of the department 
in preparing fancy qualities. 

(c) To be responsible for the quality of reeds and healds taken 
for drawing and for the tools in his custody . 

Qualifications:---Previous experience as Reacher or Heald and 
Reed repairer . 

Relation to other jobs :-Promotion as Heald and Reed repairer 
Drawers- in Maistry , or Pattern laying Maistry or Smash -hand or 
Weaver . 
53. REACHER : 

(a ) To work in full co -operation with the drawers-in in reach 
ing ends, while drawing ends and getting ready sets and reeds for 
drawing . Attend to repairs owing to Drawing mistakes in the 
healds and reeds in the beam (on the looms) he has drawn . 

(b ) In general to assist the drawers and help the beam carriers 
in loading and unloading the beams on the frame. To get the sized 
beam chits entered and retied as desired . 

Qualifications :--Previous experience as creeler in Warping 
department. 

Relation to other Jobs :--Promotion to Drawers-in or Smash 
hand or Weaver . 
54 . HEALD AND REED REPAIRER : 

(a) To attend to all reeds and healds and staves returned from 
looms and repair them first before taking new ones. Replace and /or 
store healds and reeds, etc., as desired . 

(b) To repair the defective healds and reeds on looms in the 
shed. To mark the number on the Heald frame. 

(c ) To get stores materials, get the sets of healds and reeds 
ready for Drawing-in as per specifications and when necessary to get 
healds and reeds from the Weaving. 

( d) The heald and reed repairers of the III shift has to attend to 
heald and reed repairs in the Weaving shed in 3rd shift and to keep 
the healds and reeds ready for the I shift. 
Qualifications — Previous experience as Asst. Heald and Reed Re 
pairer or reacher : ... 
Relation to other jobs :-Promotion as Drawer- in , Smash -hand, or 
Weaver 
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55 

BEAM REPAIRER : 

(a) To level and repair all flanges of Warpers and Weavers 
beams. 

(b ) To cut the beam barrels as directed . 

(c) To attend to sundry and odd jobs in the department 
as directed . 
Qualifications --Some experience in the job . 
Relation to other jobs :-To some suitable category . 

XI Weaving Shed 
56 . 1 . WEAVERS : (All classes except automatic ). 

(a) To work on any loom or looms with or without dobby 
or drop box as allotted . 

(b) To remove the empty rolls to specified places in the 
department and to remove reeds and healds to the specified places . 

N.B.-- When threads are broken on account of shuttle trap or 
due to any other cause, they should draw the ends properly , per 
fectly rectifying the damage in cloth . 

(c) To be responsible for the defects in the cloths woven 
by them . Attend to cops as found necessary, making the least waste 
and deliver the latter as desired. 

(d) To work with the beams supplied . 
e) To brush off the fluff on the looms atleast once a day. 

(f) To go to the warehouses for verifying and explaining 
about the defects in the cloth whenever called for . Deliver any 
cut lengths when the beam empties at the warehouse or as desired . 

(g ) To be careful and avoid breakages of loom parts . 

He should keep the weft empties clean and clear of 
any bottom windings. Knife and other sharp instruments should 
not be used to remove any yarn on the bobbins. 

(i) See that the looms are regularly and thoroughly cleaned 
by the loom cleaners and are properly oiled by the oilers, entrust 
ing the running of the looms to the Smash hands during cleaning . 
Qualifications ---Previous experience as Smash - hand or Drawer or 
Reacher. 

Relation to other Jobs :-Promotion to higher category or line 
jobber 
57 . SHED CLEANERS : 

(a ) To keep always clean pillars, flooring, etc. 

(b ) To sort the yarn , cotton fluff , cloth , waste from car 
pentry, Drawing-in , etc., from the Sweepings and get the same 
weighed by the Clerk and take them to the waste shed or to the place 
allotted . 
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( c ) To take all bits of beam ends to the warehouse . 

(d) To put the beams on the looms during the night shift 
when beams are emptied . 

(e ) To clean windows and roofs and keep them open or 
shut as desired. 

(f) To refill the fire buckets as and when required . 
(g) To assist the Jobbers in cleaning during overhauling . 

(h) To water or drain the floor when required . 
Qualification :-No previous experience is necessary . 

Relation to other jobs : - Promotion to Weft supplier. 
58. 3 . 

WEFT SUPPLIER : 

(a) To distribute Grey and colour weft to weavers as per 
their requirements. 

(6 ) To collect weft empties from weaving shed and supply 
the same to Weft room . 

(c) To bring weft doffs from Spinning department at times 
of emergency 

get colour wefts from pirn winders for distribution . 
(e) To get bad pirns cleaned or emptied with the help of 
pirn winders. 

(f) To remove the shields of broken pirns before destroy 


(d ) To 


ing them . 
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4 . 


Qualifications :--Previous experience as sweeper. 

Relation to other jobs :--Promotion to warp beam carrier or 
winder . 

OILERS: 
(a) To get all stores requirements from Stores. 

(b ) To pick up oil holes in the machine and oil the machine 
properly every day 

(c) To take the broken damaged parts to the machine shop 
or required place for repairs and bring the same after repairing. 

(d) To help the weavers in cleaning the looms on weekly 
cleaning day as directed by the Jobbers or Head Jobbers . 

(e ) To work under the Jobbers and assist the Jobbers 
during repairs . 

(f) To keep the fire buckets replenished , with the assis 
tance of the shed cleaner or sweeper. 

(g) Stamp the cloth on the looms denoting the respective 
shift producion . 

(h ) To open the windows, ventilators and doors and clean 
and lock the same as required and hand over the key as required 
with the assistance of sweepers or cleaners, 
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(i) To remove the broken and damaged parts of the machine 
and equipment to the stores with the assistance of the cleaner or 
sweeper , as directed . 

Qualification :-Previous experience as winder (nale) . 

Relation to other jobs : - Promotion to smash band or Assistant 
Fitter if employed . 
60 . PIECE CARRIER : 

(a) To collect and remove cloth rolls or pieces from looms to 
Warehouse and get tally boards entered and return them to loons. 
Empty rolls to be brought to Looms from Warehouse. Should 
assist inspection of cloth and in any other ways as desired . 

(b ) Along with the first piece of the beam , take the beam chit 
to the Clerk when it is taken for weighment and after noting the 
particulars by the Check clerk in his tally board , the tie slip in the 
first cut before putting the same in the Warehouse as directed . 
61. SMASH HANDS : 

(a) To assist weavers in repairing damaged warp and improve 
efficiency of the looms. 

(b ) To relieve the weaver and to work the looms in his tem 


porary absence. 
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(c) Assist Jobber in loading the looms and gaiting the beams. 
(d ) To clean the looms thoroughly on cleaning days as directed . 

(e ) To work the looms when the weavers are engaged in 
cleaning 

(1) To work as directed by the Jobber of his side . 
MOCHI: 

(a ) To splice and stitch or clip belts, apply dressing to belts 
and mount them . 

(b ) To cut picking bands, check straps, healdstraps etc., to 
proper lengths and shapes. 

(c) To be in charge of tools. Attend to repairs of all leather 
materials, including Weaving Preparatory . 

(d ) To keep his work spot clean and dispose of wastes he makes 
as instructed . 
63. CARPENTERS : 

To prepare Heald staves, picking sticks, shuttle pegs. To 
mend lease rods, shuttles etc. To prepare shuttle box plates. To 
level or relay the race boards, sley caps, etc. To be in charge of 
tools . When required , to do carpentry work in other depart 
ments in Weaving. 
NOTE : --All workers in the Warping, Sizing, and Weaving depart 

ments are expected to carry the empty beams and never 
drag them on flanges or throw them . 
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64. LINE JOBBER : 

(a ) To attend to all repairs on looms allotted to them inclusive 
of changing pickers, and to allocate workers . 

(b ) To depute acting weavers in place of absentees in consul 
tation with Head Jobber . 

(c) To be responsible for the out-turn and to keep up standard 
of efficiency. 

(d) To gait and change the wheels as per beam chit attached 
to the beam after the looms are cleaned by the Loom cleaner. 

(e) To check up all the bolts and nuts of the looms before 
gaiting a new beam . 

(f) To be responsible for breakages of loom parts due to defect 
in the looms and also for damages in the cloth . 

(g) To be responsible to maintain looms under him in good 
condition and sec to the proper cleaning and oiling, etc. 

(h ) Issue outpasses to workers in his section and arrange workers 
to look after the work for temporary absence . 

(i) Attend to setting, gauging, levelling and erection or re 
erection of machinery. 

( ) When the Looms empty the loom numbers are be 
written on the Board kept for the purpose. 

Qualification --Senior and efficient weaver . 

Relation to other Jobs :-Promotion to Asst. Head Jobber or 
Hd. Jobber wherever employed . 
65. HEAD JOBBER : 

(a) To control and supervise the work of the following under 
him : 
(i) 

All line jobbers including fancy jobbers. 
(ii) All carpenters, Mochi, oilers, Weft suppliers and beam 

carriers, Loom cleaners, Shed cleaners, Fitter and Dobby 

Jobber. 
(b ) To maintain loom in the shed in good condition regarding 
cleaning and to be responsible for their efficiency and out-turn . 

(c ) Attend erection , dismantling, overhauling, re-erection , 
repairs, gauging, setting of all machinery in the department. 

(d) Help the Jobber in repairs when there are more than one 
Loom at a time under repairs in his side . 

(e ) Help the jobbers in gaiting the beam when more than one 
beam is to be gaited at a time in a line. 


to 
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(f) To attend to Dobbies when less than 40 Dobbies are working . 

(g) To see that the beams are supplied to Weavers in serial 
order as written on the Board . 

Qualifications : - Previous experience as Line Jobber . 
66. Loom FITTER : 

(a) To attend to machine maintenance and to overhaul, and in 
addition to help the Jobber in the department. 

(b ) Attend to erection , overhauling, dismantling and re -erec 
tion , gauging and setting of machinery. 

(c) Attend to all repairs and adjustments in the machines in 
his department. 

(d ) To keep all the tools safely. 

(e) Report to higher authorities, orally or in writing about 
repairs , stoppage of machine, with reason , replacements, breakages, 
missing parts etc. 

Qualifications : - Previous experience as efficient and experi 
enced weaver, oiler or smash hand . 

Relation to other jobs :-Promotion to Asst. Hd. Jobber or 
Head Jobber. 
67. FANCY JOBBER : 

(a) To attend to all works connected with dobbies and be 
responsible for the damages of the cloth woven on dobby looms. 
Attend to repairs, overhauling , shifting of dobbies etc., as and when 
required and as directed . 

(b ) Help the Jobbers to keep the standard of efficiency. 

(c) See that all dobbies are kept in good working condition 
and that they are properly cleaned and oiled . 
68. LOOM CLEANERS : 

(a ) To clean perfectly the looms getting emptied . 

(b ) In the day shift cleaning of looms and the removing of fluff 
from the bottom of looms allotted to him . 

(c) To attend to other sundry itemsof work in the department 
as directed . 

(d) To assist in collecting all wastes and deliver them to the 
allotted place. 

Qualifications Previous experience as Sweeper . 
Relation to other jobs . - Promotion as Weft Supplier. 
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XII. Bleaching 
69. BLEACHING JOBBER : 

(a) To supervise the work of all the workmen in the depart 
ment and processes and be responsible for good work free from 
spoiling, damage and for good and uniform bleach without wasting 
any of the chemicals and also be responsible for keeping the workers 
as a team in fulfilment of all duties required in the section . 

(b ) Issue passes to the workers and recommend for leave . 

(c ) Maintain cleanliness of the Machinery and the department 
in general. 

Qualification Previous experience as Kierman . 
70 . GREY STITCHERS : 

(a) To stitch together grey pieces without spoiling heading 

Clean and oil the machine and attend to minor repairs of 
the machine. 

Qualification :-Previous experience as Piler. 

Relation to other jobs :-Promotion as Stenterman . 
71 . WASHING MACHINE AND CHEMICKING MACHINEMAN : 

(a) To work the machine . To take and prepare Bleach solu 
tion and other chemical solutions as directed . Clean the machines . 

Qualification :-Previous experience as Piler . 

Relation to other jobs :-Promotion as Kierman . 
72. KIER MEN : 

To attend the Kiers. To take, prepare and add solutions of 
chemicals to the Kiers. Maintain the temperature and pressure in 
the Kiers while boiling as directed and be responsible for the 
complete boiling process . 

Qualification :-Previous experience as Machineman . 

Relation to other Jobs :-Promotion as Jobber . 
73. PILERS : 

To feed cloth into the washing machine . Pile down the cloth 
from the machines. To pile the cloth in the Kier as directed . To 
bring the store materials required for the Bleaching section from 
stores. To assist the Machinemen to prepare Bleach solution and 
other chemical solutions . 

Qualification :-Previous experience as a Water Mangle Helper. 

Relation to other jobs :-Promotion to Machineman Grey 
Stitcher. 
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74 . WATER MANGLER : 

To attend to the water mangle machine . To clean , vil and 
grease the machine . Be responsible for the proper up -keep of the 
water mangle bowls . Stitch the belts in the machine. 

Qualification : --- Previous experience as Stenterman . 

Relation to other jobs :-Any higher grade in Calender . 
75 . WATER MANGLE HELPER : 

To spread out the cloth through the scutcher. Remove the 
twist and knots from the cloth before the cloth enters the scutcher 
and water mangle bowls . To clean the water mangle bowls while 
working and see that there is no damage on cloth by pin cuts etc. 
Help the water mangler in cleaning the water mangle and the starch 
manglers in cleaning the Drying range cylinders. Help the starch 
Mangler in bringing the store materials from Stores. Remove the 
plaited cloth from the water mangle to the starch mangle . 

Qualification ---Previous experience as Grey cools. 

Relation to other jobs : --Promotion as Piler . 
76. STARCH MANGLER : 

To help the drier in preparing the size mixing. To bring all 
the store materials from stores with the help of the water mangle 
helpers. To feed the cloth to the starch mangle rollers without 
any crease . Pour size mixing to the starch mangle beck . Be res 
ponsible for the proper up -keep of the starch mangle roller. Clean 
and oil the machine . Clean the Drying range cylinders with the 
help of the water mangle helpers and Stentermen . To help Drier 
to work the Drying range and clean the same. 

Qualification :-Previous experience as Stenterman . 

Relation to other jobs :-Promotion as Front Calenderman . 
77. DRIER : 

To prepare the size mixing as directed with the assistance of the 
Starch Manglers. Stitch the belts. To see that the cloth is given 
uniform size and the cloth is dried uniformly and without any damage . 
To clean , oil and grease the drying range with the help of Starch 
Manglers and Water Mangle helpers and Stentermen . To remove 
the dried cloth from the Drying range. 

Qualification :---Previous experience as Stenterman . 

Relation to other jobs :-Promotion as Front Calenderman . 
78. STENTERMAN : 

To feed the cloth properly into the jaws of the stenter clips. 
See that the cloth is not damaged in the stenter by improper feeding . 
To see that uniform width is got for the cloth as directed. Be res 
ponsible for the proper up -keep of the stenter clips. Clean , oil and 
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grease the stenter clips and machine and also assist cleaning ofDrying 
range. 

Qualification :-Previous experience as Grey Stitcher . 

Relation to other jobs :—Promotion as Water Mangler . 
79 . GREY CARRIER : 

To bring to the Bleaching department the requisite quantity 
of grey 

cloth from the Warehouse as instructed and to stack then 
properly in the Bleaching department. To replenish fire buckets. 

Qualification :-No previous experience required . 

Relation to other jobs ---Promotion as Water Mangle helper. 
8o . 

DYEING JORBER : 

To be in charge of all the processes in the department includ 
ing yarn and cloth dyeing . To prepare the dye solutions as directed . 
Be responsible for even and uniform dyeings with the minimum 
chemicals possible and without any damage. To get the dyes and 
chemicals from the stores with the help of the Jiggermen . To be 
in charge of the complete dyeing process. To issue pass and to 
recommend for leave . Be responsible for the proper maintenance 
of the machines in his department . 
81. ORDINARY JIGGERMAN : 

To feed the cloth into the Jigger and to work the Jigger as 
directed . Add the prepared dye solution and chemicals to the 
dye beck. To see that uniform and even results are got without 
any damage to the cloth . To bring all the store materials from the 
stores. To dye yarn as and when required and to attend to the pre 
and after treatment of dyed yarn . To clean the jiggers and other 
machinery . 

Qualification :-Previous experience in dyeing . 
Relation to other jobs :-Promotion as Automatic Jiggerman . 
AUTOMATIC JIGGERMAN : 

To feed the cloth into the Jigger and to work the Jigger as 
directed . Add the prepared dye solution and chemicals to the 
dye beck. To see that uniform and even results are got without 
any damage to the cloth . To bring all store materials from the stores. 
To dye yarn as and when required and to attend to the pre and after 
treatment of dyed yarn . To clean the jiggers and other machinery , 

Qualification :--Previous experience as ordinary Jiggerman . 
Relation to other jobs :-Promotion as Dyeing Jobber. 
YARN DYER - To work as directed . 
Qualification : Some experience in Dyeing. 
Relation to other jobs :-Promotion as ordinary Jiggerman . 
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XIV . Finishing 
83. FRONT CALENDERMAN : 

To feed the cloth into the calender as directed . Stitch the 
grey cloth to be calendered if necessary , remove the calendered 
cloth without stopping the calender . Wash , clean , oil and grease 
the calender bowls and machine. Maintain pressure in the calender 
bowls. Be responsible for the maintenance of calender bowls . 
To see that the goods are calendered properly without any damage . 

Qualification :-- Previous experience as Back Calenderman , 
84. BACK CALERDERMAN : 

To feed the cloth into the calender as directed. Stitch the 
grey cloth to be calendered if necessary, remove the calendered 
cloth without stopping the calender. Wash , clean , oil and grease 
the calender bowls and machine . 

Maintain pressure in the calender 
bowls . Be responsible for the maintenance of calender bowls. 
To see that the goods are calendered properly without any damage . 

Qualification :-Previous experience as Damper . 

Relation to other jobs :-Promotion as Front Calenderman. 
85. DAMPER : 

To stitch the grey cloth and damp the cloth as directed . To 
bring store materials from stores . 

Qualification :-- Previous experience as Stitcher. 
Relation to other jobs :-Promotion as Back Calenderman . 

XV . Warehouse 
86. GREY FOLDERS : 

To examine the pieces as they come from the looms, detect 
damages and 

tag 

them as directed . Mark the loom number, number 
of pieces and their number on the pieces examined . Sort out the 
damaged pieces according to the loom numbers, prepare a list and 
give it to the Clerk concerned for showing the damages to the weavers, 
Keep an account of the pieces examined showing Loom No. and 
pieces examined. Clean and oil the machine. 

Qualification Experience as Piece Carrier in Warehouse . 
87. PIECE CARRIER IN THE WAREHOUSE : 

Stock the pieces received from the looms, near the piece exa 
mining machine. After examination, stack the same according to 
sorts in the Grey Warehouse. Assist the Clerk in showing the 
damages to weavers, and , checking the First pieces. Replenish 
fire buckets . Carry grey cloth to the Calender for calendering . 

Qualification :--No previous experience . 
Relation to other jobs Promotion to Grey Folder . 
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88 . MACHINE FRONT FOLDER : 

(a) Bring the cloth from the specified places and fold the whole 
production in machines. 

(b ) The damaged portions in the cloth are to be cut then and 
there in the machine and see that no damaged cloth is folded along 
with sound pieces. 

(c ) Oil and clean the machines and keep the same in working 
order . 

Qualification :-Previous experience as Back Folder. 

Relation to other jobs :-Promotion as Jobber . 
89. MACHINE BACK FOLDER : 

Same as Machine Front folder . 
Qualification :-Previous experience as Table folder. 

Relation to other jobs :-Promotion as Front folder. 
90 . 

TABLE FOLDER : 

(a) Fold the pieces received from the Folding machine as 
directed 

(b ) All pieces should be marked with the sort number, length 
and their machine Nurnber . 

(c) Full length pieces, short length pieces seconds, and two 
parts to be stacked separately near the table for the stampers to remove 
for stamping . 

(d) Fents and rags should be stacked separately . 
Qualifications Previous experience as Pin Folder . 

Relation to other jobs :-Promotion to machine back folder , 
91. Pin FOLDER : 

To assist the front, back and table folders. Keep ready , 
seconds, two-parts , shortlengths for stamping. Remove loose-ends 

Qualification :-No previous experience . 

Relation to other jobs :-- Promotion as table folder . 
92. MACHINE STAMPER : 

To be responsible for proper up -keep of the machine , washing 
the blocks, flannel as found necessary, feeding stamping ink etc., 
and proper stamping of the cloth with the required stamps as directed . 

Qualifications :-Previous experience as stamper . 
93. 

BUNDLE WRAPPERS : 

To wrap and bundle the stamped picces, neatly and attractively 
affixing labels, tapes etc., as directed . Fetch store materials for 


etc. 


$ 1 


the use of stamping department. Assist the machine stamper in 
his duties . 

Qualification :-Previous experience as pin folder, 

Relation to other jobs :-Promotion as stamper . 
94 . FOLDER CHAI STAMPER : 

Help the folders and stampers in their duties . 
Qualification :-No previous experience necessary. 

Relation to other jobs :-Promotion as Pin folder . 
95. WAREHOUSE JOBBer : 

Supervise the whole warehouse section . To see that the cloth 
is folded stamped and baled without any flaw and with the required 
get up . Help all the workers of the section in their duties to get the 
required production and get up . Be responsible for getting the 
goods for Export properly examined and repaired . 
96. BALERS: 

To bale the cloth with the required number of pieces and as 
instructed , and mark on the bales all stencils as directed . Assist 
in getting bales weighed and stacked in order for removal to godown. 

Qualification :-Experience in baling . 
97. BALE MARKER AND HELPER : 

To keep near the Baling platform the pieces ready for baling . 
Assist balers in obtaining stores and cleaning the Baling Press, Cut 
and punch hoop iron to required sizes . 

Balers and Bale marker and helper to work as a team . 

Qualification :-- Experience in Baling. 
98. SAMPLE CUTTER : 

To select, cut and stamp samples as directed . Make the sample 
pads and parcels ready for despatch . 

Qualification School final standard . 
Relation to other Jobs :-To some higher category. 

XVI. Repair Shop 
99. 

HEAD FITTER : 

To attend to bench work for articles from departments and in 
the Mill Repair shop, to look after erection , repairs and upkeep 
of machinery in repair shop , to attend to Hydrants and Humidifiers 
as required . To attend to proper running of shafts , Mill-Wright 
ings, steam pipe lines, water pipe lines and fittings etc. 


G , 2347 
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100 . 


IOI . 


TURNERS : 

To work on the lathe, and be responsible for the quality and 
quantity of work done , to lubricate and keep the lathe clean . 

WELDER : 

Attend to gas and electric welding , cutting and metal spraying 
and to keep the welding plant clean and in good condition . 
102. MOULDER : 

To make moulds for casting and do casting work . 
103. MACHINE MAN : 

To work the planing, shaping, drilling, slotting and Milling 
machines and to keep them clean and well lubricated . 
104 PATTERN MAKER : 

To attend to building works, to attend to all carpentry works 
in connection with the proper working of the mechanical and elec 
tricalsections of the Mill , to make wooden patterns for the moulding 
shop etc. 
105. BLACKSMITH : 

To forge ferrous and non -ferrous metals . 
106. FITTERS: 

To attend to bench work for articles from departments and in 
the Mill repair shop , to look after erection , repairs, and upkeep of 
machinery in repair shop, to attend to hydrants and humidifiers as 
required . To attend to proper running of shafts, mill wrightings, 
steam pipe lines , water pipe lines and fittings etc. 
107. TINKER : 

To perform all works of tin soldering, repairing and soldering 
tin rollers, carding undercasing and other machinery parts. To 
make tin rollers when the above works are not pressing . 
108. MOULDER HELPER : 

To help the moulder in his work and to carry coke from the 
coal yard to the foundry and waste coke to the cinder yard and to 
keep the department, patterns and tools clean and in proper order , 
109. TINKER Bov. 

To assist the Tinker in the above work and to keep the work 
place and equipments clean . 
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111. 


112. 


110. TURNER BOY : 

To assist the turner in his work and to keep the machine tools 
and workplace clean . To lubricate the bearings of countershafts 
and lathes . 

FITTER HELPER : 

To assist the Head fitter and fitters in their work , to keep the 
repairshop and work spots clean, to keep stock of tools and issue 
them as required , and to fill in fire buckets in repair shop . 

HAMMERMAN : 
• To hammer jobs for the Blacksmith and give general assistance 
to the Blacksmith in his work . To keep the tools and work place 
clean . 
113 

CARPENTER : 

To attend to building works, to attend to all carpentry works 
in connection with the proper working of the mechanical and elec 
trical sections of the Mill, to make wooden patterns for the Mould 
ing shop etc. 
114. SHAFTING OILER : 

(a) To look after the lubrication of line shaft bearings, gallow 
pulley bearings, and to clean the pedestals , pillars and shaftings. 
To collect drained oil and reuse it after filtering as and when required . 

(b ) To clean and regrease ball and roller bearings on holidays . 
115. ROPE SPLICER : 

To maintain all rope drives in the Mills. 


XVII. Electric Section 
116 to 120. All workers in the section should work as a 
team and should attend to all works connected with that section as 
directed . 


XVIII . 


Boiler House 


I 21. 


FIREMAN : 


To feed the Boiler with water, maintenance and lubrication 
of pumps, firing the boiler, to keep the steam pressure and water 
levels to the specified figures, to open and close steam valves as 
directed , to blow down boilers as directed and draw out and slake 
burnt cinders. 


84 


In case of oil fired boilers to attend to oil equipments instead 
of coal. 


122 . BOILER HELPER : 

To help the firenian to carry out his duties. To work the 
furnace oil pumps, to keep adequate supply of furnace oil and feed 
water in the overhead tanks. 


Representing Employer : 


1. Agent & Factory Manager 

Labour Officer 


(Sd .) V. S. Subbiah . 
(Sd .) T. David 


2 . 


Representing Employees : 


The Quilon Textile Workers 
Union , Quilon 


(Sd .) T. K. Divakaran , 

President. 
(Sd .) R. S. Unni, 

Secretary 


2 . 


The Quilon Cotton Mill 
Workers Union , Quilon 


(Sd .) M. G. Koshy , 

President . 


( Sd.) A. Sankara Pillai, 

Secretary 


3 . 


The A. D. Cotton Mills 
Machinery Staff Association 


(Sd .) V. Gangadharan 

President. 


(Sd .) K. Gopala Pillai, 

Secretary 


4 . 


The Quilon Taluk Textile 
Labour Union 


(Sd .) J. Chittaranjan , 

President. 


(Sd .) K. Krishna Pillai, 

Secretary 


S5 


Ext. D 


ANNEXURE III 


MEMORANDUM OF SETTLEMENT 


Present : 


Representing employer : 

Shri V. S. Subbiah , Representing the Management of the 

Parvathi Mills Ltd., Quilon . 


1 . 


2 . 


Representing workmen : 

Shri T. K.Divakaran , President, Quilon Textile Workers 
Union and President , Quilon District Watchers and 
Peons Association . 

Shri R. S. Unni, Secretary do . 
3 . Shri J. Chittaranjan , President, Quilon Taluk Textile 

Workers Uinon . 
4 . Shri A. Sankara Pillai, Secretary, Quilon Cotton Mill 

Workers Union . 
Shri K. Gopala Pillai, Secretary, A. D. Cotton Mills 
Machinery Staff Association . 


SHORT RECITAL OF CASE 


A dispute has arisen between the management of the Parvathi 
Mills Ltd. , Quilon and their workmen represented by the Quilon 
Textile Workers Union , Quilon Cotton Mill Workers Union , 
Quilon Taluk Textile Workers Union , A. D. Cotton Mills Machinery 
Staff Association and the Quilon District Watchers and Peons Associa 
tion , regarding bonus for 1959-60 , implementation of the recom 
mendations of the Wage Board , night allowance , etc. At a conference 
of the parties convened by the Labour Commissioner on 9th May 1961 
the issues were discussed . According to the Uinons, the Award 
in respect of bonus for 1956-57 and 1957-58 has been stayed by 
the High Court. Therefore, they suggested that discussions on 
the bonus for 1958-59 may be deferred . The Management stated 
that they were not aware of the stay order of the Court. Regarding 
the other matters discussions were conducted and as a result of 
which the following agreement has been arrived at: 
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1 . 


TERMS OF AGREEMENT 
Without prejudice to the contentions of the parties in 
the matter of bonus, the parties agreed to leave the issue of the 
quantum of bonus for 1959-60 to the arbitration of the Labour 
Commissioner, whose award in this matter will be final and will be 
binding on the parties. 

2. The management agreed to give effect to the Wage Board 
increase of Rs. 6 per employee with effect from 1-5-1960 . 

3. The Management agreed to give proportionate basic wages 
and full dearness allowance for the third shift and night allowance 
at the rate of 25 per cent of the basic wages for work after 12 O clock 
in the night. 

4. The Management agreed to give D. A. at 2 1/2 annas 
with effect from 16th May 1961 for the year 1961 and for 1962 
at 2 3/4 annas for 1963 and at 3 annas from 1-1-64 per point over 
100 on the cost of living index for Quilon . For the months of 
March , April and upto 15th of May 1961, the management will 
pay D. A. at the rate of 2 As. 3 Ps. 

5. Such of those workers who are put on cleaning work on 
Sundays will do work for full eight hours subject to the condition 
that they will get a compensatory holiday as provided under the 
Factories Act. 

6. In the matter of workloads the workers agreed to work 
4 looms in the Weaving Section . In spinning the existing workload 
will be maintained and the workers agreed to endeavour to work 
two sides . The details about the workloads will be discussed and 
finalised before 25th May 1961. 

7. The Coimbatore workload and wage -rates as envisaged 
in the Textile Industrial Relations Committee Agreement dated 
1-7-1960 , subject to the above modifications in paragraph 6 will be 
given effect to with effect from 1-6-1961 . 

8. For about 40 workers who would leave the Mills on grounds 
of physical disability, the management will give an ex -gratia payment 
at 15 days basic wages for every year of service for the pre -provident 
fund period at the rate of wages paid at the time of retirement. 

The arrears in respect of D. A. and Wage Board increase 
will be paid before the 15th June 1961 after deducting the balance 
due under the bonus advance made for the year 1959-60. 

A joint compromise petition will be preferred before 
the Industrial Tribunal, Alleppey in I. D. No. 22 of 1959, in respect 
of the issues settled by this Memorandum of settlement including 
the workload mentioned in Paragraph 6 . 


9 . 


10 . 


87 


II . 


The Union representatives requested that because the 
implementation of the award in respect of the bonus of 1956-57 
and 1957-58 has been stayed the recovery of the advance paid in 
respect of the above years may be kept in abeyance and if the stay 
order is not received by the Management before the end of May 1961 
the recovery may be made from the lump sum payment. Although 
the Management has not received the stay order, they agreed to the 
above proposal as a provisional arrangement. 
Representative of Employers 

(Sd .) V. S. Subbiah . 
Representatives of workmen 

(Sd.) T. K. Divakaran . 
2. (Sd.) R. S. Unni. 
3. (Sd .) J. Chittaranjan . 

(Sd.) A. Sankara Pillai. 
5. (Sd.) K. Gopala Pillai. 

(Sd .) 

A. KUNJUKRISHNA PILLAI, 
Trivandrum , 

Conciliation Officer 
Dated 9th May 1961. 

(Labour Commissioner) 
Ext. E 


I. 


4 . 


ANNEXURE IV . 


AS PER CLAUSE 19 OF THE AGREEMENT 
List of casual workers to be given preference 

in employment in the Mills 


Sl. No. 


Name 


1 


2 


3 
4 


6 


L. Peter 
A. Francis 
G. Vasukurup 
Aravindakshan Pillai 
N. Janardhanan Pillai 
A. Parameswaran Pillai 
Appukuttan Pillai 
Gangadharan Pillai 
R. Madhavan Pillai 
K. Madhavan Pillai 
Sreedharan 


7 
8 


9 
IO 


II 
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Sl. No. 


Name 


12 


13 
1+ 
15 
16 
17 
18 


19 
20 


21 


22 


23 
24 
25 
26 
27 
28 


29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 


Karunakaran Pillai 
Augustine 
Gangadharan 
Krishna Pillai 
Janardhanan Pillai 
Sukumaran 
Sivadasan 
Chellappan Pillai 
Nanoo 
Sreedharan Pillai 
Kannan 
Thankappan Asary 
Charley 
R. Parameswaran Pillai 
T. Pappachen 
V. Raghavan Pillai 
Sankara Pillai 
Narayanan Nair 
K. G. Pappachen 
Aravindakshan 
Divakaran 
Parameswaran Nair 
Damodaran Pillai 
Bhaskara Pillai 
Ramakrishna Pillai 
Thankappan 
John 
Haneefa 
Narayana Pillai 
P. K. Raghavan Pillai 
K , Parameswaran Pillai 
N. Parameswaran Pillai 
Ravindran Pillai 
Ramachandran Pillai 
Sabjan 
Chellappan Asary 
Karunakaran Pillai 
Edison 
Sahadevan 
Thomas 
Velu 


41 


42 
43 


45 
46 
47 
48 
49 
50 
51 
52 
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Sl. No. 


Name 


53 
54 
55 
56 
57 
58 


59 
60 
61 


Nagappan Pillai 
Krishnankutty Nair 
Kadakara 
Sukumara Pillai 
Govinda Kurup 
P. Sanku Achary 
Madhavan 
Raman Pillai 
Varghese 
Kochukrishnan 
Bhaskaran Nair 
Velayudhan 
Ravindran 
P. R. Madhavan Pillai 
Vidhyadharan 
Antony 


62 


63 
64 
65 


66 
67 
68 


Transferred 
to building 
section 


I. 


Representing Employer : 

1. Agent & Factory Manager (Sd .) V. S. Subbiah. 
2. Labour Officer 

(Sd .) T. David . 
Representing Employees (contd .) 
The Quilon Textile Workers Union , Quilon 

(Sd .) T. K. Divakaran , President. 

(Sd .) R. S. Unni, Secretary . 
2. The Quilon Cotton MillWorkers Union , Quilon . 

(Sd.) M.G.Koshy, President. 

(Sd .) A. Sankara Pillai, Secretary . 
The A. D. Cotton Mills Machinery Staff Association 

(Sd .) V. Gangadharan , President. 

(Sd .) K. Gopala Pillai, Secretary . 
The Quilon Teluk Textile Labour Union 

(Sd .) J. Chitharanjan , President. 
(Sd .) K. Krishna Pillai, Secretary . 


3 . 


4 . 


Shahul Hameed 
Industrial Tribunal. 
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Ext. F 


ANNEXURE V 
AS PER CLAUSE 22 OF THE AGREEMENT 
List ofWorkers to be discharged due to 

old age and infirmity 


Sl. No. 


Name 


Department 


I 


2 


3 
4 
5 
6 


7 
8 


9 
IO 


II 
I 2 
13 


15 
16 
17 
18 
19 
20 


Nanoo Pillai 
Velayudhan Naoo 
Sivarama Pillai 
N. Narayanan Asary 
Krishnan 
K. Nanoo 
Velu Pillai 
L. Peter 
Kannan 
N. Kochu Palpu 
Lazar Achukutty 
N. Raman Nair 
Pechy 
Madakannan 
K. Kesavan 
Kutten Pillai 
Kochummini 
Savitri Amma 
Janamma 
Madhavi Amma 
Ammukutty Amma 
Gopala Pillai 
Velloo 
Pouline 
Narayana Pillai 
Sivaraman 
Daniel 
Lakshmi 
Kunjamma 
Vareethu 
Saraswathi Amma 
Lakshmi 
E. P. Raman Pillai 


Carding 
Ring 
Bleaching 
Repairshop 

do . 
do . 

do . 
Carpenter 
Blowroom 
Frame 
Ring frame 
Baling 
Spinning 

do . 
Weaving 
Spinning 
Reeling 
Weaving 

do . 

do . 
Reeling 
Blowroom 
Frame 
Folding 
Blowroom 
Bonda Machine 
Ring 
Weaving 

do . 
Frame 
Weft cooly 

do . 
Casual 


21 


22 


23 
24 
25 
26 
27 
28 


29 
30 
31 
32 
33 
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2 . 


I. 


Representing Employer : 
1. Agent & Factory Manager 

(Sd .) V. S. Subbiah 
Labour Officer 

(Sd .) T. David . 
Representing Employees : 
The Quilon Textile Worker s Union , Quilon . 

(Sd .) T. K. Divakaran , President. 

(Sd.) R. S. Unni, Secretary . 
The Quilon Cotton Mill Workers Union , Quilon . 

(Sd.), M. G. Koshy, President. 

(Sd.) A. Sankara Pillai, Secretary. 
The A. D. Cotton Mills Machinery Staff Association . 

(Sd.) V. Gangadharan , President. 

(Sd .) K. Gopala Pillai, Secretary. 
4. The Quilon Taluk Textile Labour Union . 

(Sd .) J. Chitharanjan , President. 
(Sd.) K. Krishna Pillai, Secretary . 


2 . 


3 . 


K. SHAUL HAMEED , 
Industrial Tribunal. 


Make 


Alachine 


No. of spindles 


Hank 


working 


for a day 


T & S 


Drawing 
Slubbing 
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1 
2 
1 (a ) 

(b ) 
2 (a ) 

(b ) 
1 
2 


10 deliveries 

do . 
52 
52 
52 


3 


.127 
.14 
.55 
.55 
.70 
.70 
1.3 


14.65 


» 


84.5 


Inter 


84.5 
84.5 


D & B 


3 


1.43 


> 


> 


5 


H & B 
T & S 
T & S 
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Ext. G. 
APPENDIX I 
Calculated 100 % 

Hank at 

Wages for Wages for 
Production for Expected expected 71/2 hours 7 1/2 hours Rate per Hank 
71/2 hours 

efficiency efficiency for a month 
Hks. Percent 

Rs. Rs. 

P. 
25.5 80 20.4 32.58 1.25 

6.12 
25.5 80 20.4 32.58 1.25 

6.12 
10.3 85.5 

8.8 32.91 1.26 

14.32 
10.1 85-5 

8.6 32.91 

1.26 
9.75 

8.2 32.91 1.26 

15:36 
10.2 

8.6 32.91 1.26 

14.65 
6.6 

5.6 37.32 1.43 

25.53 
6.6 84.5 

37.32 1.43 

25.53 
5.8 84.5 

4.9 37.32 

29.18 
5.8 85.0 

4.9 37:32 1.43 

29.18 
5.4 85.0 

4.6 34.71 1.33 

28.91 
5.3 85.0 

4.5 34.71 1.33 

29.55 
4.5 90.0 

4.05 32.58 

30.80 
1.8 90.0 

4:32 32.58 1.25 

28.93 
7.5 90.0 

4.05 32.58 1.25 

30.80 
5.6 83.5 

4.67 32.58 1.25 

26.76 
5.3 83.5 

4.42 32.58 1.25 

28.28 
5.5 83.5 

4.6 32.58 1.25 

27.17 
4.7 90.0 

4.23 32.58 

1.25 
4.7 

32.58 
4.8 90.0 

4:32 32.58 1.25 

28.93 
5.6 83.5 

4.7 32.58 1.25 

26.59 
Representing Employees - contd.) 
2. The Quilon Cotton Mill (Sd.) M.G. Koshy President 

Workers Union , Quilon (Sd.) A. Sankara Pillai Secretary 

3. The A. D. Cotton Mills ( Sd .) V. Gangadharan President 
President Machinery Staff Associaton (Sd.) K. Gopala Pillai Secretary 
Secretary 4. The Quilon Taluk Textile (Sd .) ). Chitharanjan President 
Labour Union 

(Sd.) N. Krishna Pillai Secretary 


Roving 


1.25 


148 
148 
148 
148 
108 
116 
148 
148 
144 
144 
144 
144 
136 
136 
136 
136 


D & B 


3 
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1.7 
1.7 
1.7 
4.00 
4.00 
4.00 
3.00 
3.00 
3.00 
4.00 
4.00 
4.00 
2.6 


4 
5 


9 


3 


H & B 


12 


29.55 
29.55 


>> 


9 ) 


13 


90.0 


1.25 
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15 
Repres nting Employer : 

1. Agent & Factory Manager 

2. Labour Officer 
lepresenting Employees: 
The Quilon TextileWorkers 

Union , Quilon 


(Sd .) V. S. Subbiah 
(Sd .) T. David 


(Sd.) T. K. Divakaran 
(Sd.) R. S. Unni 


Ext. H. 

Appendix II 
PARVATHI MILLS Ltd., Quilon 
Ring frame production bonus for 7 1/2 hours 


Particulars 


T & S Weft 


H & B 145 


T & S Weft 

245 


T & S Warp 


Textool 18s 

Warp 


D & B 215 

Warp 


D & B 295 
Warp 


T & S Weft 

375 


28s 


Weft 


18s 


( 1 ) 


( 2 ) 


(3 ) 


(5 ) 


(8 ) 


1 26 
432 


128 
432 


174 
400 


161 
396 


132 
396 


109 
432 


170 
338 


164 
380 


F.R. Speed 
Spindle /Frame 
Calculated production 

at 100 % efficiency 
for 7 1/2 hours 
Efficiency 
• Required production 


164 lbs 


95 lbs 
88 % 
84 lbs 


158 lbs 

89 % 
140.62 lbs 


52 lbs 
88 % 
46 lbs 

Rate 
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DP . 


81 lbs 

125 lbs 74 lbs 

142 lbs 
88 % 89 % 89 % 

85 % 

89 % 
71.28 lbs 

111 lbs 66 lbs 

139.4 lbs 126 lbs. 
Ibs Rate Ibs Rate Ibs Rate Ibs Rate Ibs 

Rate Ibs 

Ibs Rate Ibs Rate 
nP. nP . nP. np . nP . 

nP . 

nP . 
77 % 73 1 77 % 63 1 78 % 123 1 78 % 97 1 78 % 58 1 77 % 40 1 74 % 121 1 78 % 111 
1 
74 2 64 3 124 2 98 2 59 3 41 3 1 22 2 

112 2 
75 4 65 5 125 3 99 3 60 5 42 123 

113 3 
76 6 66 7 126 4 

100 4 

7 43 9 124 4 

114 

4 
77 8 67 TO 127 5 IOT 5 62 TO 44 13 125 5 

115 

5 
78 10 

68 13 

1 28 6 102 6 63 13 45 18 126 6 

116 6 
79 I 2 69 16 129 7 103 7 64 16 88 % 46 23 127 7 

7 


3 


61 


117 


8 


8 


118 


S 


80 
81 


14 

70 19 
16 88 % 71 23 


130 
131 


104 
105 


9 

65 19 
II 89 % 66 23 


47 28 
48 33 


128 
129 


9 


9 


119 


9 


IO 


67 27 


10 


11 


. 


82 18 
83 20 


72 27 
73 31 


132 
133 


106 13 
107 15 


49 38 
50 43 


68 31 


130 
131 


120 
121 


11 


11 


13 


and so on 


Ibs Rate 

nP . 
88 % 84 23 


Its Rate 

nP . 


Appendix II— (Contd.) 
Ibs Rate Ibs Rate 
np. 

np. 
134 12 

108 17 


lbs Rate 

np. 


Ibs Rate 

np. 


Ibs Rate 

nP. 


Ibs Raet 

nP. 


74 


35 


69 


35 


132 


12 


122 15 


85 26 
86 29 
87 32 


75 39 
76 44 
77 49 


135 13 

109 
136 15 

ITO 
137 17 89 % 11 


19 
21 
23 


70 39 

7144 
and so on 


133 13 
134 14 
135 15 


123 17 
124 19 
125 22 


88 


35 


and so on 


138.19 


112 


25 


136 16 89 % 126 25 


89 39 
90 43 


89 % 140 


139 22 

25 


113 27 
114 30 


137 17 
138 19 


127 28 
128 

31 


28 


139 


91 42 
and so on 


141 
142 


115 33 
116 36 


21 
23 


85 % 140 


129 
130 


34 
37 


31 


V6 


143 34 
144 37 
145 41 
146 45 
and so on 


Representing Employer : 

1. Agent & Factory Manager ( Sd .) V. S. Subbiah 
2. Labour Officer 

(Sd .) T. David 


117 39 

141 25 

13 ! 41 
118 42 

142 27 

132 45 
and so on 

143 29 

133 50 
144 32 and so on 
145 35 

146 38 

and so on 
Representing Employees: -- 

The Quilon Textile Workers (Sd.) T. K. Divakaran - President 
Union , Quilon 

(Sd.) R. S. Unni Secretary 
The Quilon Cotton Mill (Sd.) M.G. Koshy President 

Workers Union , Quilon (Sd.) A. Sankara Pillai. Secretary 
3. The A. D. Cotton Mills (Sd.) V. Gangadharan President 

Machinery Staff Association (Sd.) K. Gopala Pillai Secretary 
4. The Quilon Taluk Textile (Sd .) J. Chitharanjan President 
Labour Union 

(Sd.) K.Krishna Pillai Secretary 


1 . 


2 . 


Ext. I 
Appendix III to Annexure I 
WINDING DEPARTMENT 
Details of Winder s wages 
Basic rate for 7 1/2 hours 

in Rs. 
(Per month ) 


Coimbatore Basic cages 


in Rs. 
(Per month ) 


Basle svages (Less 7 % ) 

1a Rs. 
(Per month ) 


Basic wages per day of 

8 hours 
in is. 


Basic wages per day of 

7 1/2 hours 

in Rs. 


34.12 


1.22 


Counts 


Spindles 


31.73 
Spindles for Production for 
purpose of 100 % 
calculation Efficiency 

in lbs . 


Expected 
Efficiency 


18 


10 


9 


171.72 


70 % 


95 


22 


IO 


to 


156.1 


75 % 


29.75 

1.14+ 
Expected production Expected production Kate per day 
for 8 hours 

per day of of 7 1/2 lours . Rate per 15. of yarn 
in lbs. 71/2 hours 

in Rs. 
in lbs. 

1.14+ 
1 20.20 lbs (112.87) 113 lbs 

= 1.0t 1P . 
113 

1.144 
117.07 (109.759 ) 110 lbs 1.144 

= 1.04 n . 
I10 

1.144 
85.87 (80.508) 81 lbs 

1.144 

= 1.1 P. 

8 : 
Representing Employees: 

The Quilon Textile Workers (Sd.) T. K. Divakaran President 
Union , Quilon 

(Sd.) R. S. Unni Secretary 
2 . The Quilon Cotton Mill (Sd.) M.G. Koshy President 

Workers Union , Quilon (Sd.) A. Sankara Pillai Secretary 
The A. D. Cotton Mills 

(S.) V. Gangadharan President 
Machinery Stall Association (Sd.) K. Gopala Pillai Secretary 
4 . The Quilon Taluk Textile (Sd .) J. Chitharanjan President 
Labour Union 

(Sd.) K. Krishna Pillai Secretary 
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10 


10 


114.5 


Representing Employer : 

Agent & Factory Manager 
Labour Officer 


1 . 


(Sd .) V. S. Subbiah 
(Sd.) T. David 


1 . 


2 . 


Ext. ) 


Appendix IV to Annexure ! 


WEAVING DEPARTMENT 


Details ofWeavers wages at 70 % Efficiency : 

Coimbatore Basic wages in Rs. 

(Per month ) 
1. WEAVERS : 

71.50 


Basicivages (Less 7 % ) for 8 hours 

( Per month ) 


Basic wages for 7 1/2 hours in Rs. 

(Per month ) 


66.50 


62.34 


Basic wages 


Basic wages 


actual 


Basic rate 
per day of for a day of for 1,00,000 
8 hours 

71/2 hours picks in 
in Rs. in Rs. nP. 


Picks in 

Picks in 
70 % 70 % 
Efficiency in Efficiency in 
71/2 hours 

7.1 /2 hours 
for single Loon for 4 Looms 

2,64,600 
61,110 2,44,440 

56,700 2,26,800 
52,920 2,11,680 


40 
52 " , 


66,150 


2.397 


2.557 
2.557 
2.557 
2.557 


90.61 
98.09 
105.81 


2.397 
2.397 
2.397 


60 


113.27 


Picks in Picks in Picks in 
Loom width 

Loom 

Speed for 100 % 70 % 70 % 

calculation Efficiency in Efficiency for Efficiency in 
speed 

8 hours 8 hours for 

8 hours on 

single Loom 4 Loom 
216 210 

1,00,800 70,560 2,82,240 
199 194 

93,120 65,184 2,60,736 
184 180 86,400 

60,480 

2,41,920 
174 168 

80,640 56,448 2,25,792 
Details ofweaver s wages at 75 % efficiency: 

Picks in Picks in Picks in 
Loom width Loom 

Speed for 

100 % 75 % 75 % C 
actual calculation Efficiency in Efficiency for Efficiency in 
speed 8 hours 8 hours for 

8 hours on 
single Loom 

4. Looms 
216 210 1,00,800 75,600 

3,02,400 
199 194 

93,120 69,840 2,79,360 
184 180 86,400 64,800 

2,59,200 
174 168 

60,480 2,41,920 


Picks in 


Basic rate 


Basic wages 


75 % 


per day of 

8 hours 
in Rs. 


for a day of 
71/2 hours 

in Rs. 


Basic wages 
for 1,00,000 

picks in 


Picks in 

75 % 
Efficiency in Efficiency in 
71/2 hours 71/2 hours 
for single Loom for 4 !.ooms 

2,83,500 
65,475 2,61,900 
60,750 2,43,000 
56,700 2,26,800 


90 


70,875 


2.552 
2.557 
2.557 
2.557 


2.397 
2.397 
2.397 
2.397 


84.55 
91.52 

98.64 
105.68 


60 " 


80,640 


Ext. K 


Appendix IV to Annexure l- ( Contd .) 


G.2347 


Picks in 


Basic wages 


Basic wages 


Loom width 


Loom 
actual 
specd 


Speed for 
calculation 


Picks in 

100 % 
Efficiency in 

8 hours 


80 % 


Picks in Picks in Picksin 

80 % 80 % 80 % 
Efficiency for Efficiency for Efficiency in Efficiency in 
8 hours for 8 hours on 

71/2 hours 7 1/2 hours 
single Loom 

4 Loom for single Loom for 4 Looms 


Basic rate 
per day of for a day of for 1,00,000 

8 hours 71/2 hours picks in 
in Rs. in Rs. 

nP . 


Details ofweaver s wages at 80 % efficiency : 

216 210 

1,00,800 
199 194 

93,120 
184 180 

86,400 
174 168 

80,640 


40 " 
52" 
56 " 


2.552 
2.557 


80,640 
74.496 
69,120 
64,512 


3,22,560 
2.97,984 
2,76,480 
2,58,048 


75,600 
69,840 
64,800 
60,480 


3,02,400 
2,79,360 
2,59,200 
2,41,920 


2.397 
2.397 
2.397 
2.397 


79.26 
85.80 
92.48 
99.08 


2.557 


60 " 


2.557 
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Prorata wages 


Prorata wages 


II Details of linc Jobber s Wages 
Basic wages as Basicwages Basic wages 
per Coimbatore (Less 7 % ) for a month 
Agreement for 8 hrs. at 7 1/2 hrs. 

days 


Daily rate 
for 8 hrs. 


Total 


for 8 hrs. 


Total 


for 2 looms 
per month 


Daily rate Prorata wages Toral weaver s 
for 7 1/2 hrs. for 7 1/2 hrs. wage on the 

(month ) 

line for a 
month of 7 1/2 


hours day 


Rs. 


Rs. 


Rs. 


Rs. 


Rs. 


Rs. 


Rs. 


Rs. 


Rs. 


Rs. 


Rs. 


779.25 


3..121 
10.41 % 


89.37 83.11 77.91 

3.246 
Weaver s basic wages for a month 
Liner Jobber s basic wages for a month 
No. of weavers on the line 


81.156 
Rs. 62.34 
Rs. 81.16 

12.5 


3.196 0.133 

3.329 

2.996 

81.16 X 100 
Ratio of Linc Jobber s wage to weavers 

62.34 X 12.5 
Taken as 


= 


10.5 % for calculation . 


Basic wages per day of 


111. Details of Head Jobber s wages : 
Coimbatore basic trages 

Coimbatore basic wages 
(month ) 

Less 7 % (month ) 
Rs. 

Rs. 
111.71 

103.89 


Monthly basic wages for 
71/2 hrs. 

Rs. 


Basic wages per day of 

8 hrs. 

Rs. 


1 1/2 hrs . 


Rs. 


97.398 


3.99 


3.74 


Head Jobber s Basic wages 
No. of weavers in the loom shed 


97.398 
75 


Ratio of Head Jobber s wages 97.40 X 100 
to weavers 

62.34 x 75 


2.083 % taken as 2.1 % for 

calculation 


NOTE : In respect of Weaving Jobbers including Head Jobbers, if there is any genuine grievance in respect of considerable reduction in their wages on 

account of the lesser number of looms working on account of weavers absence or non-working looms, the Unions reserve the right to raise the 

issue with the Management for consideration . 
The wages fixed for weavers is for looms 46 " to 56 " in width and will be subject to a reduction of s % for looms below 46 " and an increase of 

5 % for looms of 60 and above. 
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Representing Employer : 

1. Agent & Factory Manager 


(Sd.) V. S. Subbiah 


Representing Employees: 
1. The Quilon Textile Workers 

Union , Quilon 


(Sd .) T. K. Divakaran , 
(Sd .) R. S. Unni, 


President 
Secretary 


2. Labour Officer 


(Sd .) T. David 


2. The Quilon Cotton Mill 

(Sd .) M. G. Koshy 
Workers Union , Quilon (S.) A. Sankara Pillai 
3. The A. D. Cotton Mills 

(Sd.) V.Gangadharan 
Machinery Staff Association (Sd.) K. Gopala Pillai 
4. The Quilon Taluk Textile Labour (Sd.) J. Chitharanjan 

(Sd.) K. Krishna Pillai 


President 
Secretary 
President 
Secretary 

President 
Secretary 


Union 
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I. 


Ext. L 
BLEACHING DEPARTMENT 

APPENDIX V 
The existing workers of the Bleaching Department as per 
list attached hereto shall continue to get their present emoluments 
by way of category wages plus personal pay. 

2. In the event of any promotion of the existing workers 
in caluse 1 to higher categories, they alone will be eligible to get 
the difference between the wages fixed for those categories and their 
present total emoluments. 

3. Personal Pay along with the category wages will be treated 
as basic wages for purposes of leave with wages, Provident Fund , 
Employees State Insurance contribution , Bonus, Lay off and gratuity. 

4. New recruits if any taken to fill up vacancies that may 
arise in the existing shifts and /or for running a third shift will be 
eligible only for the wages fixed for the categories as per agreement 
and not for any personal pay . 
Representing Employer : 
Agent & Factory Manager 

( Sd .) V. S. Subbiah . 
Labour Officer 

(Sd .) T. David . 
Representing Employees (contd .) : 
The Quilon Textile Workers Union, Quilon . 

(Sd .) T. K. Divakaran , President. 

(Sd.) R. S. Unni, Secretary. 
The Quilon Cotton Mill Workers Union , Quilon . 

(Sd .) M. G. Koshy, President. 

(Sd .) A. Sankara Pillai, Secretary . 
The A. D. Cotton Mills Machinery Staff Association . 

(Sd .) V. Gangadharan , President. 

(Sd .) K. Gopala Pillai, Secretary . 
4. The Quilon Taluk Textile Labour Union . 

(Sd .) J. Chitharanjan , President. 
(Sd .) K. Krishna Pillai, Secretary. 


I. 


2 . 


I. 


2 . 


3 . 


SHAHUL HAMEED , 
Industrial Tribunal. 
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BLEACHING DEPARTMENT - APPENDIX V - A . 


Total 


Basic Wages 
Less 7 per cent 


Personal 

Pay 


Rs. nP . 


Rs. nP . 


Rs. nP . 


57-43 


2-96 


60-39 


57-43 
57-43 


2-96 
2-96 


60-39 
60-39 


39-29 
39-29 


I 2-57 
12-57 


51-86 
51-86 


33-25 
33-25 
33-25 
33-25 


15-50 
15-50 
15-50 
15-50 


48-75 
48-75 
48-75 
48-75 


Dyeing Jobber : 

K. Gopala Pillai 
Bleaching Jobber: 

Lucose 

Ramdas 
Kierman : 

K. R. Madhavan Pillai 

R. Raghavan Pillai 
Washing Machine and Chemicking 
machine men 

K. Nanu Pillai 
Abraham 
Kunju Pillai 

N. Raghavan Pillai 
Pilers : 

Ganghadharan 
R. Madhavan Pillai 
Augustine 
Ganghadharan Pillai 
Krishna Pillai 
K. Madhavan Pillai 
Sreedharan 

Karunakaran Pillai 
Stitching : 

Kockey 
P. Gopala Pillai 
K. P. Ganghadharan 

Sreedharan Pillai 
Water Manglor : 

N.Gopalan 

N.Nanu 
Water Manglo Helpers: 

Nanu 
S. Narayana Pillai 
Sivadasan 
Kunjukrishna Pillai 


31-75 
31-73 
31-73 
31-73 
31-73 
31-73 
31-73 
31-73 


13-09 
13-09 
13-09 
13-09 
13-09 
13-09 
13-09 
13-09 


44-82 
44-82 
44-82 
44-82 
44-82 
44.82 
44-82 
44-82 


33-25 
33-25 
33-25 
33-25 


15-50 
15-50 
15-50 
15-50 


48-75 
48-75 
48-75 
48-75 


37-02 
37-02 


17-43 
17-43 


54-45 
54-45 


30-23 
30-23 
30-23 
30-23 


18-52 
18-52 
18-52 
18-52 


48-75 
48-75 
48-75 


48-75 
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BLEACHING DEPARTMENT - APPENDIX V - A . 


Basic wages 
less 7 per cent 


Total 


Personal 

Pay 


RsinP. 
30-23 
30-23 


Rs.nP. 
18-52 
18-52 


Rs.nP. 
48-75 
48-75 


37-02 
37-02 
37-02 
37-02 


17-43 
17-43 
17-43 
17-43 


54-45 
54-45 
54-45 
54-45 


Janardhanan Pillai 

Sukumaran 
Starch Mangler : 

K. Narayana Pillai 
Varghis 
Parameswaran Pillai 

N.Gopala Pillai 
Stenter Men : 

N. Sukumaran 
Appukuttan Pillai 
C. J. Thomas 

Chellappan Pillai 
Drier : 

P. Raghavan Pillai 

Pappa 
Grey Carrier : 

Thommy 


34-75 
34-75 
34-75 
34-75 


17-11 
17-11 
17-11 
17-11 


51-86 
51-86 
51-86 
51-86 


37-02 
37-02 


17-43 
17-43 


54-45 
54-45 


28-71 


Nil. 


28-71 


I. 


Representing Employer : 
1. Agent & Factory Manager 

(Sd .) V. S. Subbiah . 
2. Labour Officer 

(Sd.) T. David . 
Representing Employees: (conted .) 
The Quilon Textile Workers Union , Quilon 

(Sd .) T. K. Divakaran , President, 

(Sd .) R. S. Unni, Secretary . 
2. The Quilon Cotton Mill Workers Union , Quilon . 

(Sd .) M. G. Koshy, President. 

(Sd.) A. Sankara Pillai, Secretary. 
3. The A. D. Cotton Mills Machinery Staff Association . 

(Sd .) V. Gangadharan , President. 

(Sd .) K. Goapala Pillai, Secretary. 
4. The Quilon Taluk Textile Labour Union . 
(Sd.) J. Chitharanjan 

President . 
(Sd .) K. Krishna Pillai, Secretary . 

( Sd .) 
Industrial Tribunal. 
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GOVERNMENT OF KERALA 

Abstract 
P. W. D.- ADMINISTRATION REPORT FOR 1959-60 - REVIEWED 


PUBLIC WORKS DEPARTMENT 

(ESTABLISHMENT B ) 
G. O. MS. 308 /PW . 

Dated , Trivandrum , 20th July 1961 . 


Read : -1. Correspondence resting with letter No. G1-31622 /60 

dated 30-3-1961 from the Chief Engineer (General 

and Irrigation ) 
2. Correspondence resting with letter No. RG2- A . 

36688/60 dated 17-3-1961 from the Chief Engineer 
(Buildings and Roads) . 

ORDER 
1. Recorded . 

2. The Department continued to function under two 
branches viz . the Irrigation branch and the Buildings and Roads 
branch , each with separate executive and administrative 
officers. The Irrigation branch was in charge of all irrigation 
works, Flood Control and Anti Sea Erosion Works and Minor 
Ports, while the Buildings and Roads branch was in charges of 
Communications, Buildings and Miscellaneous Public Improve 
ments . 

3. With a view to making the working of the Department 
more efficient and to avoid duplication of work , the Buildings 
and Roads branch was reorganised with effect from 1-4-1959 
and the separate Engineering wings that existed in other de 
partments viz., Panchayat, Education , N. E. S. Blocks etc., 
were amalgamated with the P. W.Department. 

4. For ensuring better supervision to Medium and Minor 
Irrigation works , the post of a separate Chief Engineer to be in 
charge of the Medium and Minor Irrigation works, Inland 
Navigation , Lift Irrigation works, Land improvement and 
reclamation, Flood Control and Anti-sea Erosion works was 
additionally created and Sri c . S. Padmanabha Iyer was 
appointed as Chief Engineer (Irrigation ) from 1-6-1959 . 

5. Direction : Sri T. P. Kuttiammu continued to be the 
Chief Engineer, General and Irrigation till 1-6-1959 and with 
the appointment of Sri C. S. Padmanabha Iyer as Chief 
Engineer, Irrigation he was redesignated as Chief Engineer 
(General and Projects ) and the works relating to Major 
Irrigation Projects, Water Resources, Inter State Rivers, 
Stores, Finance and Establishment were put under his charge . 
Sri T.S. Chathunny continued to be in charge of the Buildings 
and Roads branch for the entire period under review . 

12400 Eg . 
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6. On the abolition of the separate Electrical Division 
from 1-1-1960 , the Executive Engineer (Electrical) with a 
nucleus staff was attached to the office of the Chief Engineer 
(Buildings and Roads) for attending to works relating to 
Electrical and Radio Installation . The responsibility of 
execution was however vested with the concerned Superintend 
ing Engineers . 

7. Each branch of the P. W. D. continued to function with 
three circles, each circle under a Superintending Engineer as in 
the previous year. Besides these circles, the Special Irrigation 
Circle Malabar area and the Circle created for the District 
Road map were also continued till 1-6-1959 and 1-2-1960 
respectively . The reorganised set up of the Division under the 
Irrigation and the Buildings and Roads branches implemented 
from 1-10-1958 and 1-4-1959 respectively continued as such 
with certain additional staff . 
8. The Stores Division and Governmer 

Engineering 
Workshops continued to function under the direct control of 
the Chief Engineer (General and Irrigation ) as in previous 
years . 

9. During the period under review , the installation, up 
keep and maintenance of the Electrical and Radio Installation 
to Government Buildings by the three Electrical Sub Divisions 
with Head quarters at Trivandrum , Ernakulam and Kozhikode 
and two Radio Sub Divisions with Head quarters at Trivandrum 
and Kozhikode under the respective Superintending Engineers 
of the Buildings and Roads branch were continued . 

10. The total budget grant for the Department for the year 
59-60 was Rs. 13,48,22,400 and a sum of Rs. 13,22,14,242.00 
was spent as shown below : 
1. XVII - Irrigation , Navigation , Em 

bankment and Drainage works 
(Commercial) . 

7,05,475.00 
2. 17 – Interest on Irrigation works 

56,32,793.00 
3. 18 - Other revenue expenditure 

financed from ordinary Revenues. 42,26,638.00 
4. 68 - Construction of Irrigation , 

Navigation , Embankment and 

Drainage works (Non - commercial) 92,53,883.00 
5. 68A - Construction of Irrigation , 

Navigation , Embankment 

Drainage works (Non -commercial) 1,64,47.221.00 
6. 50 - Civil Works 

6,40,99,357.00 
7. 81 - Capital Accounts of Civil 

Works outside the Re venue 
Accounts . 

3,18,48,875.00 
Total 

13,22,14,242.00 


and 


3 


11. Of the above expenditure, Rs, 1,04,73,314.00 con 
stitute expenditure on establishment which in relation to total 
expenditure works out to about 8 % . The total receipt was 
Rs. 63,14,675 . 

12. The following project works were in progress during 
the year under reveiw . 

1 Thanneermukkom 
2 Pothundy Project 
3 Chalakudy 
4 

Cheerakuzhy Scheme 
5 Vazhani 
6 Peechi 
7 Nayyar 
8 Malampuzha 
9 Walayar 
10 Kattampally 
11 Mangalam 

12 Meenkara etc. 
13. Besides these, the following lift irrigation works were 
completed during the year. 

1 Desamangalam L. I. Scheme 
2 Mandaram 

3 Vettikadavu . 
Other L. I. Schemes are in progress. 

14. During the year, 113 Minor Irrigation works were taken 
up of which 68 were completed . 6 anti sea erosion works were 
also taken up . 

15. During the year under review , the tempo of progress 
had considerably increased in the Buildings and Roads branch of 
the Department and a good amount of work was done despite 
the serious shortage of steel. 8 major construction works of 
buildingswere undertaken , viz. a four storeyed building in the 
Secretariat, buildings for the Engineering College at Kulathoor, 
Technical School at Perumbavoor , Engineering and Veterinary 
Colleges at Trichur, Government Press at Shoranur, Medical 
College at Calicut and Civil Station at Cannanore . Substantial 
progress was also achieved during the year in regard to the 
construction of bridges. Work was in progress in respect of 
10 major bridges and 5 bridges were newly opened for traffic . 
A total length of 7232 miles of road under various categories 
was maintained , 70 miles of road were special surfaced , 97 miles 
of road newly opened, while 687 miles of existing road-ways 
were substantially improved during the year. . Besides this , 
construction of Erattupetta - Peermade Road was also under 
taken . 

16. The working of the Department, on the whole , was 
satisfactory. 

By order of the Governor , 
K. K. RAMANKUTTY , 

Secretary 
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GOVERNMENT OF KERALA 
Public Works Department ( Transport B ) 

NOTIFICATION 
No. 47800 / TB . 1 /61-1 /PW . 

Dated , Trivandrum , 3rd August 1961. 
S. R. O. No. 194 /61. - In exercise of the powers conferred by 
rule 368 of the Kerala Motor Vehicles Rules, 1961, the Govern 
ment of Kerala hereby exempt the Vehicle detailed below , 
belonging to Hajee K. Mohammed , Proprietor, Manjeri Motor 
Service, Manjeri from the provision of sub rule (2 ) of rule 267 of 
the said Rules provided the overall length of the vehicle 
should not exceed 30 feet . 


DETAILS : 


Make - Leyland . 
Engine No.- AL1-3221. 
Chassis No.- ALC-7492. 
Wheel Base - 203 . 


By order of the Governor 
K. K. FAMANKUTTY , 

Secretary. 
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GOVERNMENT OF KERALA 
Public Works Department ( Transport- B ) 

NOTIFICATION 
No. 48734 / TB- 1 / 61-1 /PW . 

Dated , Trivandrum , 5th August 1961. 
S. R. O. No. 195 /61. - In exercise of the powers conferred by 
rule 368 of the Kerala Motor Vehicles Rules, 1961 , the Govern 
ment of Kerala hereby exempt the motor vehicle detailed 
below belonging to Shri T. T. Narayanan , Proprietor, Ananda 
krishna Motor Service, Cannanore from the provision of sub 
rule (2 ) of rule 267 of the said Rules subject the condition that 
the overall length the vehicle should not exceed 28 feet and 
9 inches. 
DETAILS : 

Make - Dodge . 
Engine No. - Spl. 69531. 
Chassis No. - PAB - 11033. 
Wheel Base -- 206 . 

By order of the Governor , 
K.K. RAMANKUTTY , 

Secretary . 
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GOVERNMENT OF KERALA 
Public Works Department ( Transport B ) 

NOTIFICATION 
No. 49351/ TB . 1 / 61-1/ PW . 

Dated , Trivandrum , 5th August 1961, 
S. R. O. No. 196 /61. - In exercise of the powers conferred by 
rule 368 of the Kerala Motor Vehicles Rules, 1961, the Gvero 
ment of Kerala hereby exempt the vehicles detailed below 
belonging to the S. R. Motors, Varkala from the operation of 
rule 302 of the said Rules subject to the condition that the 
exemption will be in force only for a period of two months : 
Vehicle Make and Date of Wheel 

Present 
No. Model Registration base 

Capacity 
1. KLT. 1745 1342 Chevrolet 3-10-1951 16." 19 + 4 in all 
2. KLT. 2035 1951 Chevrolet 30-5-1952 161" 26 + 6 in all 
3. KLT. 1615 1950 Studebaker 6-12-1950 155 23 + 5 in all 
4. KLT. 2314 1948 Studebaker 16-2-1 : 51 155 26 + 6 in all 
5.KLT. 1645 1950 Studebaker 16-2-1951 131" 18 + 4 in all 
6. KLQ . 1295 1946 Ford 

1-11-1950 160 21 + 4 in all 
By order of the Governor , 
K. K. RAMANKUTTY, 

Secretary . 
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Section . ii 
GOVERNMENT OF KERALA 
Revenue (G ) Department. 

NOTIFICATION 
No. 44513/G3/61-1/ RD . Dated , Trivandrum , 30th July 1961. 

The following Government of India notification No. 15 F. 
No. 20 /1 / 61-Opium dated 15th July, 1961 issued by the Ministry 
of Finance (Department of Revenue), New Delhi is hereby re 
published in the Kerala Gazette for general information . 

By order of the Governor, 

K.M. PETER , 

Deputy Secretary. 
NOTIFICATION 
Medicinal and Toilet Preparations. 
No. 15 - In exercise of the powers conferred by section 19 of 
the Medicinal and Toilet Preparations (Excise Duties) Act, 1953, 
the Central Government hereby makes the following rules 
further to amend the Medicinal and Toilet Preparations (Excise 
Duties ) Rules , 1956 , namely : 

1 . These rules may be called the Medicinal and Toilet 
Preparations (Excise Duties) Third Amendment Rules, 1951. 

2. In the Medicinal and Tuilet Preparation (Excise Duties) 
Rules, 1956 ( hereinafter referred to as the said rules ), in the 
provisions specified in column 2 of the Table below . for the 
expressions specified in column 3 ofthe said Table , the expres 
sions specified in the correspouding entries in column 4 of the 
Table aforesaid shall be substituted : 

TABLE 
Sl. Rule ; ub 
No. Rule/ 

For 

Substitute 
provisio 
( 1 ) ( 2 ) 

( 3 ) 
i Rule 23 (vii) Three quarter inch 
Four inches 

104 mm . 
Two inches 

One inch 
2 Rule 29 5 fiuid ounces 142 ml. 
3 Rule 33 ( i) 8 ounces 

227 ml. 
4 Rule 34 ( i) 80 fluid ounces 2273 ml. 
Rule 34 ( 1 ) 2 fluid Ounces 

57 ml. 
Rule 34 (iv) bulk gallons 

litres 
5 Kule 47 ( ii ) 3/4 " 

19 mm 

102 mm . 
21 

51 mm . 
1 " 
Rule 47 (vi) Rs. 5 and at 

Re. 1 np . 10 and al 
Rs. 17/8 per 

Rs. 3 np . 85 per London 
London Proof Proof litre . 

gallon 
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19 mm . 


51 mn . 
25 mm . 


25 mm . 
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Sl. Rule / Sub 
No. Rule / 

For 

Substitute 
provisio 
( 1 ) (2 ) 

( 3 ) 
Rule 47 (vii) The existing There shall be separate 
entries 

finished stores for me 
dicinal and toilet pre 
parations 

falling 
under each item of the 

schedule to the Act. 
Rule 47 (ix ) 100 gallons 

500 litres 
6 Rule 48 ( i) Each inch and Every 20 mm . and 

tenth of an inch 2 mm . of its depth. 

of its depth 
7 Rule 49 Rs. 5 and Rs. 17/8 Rs. 1 pP 10 and Rs. 3 
per London 

np . 85 per 

London 
Proof gallon Prool litre. 
Rule 51, " Item 1" 

" Item 2 . 
sub -rule ( 2 ) Rs. 5 per London Rs. 1 np . 10 per London 

Proof gallon Proof Litre. 
Rs. 17/8 per Rs. 3 P. 85 per London 
London Proof Proof Litre . 

gallon 
9 Rule 54 ( i) 8 fluid ounces 

227 ml 
10 Rule 68 , 8 ounces 

227 ml. 
sub-rule (3) 
11. Table 850 L. P. gallons 4000 London Proof litres. 

appended to 24 L. P. gallons 125 London Proof litres. 

Rule 83 100 L. P. gallons 500 London Proof litres. 
12 Rule 91 ( vi) Proof gallons Proof litres . 

Rule 91 ( ix ) L. P. gallons L. P. litres. 
13 Rule 99 Sub- L.P. gallons London Proof litres . 

rule ( 1 ), ( 2 ) 

and ( 3 ) 
14 Appendix. Gallons or 

Litres or L. P. litres . 
L. P. gallons 
Seers 

Kilogramas. 

Kilograms 
Drams 

Grams or litres. 
grains 

Grams. 
3. In rule 2, clauses (xix ) & (xx ) , rule 51 ( 2 ) and rule 60 
of the said rules, the words " and toilet wherever they occur 
sball be omitted . 

4. Rule 67- A of the said rules shall be omitted . 


Lbs. 


( Sd ) M. C. DAS, 

Deputy Secretary 
to the Government of India . 
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Section in 
GOVERNMENT OF KERALA 
Political and Military B Department 

NOTIFICATION 
No. 56986 / P & M (B ) 3 /60 /PD . 

Dated , Trivandrum , 3rd August 1961. 
In exercise of the powers conferred by Section 13 of the 
Manoeuvres, Field Firing and Artillery Practice Act, 1938 
(Central Act V of 1938) and in supersession of the Manoeuvres 
Field Firing and Artillery Practice Rules 1939 in their appli 
cations to the Malabar District referred to in sub section (2 ) of 
Section 5 of the States Reorganisation Act 1956 , the Government 
of Kerala hereby make the following rules: 

RULES 
1. These rulesmay be called the Kerala Manoeuvres , 
Field Firing and Artillery Practice Rules, 1961 . 

2. The notice required by sub - section (2 ) of section 2 of 
the Manoeuvres , Field Firing and Artillery Practice 
Act, 1938 (hereinafter referred to as the Act) shall, in addition 
to the publication in the Kerala Gazette as required by sub 
section ( 3) of that Section be published in the following manner, 
namely : 

(i) by publication in some newspaper circulating in the 
area which is proposed to be specified in the notification under 
sub -section ( 1) of section 2 of the Act in the language commonly 
understood in such area ; 

(ii) by beat of drum in the residential portion of such area; 

( iii) by affixation of copies of the notice in the language 
of the locality in each of the public offices situated in such area, 
provided that if such area is rural, copies of such notice shall 
also be affixed in the Local Panchayat Office or Village Office, 
or if there is no Local Panchayat Office or Village Office, copies 
of such notice shall be affixed at important places, in such 
area ; and 

( iv ) by giving publicity to the notice at agricultural, 
religious, or other fairs which are being Leld in the vicinity of 
such area during the currency of the notice : 

Provided that the fact of the said beat of drum and affixation 
shall be verified in writing by one headman or the Village Officer 
and two other literate inhabitants of the locality . 

3. The notice required by sub - section (3 ) of section 9 of 
the Act shall, in addition to the publication in the Kerala 
Gazette and the other modes provided by sub -section (1) of the 
said section be published in the manner provided in rule 2. 

4. The Officer in Command of the Military Forces engaged 
in the Manoeuvres or in field firing and artillery practice shall 
intimate in writing to the Revenue Officer deputed by the 
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Collector of the District under Section 6 of the Act (hereinafter 
referred to as the Revenue Officery at least 48 hours in advance 
the exact time when the operations will commence , and the 
exact locality , which shall be clearly described , where the 
operations will be carried on . The locality where the operations 
will be carried on shall also be indicated on the ground by 
means of marks such as red flags . 

5. The Revenue Officer shall , on receipt of such intimation , 
irumediately inspect the notified area accompanied by two 
respectable residents of the locality notified and a person 
nominated by the Officer Commanding and prepare a record of 
the condition of the land and the alterations that are likely to 
be made on it for the purposes of the operations. The Revenue 
Officer shall, as far as possible, secure the presence of the owner 
or occupier of the land and include in the record the gist of the 
latter s representations, if any. 

6. The Revenue Officer shall ascertain the quantity of 
water ordinarily required by those entitled to the use of water 
from sources of supply within the notified area and furnish the 
information in writing to the person nominated by the Officer 
Commanding 
e " 7. The Revenue Officer shall also ascertain the place , if 
any, within the notified area of the categories falling under 
sub -section ( 2 ) of section 3 of the Act and furnish the infor 
mation in writing to the person nominated by the Officer 
Commanding. 

8. The Revenue Officer shall inform the inhabitants of the 
satrounding areas, at least 24 hours in advance by beat of 
drum and publication of notice in the Village Office or other 
places of public assembly in each village of the time of 
commencement and duration of operations and warn them (i) 
not to enter or remain in any camp without due authority ; and 
( ii) not to interfere without due authority with any flag or 
target or any apparatus used for the purpose of manoeuvres of 
field firing and artillery practice. 

9. When any area is declared to be a danger zone under sub 
section ( 2) of section 10 of the Act, the Officer Commanding 
shall cause to be put up prominent danger signals on all sides of 
the danger zone with written warnings in English and in the 
language of the area prohibiting the entry into the area during 
the times when the discharge of lethalmissiles is taking place or 
there is danger to life or health . He shall also post sentries 
as far as possible round the danger zone during the times when 
the discharge of lethal missiles is taking place or there is danger 
to life or health . 

10. On receipt of the Collector s order under sub-section (2 ), 
of section 10 of the Act the Revenue Officer shall notify in the 
manner specified in rule 5 that the entry into the danger zone 
is prohibited and that all persons and domestic animals will be 
renoved during the times when the discharge of lethal missiles 
is taking place or there is danger to life or health after payment 
of compensation in accordance with the provisions of the proviso 
to section 11 of the Act. 


3 


11. When on the conclusion of operations, the Officer Com 
manding has restored the lands as far as practicable to their 
previous condition , he shall notify the fact to the Revenue Officer 
who shall inspect the lands with the two respectable residents 
who accompanied him in the first inspection under rule 5 or if 
their presence cannot be secured due to death , ill-health or any 
other reason , with two other respectable residents of the locality 
notified and record his remarks as to the extent to which each 
land which has not been restored to its previous condition has 
suffered damage. 

12. Any person who claims compensation under section 5 of 
the Act shall appear in person or by agent before the Revenue 
Officer within seven days from the date on which his claim 
arose and state the nature of the claim , the amount of compen 
sation he demands and his titles thereto . The statement shall 
be made in or reduced to writing and signed by the claimant or 


his agent. 


13. The Revenue Officer shall fix a specified day or days of 
the week commencing from the day next after the operations 
have concluded and a place for inquiry into the claims and 
notify them in the manner specified in rule 8 . 

14. On the appointed day or days the Revenue Officer shall 
enquire , into all the claims received in time and determine the 
amount of compensation to be awarded in each case. 

15. In deciding the amount of compensation to be awarded 
the Revenue Officer shall take the assistance of the two respect 
able residence of the locality who accompanied him in his 
inspections under rules 5 and 11 and these shall act as assessors. 
The Revenue Officer shall record and take into consideration 
the opinions expressed by the assessors on the points at issue in 
each case but he shall not be bound to accept them . 
16. If any of the persons selected as an assessor 

( a ) is not available , or 
(b ) is a claimant, or 
c ) is personally interested in a claim , or 
(d ) is unwilling to act , 

the Revenue Officer shall appoint another person in 
his place for dealing with that claim . 

17. The Revenue Officer shall conduct the enquiry expedi 
tiously but may adjourn it as may be necessary . 

18. The Revenue Officer shall hear the claimant and the 
evidence if any produced by him on matters relevant to the 
enquiry and receive any written statement filed by him . But he 
need not record the evidence of the claimant or his witnesses. 
The Revenue Oficer s enquiry shall be of a summary nature . 

13. The Revenue Officer may inspect again the place of 
damage with the accessors, if he considers such further inspec 
tion necessary, to enable him to appreciate the evidence adduced 
before him and to fix the compensation to be awarded. The 
claimant or his agent may also be present at the time of the 
inspection , 


20. The Revenue Officer shall enter all the claims in a register 
which shall contain the following particulars : 

(i ) Number and date of the claim . 
(ii) Name of the Village. 
(iii) Name of the claimant. 
(iv ) Nature of claim and date on which the claim 

arose . 
(v ) Compensation claimed with data alleged for the 

claim . 
( vi) Compensation awarded with brief reasons for the 

decision . 
(vii) Signature of the party in acknowledgment of the 

communication of the decision . 
( viii) If the party does not accept award , date of inti 

mation of the notice of intention to appeal. 
(ix ) Signature of party in token of receipt of the com : 

pensation awarded . 
( x ) Remarks. 
The decision shall briefly give a gist of the evidence adduc 
ed and the reasons which have weighed with the Revenue 
Officer. The claimant shall on application be supplied free of 
charge with a copy of the decision and of any notes of inspec 
tion recorded by the Revenue Officer . 

21. No legal practitioner , qualified or unqualified, shall be 
allowed to appear before the Revenue Officer ; but any claimant 
may authorise a servant, gumastha, partner, relation or friend 
to appear and represent his claim . 

22. The Officer Commanding shall nominate a person to be 
present at the enquiry and shall furnish bim with funds to 
enable the Revenue Officer to pay the claimants on the spot as 
soon as he passes his awards. 

23. The Revenue Officer shall take into consideration the 
representation , if any, made by the person so nominated by the 
Officer Commanding before arriving at his decision on each 
claim . 

24. If a claimant refuses to receive the money awarded or if 
there are rival claimants to it, the Revenue Officer shall receive 
it from the person nominated by the Officer Commanding and 
place it in the nearest treasury in revenue deposit. 

25. On receipt of the notice of intention to appeal the 
Revenue Officer shall report the fact to the Collector and for 
ward an extract of all the entries in the register referred to in 
rule 20 , relating to the claim and all other papers, if any, relating 
to the claim . 

26. The Commission shall have its first sitting to hear appeals 
not later than thirty days from the communication of the 
Revenue Officer s decision to the claimant. It shall not be 
necessary for the Commission so to meet unless the Collector 
has received from the claimant within three weeks from the 
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communication of the Revenue Officer s decision to the claimant, 
a memorandum stating the grounds of appeal and the relief 
claimed. The Commission shall be competent to reject sum 
marily any appeal in respect of which a memorandum has not 
been filed within the said period . 

27. A nolice specifying the time and place fixed for the first 
sitting of the Commission shall be given to the appellant at least 
five clear days before such sitting. The notice shall be served 
on the appellat in person or if he cannot be found at the 
address given by him before the Revenue Oficer it may be 
served on any adultmember of the family residing with him cr 
failing that, affixed to a prominent part of the building specified 
in that address. 

28. The Commission may adjourn its sittings if it finds it 
necessary to do so, but an appeal shall be disposed of as expedi 
tiously as possible. 

29. The Officer Commanding shall place the additional com 
pensation , if any, awarded by the Commission , at the disposal 
of the Collector of the District within seven days of the date on 
which the Commission decides the appeal. 

30. The Collector shall place the additional compensation if 
any, in revenue deposits and arrange for the disbursement of 
the entire compensation to the appellant as early as possible by 
the issue of a refund order to the appropriate treasury in cases 
in which the amount was originally refused by the appellant 
and deposited by the Revenue Officer . 

31. If the person who is entitled to receive the compensation 
or any portion thereof : 

(a ) is a minor, or 
(b ) is of unsound mind , or 
c ) has only a limited interest in the land or other 

property which has suffered damage , the orders of 

the Collector shall be obtained as to the payment. 
32. Damage to person shall be assessed with reference to 
the age and status of the person injured, the nature and duration 
of the injury caused , his earning capacity , the extent to which 
his earning capacity has been diminished and the period during 
which such diminution of his earning capacity is likely to 
continue, and the special circumstances of the injured and his 
dependants that are brought to notice during the enquiry . 

33. Damage to property shall be determined with reference 
to the prevailing market value of the property, the loss sustain 
ed by the removal of any starding crops or trees or buildings 
or other structures thereon , the loss sustained by the depri 
vation of the use of the property during the period of the 
operations, the loss caused by severance of the property in the 
notified area from the other property of the claimant, and the 
loss caused by injurious affection to other property movable or 
immovable , or the earnings of the claimant and such other 
relevant considerations asmay be disclosed during the Revenue 
Officer s enquiry. 
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34. Damage, for interference with the rights or privileges 
or both shall be assessed solely with reference to the material 
loss sustained by the claimant by such interference. 

35. If the damage to a building is so great that it cannot be 
repaired , the full cost of such building (as it was at the com 
mencement of the operations ) less the cost of the existing 
materials , if any, together with 15 per cent of the difference 
shall be awarded as compensation . If the claimant does not 
elect to take the materials , they shall be handed over to the 
Officer Commanding for disposal and the full value of the 
building paid to the claimant. 

36. If a land is permanently impaired in value , the differ 
ence between the original market value and the value in its 
impaired state plus 15 per cent of such difference shall be paid 
to the claim ant as compensation . 

37. Besides compensation for the damages arising from 
Manoeuvres or field firing or artillery practice, expenses 
reasonably incurred in protecting the person , property , rights 
and privileges of a claimant during the time of the operations 
shall also be allowed. 

38. If a person is directed to remove himself or his comestic 
animals from any danger zone under sub - section ( 2 ) of section 
10 of the Act, the expenses of such removal as estimated by the 
Revenue Officer, shall be paid at least 12 hours in advance of the 
hour before which the evacuation has to be completed . 

39. The minimum amount of compensation payable for the 
exclusion or removal of a person or domestic animal from any 
place declared to be a danger zone under sub - section ( 2 ) of 
Section 10 of the Act sha l be the amount required for the 
removal to the nearest place of safety and for meeting any extra 
cost of Jiving or feeding charge or accommodation of the person 
or animal at current local rates that would have to be incurred 
during the period for which the exclusion is enforced . 

40. No compensation shall be awarded for any damage 
caused to any person or property by the infringement of the 
Warnings or instructions issued under these rules. 

By order of the Governor , 

T. KRISHNAN NAIR, 
Additional Secretary . 
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GOVERNMENT OF KERALA 
The High Court of Kerala 

NOTIFICATION 
No. B1-9895 /58 Dated , Ernaknlam , 11-8-1961/ 20-5-1883 (Saka.) 

In exercise of the powers conferred by Article 227 of the Con 
stitution of India and of all other powers hereunto enabling and 
with the previous approval of the Governor of Kerala conveyed 
in G. O (MS) No. 231/ Home ( C ) Department dated 27th April 
1961 the High Court of Kerala hereby makes the following 
amendment to the Criminal Rules of Practice and Orders, 
Madras, namely : 

AMENDMENT 
In the said Rules, for sub-rule ( i) of rule 173, the following 
sub - rule shall be substituted, namely : 
" (i) For printing and supplying up to sixteen copies in 

demy quarto form - 88 naye Paise for every 175 
words completed or part thereof or Rs. 3 and naye 
Paise 50 per page containing 47 to 50 lines (nearly 
700 words ) . This will include the cost of the paper 
which will be of good quality and weight." 

By order, 
T. M.KRISHNAN NAMBIAR , 

Registrar. 


G. 2752, 


Kerala Gazette No. 33 dated 15th August 1961 . 
PART III 

GOVERNMENT OF KERALA 
The High Court of Kerala 

NOTIFICATION 
No. B1-9895 /58 . Dated , Ernakulam , 11-8-1961/20-5-1883(Saka.) 

In exercise of the powers conferred by Article 227 of the 
Constittion of India and of all other powers hereunto enabling 
and with the previous approval of the Governor of Kerala con 
veyed in G. O. (MS) No. 231/ Home ( C ) Department dated 27th 
April 1961 the High Court of Kerala hereby makes the following 
amendment to the Criminal Rules of Practice , Travancore 
Cochin , namely : 

AMENDMENT 
In the said Rules, for clause (i) of sub -rule 7 of rule 310 , the 
following clause shall be substituted , namely : 
" (i) For printing and supplying up to sixteen copies in 

deny quarto form - 88 naye Paise for every 175 
words completed or part thereof or Rs. 3 and naye 
Paise 50 per page containing 47 to 50 lines (nearly 
700 words). This will include the cost of the paper 
which will be of good quality and weight." 

By order, 
T.M.KRISHNAN NAMBIAR , 

Registrar. 
G. 2751. 


Kerala Gazette No. 33 dated 15th August 1961. 
PART IV 

Licensing Board , Kerala State 
No. EL3-28940 /61 /PW . 

Dated 12chalar 

1961. 
THE LIST OF succesSFUL CANDIDATES OF THE WIREMEN S EXAMINATION 

CONDUCTED BY THE LICENSING BOARD IN 1961 is PUBLISHED BELOW : 


Sl. No. Reg . No. Name and address of the candidate 


Centre 


1 


Trichur 


2 


5 


Trivandrum 


لعیا 


Trichur 


4 


9 


clo . 


10 


do . 


6 


Trivandrum 


do . 


8 


14 


Kozhikode 


C. K. Vasu Nair, 

Clo The Cochin Electric & Novelty Stores, 

M. G. Road , Ernakulam . 
K. Chellappan Pillai, 

Tondalil Veedu , Vadakkevila, Pattathanam , 

Quilon 
8 

P. I. Rajan , 

C /O VAK Electrical Services, Cochin -2 
P. K. Korah , 

c /o Nevji Bros., K. K. Road , Kottayam 
5 

M.N. Divakaran , 

C /O VAK Eelectrical Services , Cochin - 2 
K. John Mathew , 

Kanjirakattu House, Pannivizha, Adoor 
7 13 Sanjeeva Kanniah , 

Wireman , Military Engineering Services, 

Trivandrum - 6 
E. T. K.Damu, 

Etoti Thazhekuniyil House , Railway Station 

Road , Badagara 
9 

K. J. Joseph , 

Clo The Cochin Electric & Novelty Stores, 

Ernakulam - 1 
10 17 K. G. Parameswaran Pillai, 

Parassery Puthen Veedu , Tholicode, Punaloor 
P. K. Kunjupanikan, 

C /o Sindia Electrics , Kottayam 
T. K. Ravindran Nair , 

C /o Kunju Pillai , West of Cullen Bridge, 

Sea View Ward , Alleppey 
13 

A. C. Velayudhan , 

c /o Nevji Bros., K. K. Road , Kottayam 
14 22 T. M.Mathew , 

C /o Nevji Bros., K. K. Road, Kottayam 
15 

V. V. Sanku, 

Vealandhan Parampil, Cherukulanji P. O., 

Ranny 
25 Parambath Mukundan , 

Clo Prakash Radio & Electric Agencies, 

Main Road , Badagara 
G.1584 


16 


Trichur 


Trivandrum 


11 


18 


do . 


12 


20 


do. 


21 


do . 


Trichur 


23 


Trivandrum 


16 


Kozhikode 


2 


28 


19 


20 


22 


35 


23 


24 


26 


42 


Sl. No. Reg. No. Name and address of the candidate 

Centre 
12 
27 C. V. S. Mani, 

Kozhikode 
2/76, New Kalpatty , Palghat-3 
18 K. A.Kumaran , 

Trichur 
Kalapurakkal House, Lokamaleswaran , 

Cranganore 
30 K. M. Joseph 

do . 
Kudilingal House , Perumanoor , Ernakulam -1 
22 
32 K. Kunjukrishnan . 

Trivandrum 
Thachakunnathu Bungalow , Kawdiyar, Trivandrum 
21 
34 P. P. Parameswaran Pillai, 

do. 
Komatu Padinjarathil, Karikulam , Ranny 
K. A. Krishnankutty, 

Trichur 
Alathur Commercial Syndicate, Alathur 
37 P. M.Varughese, 

do. 
C /o Central Agencies Private Ltd., 

K. K. Road, Kottayam 
4040 N. Surendran Nair, 

Trivandrum 
Thondalil House, Pattathanam , 

Vadakkevila P. O., Quilon 
25 41 Koshy Thomas , 

do . 
Kallil House, Kuzhikala P. O., 

Via . Aranmulam 
P.M.Mathew , 

Trichur 
Malamel House, Near Simitry, Chittur Road , 

Ernakulam 
27 K. T. Joseph , 

Trichur 
Mulleparampil House, S. R. M. Road, 

Ernakulam 
44 S. Abdul Khadar, 

do . 
Near Saw Mill, Koorkancherry, Trichur 
45 K. K. Lukose, 

do . 
Cinema Operator & Wiring Contractor, 
Jayalekshmi Talkies, Ponnamvely, 

Pattanakad P. O., Sherthalay 
30 A. V. Thomas, 

Trivandrum 
Wiring Contractor, Thundil House, 

Thumpamon P. O. 
31 T. Padmanabhan , 

Trichur 
C /o Radio Electric Emporium , 

Sulthanpet, Palghat 
32 K. G. Vijayanathan Nair , 

do . 
Sreerama Vilasom , Pattanakkadu P. O., 

Sherthalay 
33 55 P. K. Chackoo , 

do. 
Pavussery House, Kadakkarapally P.O., 

Sherthalay 
34 57 P. Pavithran, 

Trivandrum 
c /o K. Y. Rajan , Beach Road , Quilon 
35 58 

Trichur 
Maloth House, Perumanoor, Ernakulam - 5 


43 


28 


29 


48 


50 


54 


M.C. Antony, 
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Sl. No. Reg . No. Name and address of the candidate 


Centre 


36 


59 


37 


60 


38 


62 


do . 


39 


63 


40 


65 


41 


66 


42 


67 


do. 


43 


68 


44 


70 


45 


71 


46 


72 


N. J. Joseph, 

Trichur 
Naduvileparampil House, Perumanoor , 

Ernakulam - 5 
K. J. George , 

do . 
Keethara House, Perumanoor, Ernakulam - 5 
Joseph Francis , 

c /o Cochin ElectricalWorks, Palace Road , 

Cochin - 2 
C. M.Kunju Mohamed, 

do . 
C /O VAK Electrical Services, Cochin - 2 
V. Bhaskaran Nair , 

do . 
Vadakkoot House , Pullazhi P. O., Trichur 
P. N. Neelakandan Namboodiri, 

do . 
Naduvil Pudukkatt Mana, 

Puranattukara P. O., Trichur 
T. Radhakrishnan , 

TheeyadiHouse , Thrikkumaramkudam , Trichur 
T. J. Devassy, 

do. 
Thaliyapuram House, Church Street, Angamaly 
K. T. Damodaran , 

do . 
Komarthampilli House, Perumanoor P. O., 

Ernakulam - 5 
P. M. Antony, 

do. 
Johnson Electricals, Broadway, Ernakuam 
N. J. Albert, 

do . 
Wireman , C /o Vijaya Corporation , 
Durbar Hall Road , Ernakulam 
K. V. Verghese, 

do . 
Kattikat House , Vyttilla P. O., Ernakulam 
E. P. Enasi, 

do. 
Eanamakal House, Perumanoor P. O., 

Ernakulam - 5 
K. Balachandran , 

Trivandrum 
Thannikuzhi, Mayyanad , Quilon 
M.Alexander Morais, 

do . 
C /O M /s. Toyler & Co., 
Puthenchanthai, Trivandrum 
K. P. Prabhakaran Nair, 

do . 
Kizhakke Kunnuvilakathu Veedu , 

T. C. 575, Thampanoor, Trivandrum 
A. C. Xavier, 

Trichur 
Akkapillil House, N. Parur 
Badurdeen , M., 

Trivandrum 
Kohinoor Veedu, Ambuja Vilasom Road , 

Trivandrum - 1 
N. Thankappan Pillai, 

do . 
Plavila Padinjattethil Veedu, Mackad , Chavara 
C. T. Joseph , 

Trichur 
Clo M /s. C. D. Devassia, Chakkalayil House, 
Kadenchira , Kollad, Kottayam 


47 


15 


48 


76 


49 


78 


50 


81 


51 


32 


52 


86 


53 


89 


54 


90 


on 


55 


91 


4 


Centre 


Trivandrum 


Trichur 


do . 


109 


do . 


60 


112 


do . 


Trivandrum 


do . 


Trichur 


do . 


Sl. No. Reg. No. Name and address of the candidate 
56 95 

A. Davood Sait, 

T. C. 1622, Sait Electric Service , 

Chalai, Trivandrum 
57 99 P. Padmanabha Menon , 

Pullatt House, Thiruvambadi, Trichur 
58 107 C. Gopalakrishnan , 

Electrician , Pushpagiri, 

Punkunnam , Trichur-2 
59 

K. T. Mani, 

Kapiyaruparampil, Manarkadu , Kottayam 
P. P. Thomas , 

Paruvackal, Muttampalam , Kottayam 
61 113 

V. R. Kunjachan , 

Kizhakkekara House , Ala P. O., 

Chengannoor 
62 117 A. Abdul Kader , 

C /o Nevji Bros., New Bazar, Alleppey 
63 125 V. Balakrishnan , 

Clo The Cochin Electric & Novelty Store, 

MahatmaGandhi Road , Ernakulam 
64 126 K. K. Karthikeyan , 

T. No. 887, Utilities Department. 
Test Bench , F.A.C.T., Eloor , 

Udyogamandal P. O. 
65 127 

V. R. Ramakrshnan , 

Vettuvamthara House, Parayad , N. Parur 
66 129 P. Parameswaran Pillai, 

Velyil Veedu, Punnapra , Alleppey 
67 130 

T. K. Velayudhan Pillai, 

Thekkekannatu Veedu , Avalookunnu Ward , 

Alleppey 
68 136 N. K. Vasudevan Nair , 

Nedumpallil, Padinjara Veedu , 

Koonammavu P. O., N.Parur 
69 137 T. A. John, 

Thattacheril House , Aroor P. O. 
70 139 

P.M. Rajappan , 

Kallumadathil, Pallathu , 

Mundancavu , Chengannur 
71 

K. K. Prabhakaran , 

Operator, Union Talkies , Edathua 
72 142 P.N. Sahadevan , 

Pallichampayil Veedu , 

Palarivattom P. O., Ernakulam 
73 152 

K. G. Joseph, 

Kunnel House, Edathua 
74 154 D. Thomas , 

Chenatu mepurathu House, Kozhencherry 
75 155 C. O. Varughese , 

Chakkalaparampil, Near South 
Railway Station , Ernakulam 


do . 


Trivandrum 


do . 


Trichur 


Trichur 


Trivandrum 


140 


do . 


Trichur 


. 


Trivandrum 


do . 


Trichur 


5 


77 


79 


80 


do. 


81 


83 


Sl. No. Reg. No. Name and address of the candidate 

Centre 
76 156 P. N. Bhaskaran , 

Trichur 
Punnakka Parampil House , 

Karuvilassery House, Cranganore 
157 P. V. Joseph , 

do. 
Padayati House , Puthenvelikara , 

Puthenveli P. O. 
78 161 P. G. Ramachandra Prabhu, 

do . 
Punnakkel House, Sherthalay 
165 P. K. Jos, 

do. 
Pallipurathukaran House , 

Chelakottukara , Trichur 
169 K. J. Joseph, 

Wireman, Office of A.G.E. E / M (M.E.S.), 

Naval Base , Cochin -4 
172 V. Ananda Sarma, 

Trivandrum 
Madathil House, 

Thalayolaparampu, Vaikom 
S2 176 E. Govinda Menon , 

Trichur 
Edacheril House, Eroor, Tripunithura 
177 T. K. Kurivilla, 

do. 
Thekkumkudyil House, 

Thrikkariyoor.P. O., Ernakulam 
84 178 T. I. Mathew , 

do . 
Tinny Electricals, Naduvilal, Trichur 
85 179 Jacob D Cotho, 

do . 
Clo Radio Centre, Cochin - 2 
86 180 K. K. Sundaresan , 

do . 
Kuvakkattu House, Methala, Cranganore 
87 18 : E. M. Paul, 

Trivandrum 
C /o M /s. Harrisons & Crosfield, Quilon 
184 

do . 
Electrician , South India Plywood 

Industries, Kottayam 
89 188 C. P. Padmanabha Menon , 

Trichur 
Challanat House, Guruvayur 
190 P. K. Gangadharan , 

do . 
Plappallil House, Municipal Ward No. II, 

Sherthalay 
91 -192 T. Thomas, 

Trivandrum 
Vayilthara, Vadakkum Muri, Sherthalay 
193 P. C. Michael, 

Trichur 
Payyappilly House, Kottappuram , Cranganore 
93 194 K. George Peter, 

Kadumgamparambil House, 

Kumbalangi P. O., Cochin - 5 
94 195 K. P. Thomas, 

do. 
Kureethara House, Vyttila , Ernakulam 
196 C. V. Janardhanan Pillai, 

Trivandrum 
Valsala Manniram , Punthala Thazhom , 
Kilikolloor P. O., Quilon 


88 


E. U. George , 


90 


92 


do . 


95 


99 


101 


102 


2 1 2 


Sl. No. Reg. No. Name and address of the candidate Centre 
96 197 P. Sreedharan , 

Trivandrum 
C /o The Quilon Electric Corporation , Quilon 
97 198 M.R. Bangera , 

Kozhikode 
Bank Road, Kasargode, Cannanore District 
98 204 K , Bhaskaran Pillai, 

Trivandrum 
Velliyottu Veedu, Kannimelcherry , 

Kilikolloor , Quilon 
207 S. Kochuraman , 

do . 
Edukattu House, Plappuzha, Haripad 
100 208 P. E. Rajappan , 

Trichur 
Pazhupparambil House, Valluvally, 

Koonammavu P. O., N. Parur 
211 P. K. Ahamed , 

Trivandrum 
c /o Nevji Bros., New Bazar, Alleppey 
K. Balachandra Shetty , 

Kozhikode 
Beach Road , Kasargode, Cannanore District 
103 213 M.Vijayan , 

do . 
c /o Kumar Stores, Camp Bazar, Cannanore 
104 215 M. Mohamed Saheeb , 

Trivandrum 
Pattan Vilakom , Edava 
105 216 M. Ebrahim , 

do . 
National Radio House , Alleppey 
106 218 K. N.Sreedharan Pillai, 

do . 
National Radio House , Alleppey 
107 224 V. Vasudevan Achari, 

do . 
Cheelanthimoodu Veedu , Thampanoor , 

Trivandrum 
103 230 K.Sreedharan , 

do . 
Cherivu PurayidathilHouse , 

Kurianoor, Kozhencherry 
109 233 K. K. Podiyan , 

do . 
Thekkakeepattu , Ala P. O., Chengannur 
110 236 M. K. Balakrishnan Nair, 

do . 
Cheria Muriyanadu House, Varanad P.O., 

Sherthalay 
239 K. K. Gopala Panicker, 

do . 
Kizhakkekara House , Ala P. O., 

Via Chengannur 
240 C. C. Thomas , 

do . 
Charuvila Veedu, 

Thrikkannamanakkal, Kottarakara 
113 241 K. N. Sivanandan , 

do . 
Panayil Veedu, Thazhamale, Anchal, 

Kottarakkara 
114 246 P. T. Joseph , 

do . 
Paruthiparampil, Pulincunnoo, 

Kuttanadu , Alleppey 
115 .247 A. Yousef, 

Trivandrina 
C /O K. Y. Rajan , Beach Road , Quilon 


111 


112 


-1 


more 


120 


Sl. No. Reg . No. Name and address of the candidate Centre 
116 250 Eyyakunnathu Gangadharan , 

Kozhikode 
West Coast Electric Stores , 

Court Road, Calicut 
117 251 V. George , 

Trichur 
c /o National Electric Works, Alwaye 
118 253 M.M.Mathew , 

Trivandrum 
Madathilethu Veedu , Poovathoor P. O., 

Via Kumbanad , Thiruvalla 
119 257 

K. V. Rephael, 
Kaniamkulam House, Eranjal, 

Trichur 
Muttampalam P. O., Kottayam 
259 N. P. Ramachandran Pillai, 

do . 
C /o Nevji Bros., K. K. Road, Kottayam 
121 262 K. V. Thomas, 

Trivandrup 
Pulimoottil Veedu , Nedumkayam , 

Near Paper Mills Ltd., Punalur 
1 22 267 N. Chandrasekharan Pillai, 

do. 
Thondalil Veedu , Pattathanam , 

Vadakkevila P. O., Quilon 
123 268 Joseph Bast 

Trivandrurr 
T. C. 502, Watt s Lane, 

Nanthencode, Trivandrum 
124 272 P. Sankara Pillai, 

do . 
Clo G. P. Krishna Pillai, New Bazar , Alleppey 
125 275 Robert Puthen Veedan , 

Trichur 
Chilavanoor, Vyttilla , Ernakulam 
126 276 M. T. Xavier , 
C /o Radio Centre, Cochin - 2 

do . 
127 278 J. Ramaswamy lyer, 

Trivandrum 
T. C. 29/305, Puthen Street, Trivandrum - 1 
128 279 A. Sukumaran Nair , 

do . 
Sree Rama Mandiram , Thaliyal, 

Karamana, Trivandrum -2 
129 280 P. T. Joseph, 

do . 
Purackal House, Kanakkary P. O., Ettumanoor 
130 282 P. M.Varghese, 

Trichur 
Kerala Sound & Electrics, Kottayam 
131 283 0. A. George, 

do. 
Kerala Sound & Electrics, Kottayam 
132 284 V. P. Varghese, 

do . 
Kerala Sound & Electrics, Kottayam 
133 289 T. G. Krishnan Nair, 

Trivandrum 
Krishna Vilas, Kanichukulangara , Sherthalay 
134 291 T. K. Kalyanakrishnan , 

Trichur 
House No. 27/291 , Thoppumpadi, Cochin- s 
135 293 Chacko Joseph , 

Trivandrum 
Chaluthara, Amichakari, Champakulam 
295 S. Narayanan , 

do . 
Edukattu House , Pilappuzha, Haripad P.O. 
137 296 N. Kamalasanan , 

do . 
Nagaruvila Veedu, Koonayil , 
Paravoor P. O., Qullon 


8 


Centre 


Trivandrum 


do . 


clo . 


do . 


do . 


do . 


do . 


do. 


Sl. No. Reg. No. Name and address of the candidate 
138 302 P. Thankappan Pillai, 

Ayithirikkal Padinjare pura, 

Mangaram , Pandalam 
139 303 K. O. Thomas , 

Kayyalathu, Thumpamon, Ulanadu P. O., 

Via Kulanada, Kottarakkara 
140 304 N. Vijayan Asari, 

Vijaya Bhavanam , Near V. M. Mills, 

Poojappura, Trivandrum 
141 305 M. Sasidharan Nair , 

C /o Travancore Private Electrical Worker s 

Union, P. H. Road , Trivandrum 
142 308 

I. Antony , 

Thiruhridaya Mandiram , Charupara, 

Kattakkada 
143 309 

R. Ravindranathan Nair , 

Kattakkalil Puthen Veedu , Palayam , 

Nedumangad 
144 311 V. Bhaskaran Nair , 

Thekkeperuvilakathu Veedu, T. C. 259, 

Valiasala, Trivandrum 
145 312 S. Appukutta Menon , 

Kizhakke thenoor Attukara Veedu , 

Thycaud Ward , Trivandrum 
146 314 N. Chellappan Asari, 

Kokottu Kizhakkethil Veedu , 

Peroorkada, Trivandrum 
147 317 V. Thrivikraman Nair 

Kollikonathu Veedu , Nedumangad 
148 320 

S. Murugappan, 

T. C. 31/434 , Puthenchala, Chalai P. O., 

Trivandrum 
149 321 B. Sivasankaran Nair , 

Manjanathi vila Veedu , 

Pulloorkonam , Vizhinjam 
150 322 V. Somasekharan Nair , 

Arappurakkal Veedu, 

Pulloorkonam , Vizhinjam 
151 324 

S. Ramaswamy Iyer , 

Manthara Bhavan , Srivaralam , Trivandrum 
152 325 

K. Sukumaran Nair, 

572, Purayidathil Veedu , 

Sreevaraham , Trivandrum 
153 326 

G. Soloman, 

Pallipurayidom , Near St. Antony s Church , 

Cantonment , Quilon 
154 331 

C. Varghese , 

Ponnachizikom Purayidom , Port Road, Quilon 
155 332 M.A. Kabishathu , 

Ponnachikom Purayidom , Port Road, Quilon 


do . 


do . 


do . 


do . 


do . 


do . 


do. 


do . 


do. 


do . 
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Centre 
Trivandrum 


Trichur 


Trivandrum 


Trichur 


Trivadrum 


do . 


do . 


do . 


do . 


Trichur 


Sl. No. Reg. No. Name and address of the candidate 
156 334 

V. Narayanan , 

Nelamthottam Purayidom , 

Beach North , Quilon 
157 336 

T. K. Narayanan , 

Thalappully House, Lokamaleswaram , 

Cranganore 
158 342 

D. Peter , 

Varuvayalil Purayidom , Near S. N. College , 

Pattathanam , Quilon 
159 343 

C. K. Haridasan , 

Chalana House, Methala , Cranganore 
160 346 

S. Madhavan Pillai, 

C /o Vijaya Electricals, Kattakkada 
161 347 

V. Gopinathan Nair, 

Clo Vijaya Electricals, Kattakkada 
162 348 K. Ayyappan Nair, 

C /o Vijaya Electricals, Kattakkada 
163 349 

E. Syed Mohammed , 

C /o Nevji Bros. , Alleppey 
164 354 

A. Sukumaran Nair , 

T. C. 411 , Varuvilakathu Veedu , 

Thoppumudukku, Sreevaraham , Trivandrum 
165 356 

K. R. Barried , 

Ochanthuruth P. O., Cochin 
166 კ 61 L. Unnikrishnan Achary , 

Ambanattu Veedu, Vamanapuram , 

Vamanapuram P. O. 
167 362 

P.M.Antony, 

Vareed Sons Electricals, 

Convent Road , Ernakulam 
168 365 

P. R. John , 

Thundiyil House , Palarivattom P. O., 

Edapally 
169 368 P. Krishnan , 

C /O K. L. Ramashesha Iyer, House No. 7/55, 
Shastri Street, Ranganathapuram Road, 

Ramanagar, Coimbatore 
170 კსუ C. Raman Pillai, 

Wiring Contractor, Thundil Kizhakkethil 

House , Pandalam 
171 378 

P. N.Mohamed Shareef, 

Pottumanazhikom House , Edava P. O. 
172 379 N. Sudarsanan Nair , 

Pinattummoode House, Kottapuram , 

Paravoor, Quilon 
173 380 

N. Prabhakaran , 

Punchirakulathu Thodiyil Veedu , 

Kurumandal, S. Paroor, Quilon 
G. 1584 


Trivandrum 


Trichur 


do. 


Trichur 


Trivandrum 


do . 


do . 


do . 
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Sl. No. Reg . No. Name and address of the candidate Centre 
174 381 K , A. Cherian , 

Trivandrum 
Kurisummoottil House , 

Kanjirathummoodu, Changanacherry 
175 382 V. O. Varied , 

Trichur 
Vadakken House , Chelakkottukara, Trichur 
176 * 384 R. Sundaresan , 

Trivandrum 
Pallipurathu Veedu, Pattathanam , Quilon 
177 386 M.M. Jacob, 

do . 
Mundakel, Ericadu, Puthupally P. O., 

Kottayam 
178 387 John P. D cruz, 

do . 
Kaithavila Purayidom , Beach Ward, 

Jonakapuram , Quilon 
179 392 G. Sivasankaran Nair, 

do . 
Clo Nevji Bros., New Bazar, Alleppey 
180 398 John Fernandez , 

do . 
Cfo Nevji Bros., New Bazar , Alleppey 
181 400 E. D. Thomas, 

do. 
Elavunkal House, Mannarakayam , 

Kanjirapally P. O., Kottayam 
182 403 K. Raghavan Pillai, 

do . 
Thottathil House , Anandavalleeswaram , Quilon 
183 412 G. Gopalan Nair, 

Trichur 
Kaniyamparampil House , 

North Junction , Vaikom 
184 416 A. C. Ulahannan , 

Trivandrum 
Chengalikuzhiyil, Ponkunnom 
185 419 J. Balakrishnan , 

do . 
C /o Nevji Bros., Alleppey 
186 421 P. M. Paily , 

Trichur 
Pathikal House, Kothamangalam 
187 422 S.Mark Fernandez, 

Trivandrum 
Co-operative Colony, Vaddy, Quilon 
188 424 P. Kuttappan , 

do . 
Veliyil Veedu, Kannimelcherry, 

Kilikolloor, Quilon 
189 430 K.Rajendranathan Nair , 

Trichur 
c /o The Electrical Works, 

Puthennadakavu, Trichur 
190 431 V. T. Joseph , 

Trivandrum 
Vazhipparampil, C /o Radio & General 

Agencies, Changanacherry 
191 +32 S. Vasoo, 

do . 
Edukattu House, Pilappuzha, Haripad 
192 +33 P. A. Alexander , 

do . 
Radio & General Agencies, Changanacherry 
193 434 Mathew Joseph, 

do . 
Radio & General Agencies, Changanacherry 
194 435 A. K. Chandrasekharan Pillai, 

do . 
Kizhakke Velayyathu Veedu , 
Perumpulikal, Paranthal P. O., Pandalam 


i 


$ 


- 203 


* 457 


Sl. No. Reg . No. Name and address of the candidate Centre 
195439 P. K. Chandran, 

Kozhikode 
Puthussery, Valayanat Amsom , 

Kommery Desom , Kommery P. O., Kozhikode 
196 443 K. Aravindakshan Nair, 

Trivandrum 
Mangalathu House, Thuravoor P. O., 

Sherthalay 
197 444 T. G.Kesavan Nair , 

do . 
Chennattu House , Thuravoor South , 

Sherthalay 
198 446 T. M. Jacob, 

do . 
C /o Sindia Electrics ,Kottayam 
199 447 K.M. Xavier, 

Trichur 
Vareed Sons Electricals, 

Convent Road , Ernakulam 
200 448 0. J. Raphael, 

do. 
Olippumbril House, Bazear, 

Elamkunnapuzha, Ernakulam 
201 451 V. C. Joseph , 

do. 
Vellaparambil House, North Kaloor, 

Ernakulam 
202 452 G. Ravindranathan Nair , 

Trivandrum 
Puthen Veedu, Kottakkakom , Quilon 
P. P. Nair, 

do. 
Clo Nevji Bros. , K. K. Road , Kottayam 
204 458 T. N. Aravindakshan Nair , 

Trichur 
Arakurissy, Mannarghat 
K. Bhaskaran Pillai, 

Trivandrum 
ClO V. A. Gurunathan , T. C. 1066, 

Pazhavangadi, Fort, Trivandrum 
206 461 V. V. Devassykutty, 

Trichur 
Valooran House, Narakkal, Ernakulam 
207 463 N. S.Mohammadunny, 

do . 
Njavaliparampil House, Azhicode, Cranganore 
208 465 C. K. Krishnan , 

do . 
Chathanattu House, Narakkal, Ernakulam 
209 476 V. V. Antony, 

do. 
c /o Namboodiripad & Co., Ottapalam 
210 

Trivandrum 
477 

A. A. Bahuleyan , 

Arayaseril House, Puthanangadi P. O., 

Sherthalay 
211 Albert Zachariah , 

do . 
Johnkutty Purayidom , Port Road , Quilon 
212 479 N. Bhaskaran Nair, 

do . 
Thundu Purayidom , Thevally , Quilon 
213 480 K. P. Madhavan Nair , 

do . 
Kattakkalil Puthen Veedu, Vadayattu 

kottakkakom , Thiruvallam , Trivandrum 
214 481 

do . 
R. Sivaramasubramani Iyer , 

T. C. 29/262 , 2nd Puthen Street , Trivandrum 
215 482 

do. 
A , Kasim Pillai, 
Wireman , Jupiter Sounds, 
Attakulangara, Trivandrum 


205 


460 


-478 


... 
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T. S. Raja , 


who 
Photos 


*** 


501 


81. No. Reg. No. Name and address of the candidate Centre 
216 484 R. Subramonia Iyer , 

Trivandrum 
T.C. 572, N. L. V. Compound , 

3rd Puthen Street, Trivandrum 
217 485 P. M. John, 

Trichur 
IX /135, Fernandez Garden , Fort Cochin 
218 487 

Trivandrum 
C /o Nevji Bros., Alleppey 
219 488 M. Mariappan James , 

do . 
Electrician , F. X. Pereira Minerals, Chavara 
220 498 K. K. Xavier , 

Trichur 
Kunnilakat House , Manacheri, 

Kannamali P. O., Cochin - 5 
221 499 N. Janardhana Kurup, 

Trivandrum 
C /o Nevji Bros., Alleppey 
222 500 P. K. Sukumaran Panicker , 

do. 
C /o Nevji Bros., Alleppey 
223 J. Stephen , 

do . 
Co K. Y. Rajan , Beach Road , Quilon 
224 511 A. Alagarsamy, 

do . 
c /o Crompton Engineering Co. (Madras) 
Private Ltd., P. B. No. 36 , 

98, Sandapettai Street, Madurai-1 
225 512 K. N. Purushothaman , 

Kozhikode 
C /o Crompton Engineering Co. (Madras) 
Private Ltd. P. B. No. 36 , 98, 

Sandapettai Street , Madurai-I 
226 513 K. V. Gopalakrishnan 

do. 
clo Crompton Engineering Co. (Madras) 
Private Ltd. P. B. No. 36, 98, 

Sandapettai Street, Madurai-I . 
227 $ 14 V. Bhaskaran Nair, 

Trivandrum 
Erathu Veedu, Thiruvallam , Trivandrum - 8 
228 515 V. Raveendran Nair, 

do . 
Electrician , T. C. 516 , Nemmanassery House, 

Ambujavilasom Road , Trivandrum 
229 516 G. Balakrishnan Nair , 

do . 
T. C. 18/472, Thycaud, Trivandrum 
230 517 S. Divakaran Nair , 

do . 
Njalappattu Veedu, Chenkalloor 

Poojappurai, Trivandrum 
231 518 0. V. Varghese, Odathinkal house, 

Trichur 
Thundathumkadavu , Varapuzha, Alwaye 
232 522 K. Raveendran , Thayil Veedu , Mayyand , Quilon Trivandrum 
233 528 P. V. Jacob, Operator, Nayanath paramba, Kozhikode 

Puthiyara , Kozhikode 
234 531 P. C. Chacko, Pallippadan house , Market Road , Trichur 

Edappally 
235 533 Edwin Qualio , T.C. 5/58 , Baynes Compound, Trivandrum 

Near Museum , Trivandrum 
236 535 P. T. Joseph , Clo Elektrix , Kanjirapally 

do . 
237 541 

C. A. Francis, Chakalakal house, Electrician , Trichur 

F.A.C.T., Alwaye 


. 
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do . 


do . 
do . 


do . 


572 


Sl. No. Reg . No. Name and address of the candidate Centre 
238 544 A. Viswanathan , West Coast Electric Stores, Kozhikode 

Court Road , Calicut- 1 
239 553 K. Sankara Pillai, Appaparambil house, Pallippad , 
Vettuveni, Haripad 

Trivandrum 
24.0 ( 61 P. G. Velayudha Panicker, Puthen parambu , 
Kuttamangalam , Kainakary P.O., Alleppey 

do . 
2 + 1 563 A.S. Chandrasekharan Nair, Vattakavunkal house, 

Ponkunnom 
242 569 V. Parameswaran , Varuvilakathu veedu , 

• Palkulangara , Trivandrum 
243 570 C. J. Chacko , C /o Nevji Bros., Alleppey 
244 571 

P. N. Ramachandran Nair, Chandirithil, Era , 

Neelamperoor, Changanacherry 
245 

P. A. Vasu Asari, Wireman , Pamba River 
Factory, Pulikeczhu P.O., Thiruvalla 

do . 
246 $75 K. E. Aboobackar , C /o Nevji Bros., Alleppey 

do . 
247 576 K. G. Gopinatha Pillai, Chamkrainathu house, 
Naduvilachira, Kavumbhagom , Thiruvalla 

do. 
248 578 

K. Vasudevan , Nambrat house , Tanur P.O. Kozhikode 
249 582 P. Thomas, Thekke vila veedu, Punaloor Trivandrum 
250 583 C. Parangodan, Chungappally house, 
Malappuram P.O. 

Kozhikode 
251 584 P. Padmanabhan Achary, Panamoottil house, 
Omalloor P.O., Pathanamthitta 

Trivandrum 
252 585 K. Parameswaran Pillai, Thundathil kizhakkethil 
house, Thottakkonam , Pandalam 

do . 
253 586 V. B. Manuel , Vareed Sons Electricals , 
Convent Road , Ernakulam 

Trichur 
254 589 M. T. Varghese, Madathettu house, Ettumanoor Trivandrum 
255 594 

Khan Sahib Mohammed Khan , Petta , 
Pathanamthitta 

do . 
256 595 V.Narayanan Nair, Kazhappelil house, Omalloor , 
Pathanamthitta 

do . 
252 596 A. Arumugham Achary, Padinjara veedu, 
Vettipura, Pathanamthitta 

do . 
258 597 C.Krishnan , C /o Murali Sounds, Thanur, 
Thanur P.O. 

Kozhikode 
259 598 

V. K. Bhaskaran , Vadakey muriyil veedu, Azhoor, 
Pathanamthitta 

Trivandrum 
260 

P. Reghunadhan , Varampita vila veedu, 
Kurumandal, Paravoor P.O., Quilon 

do . 
261 600 T. K. Sreedharan , Thulasimandiram , 
Arunapuram P.O., Palai 

Trichur 
262 604 M. V. Simon , The Town Industrial Mart, South 
Railway Station, Ernakulam 

do.. 
263 606 V. Vasudevan , Charuvila veedu, Kodinjam , 
Kadakkal P.O. 

Trivandum 
264 607 P. N.M. Ali Koya, Proprietor, Light & Sound, 
Halva Bazar , Calicut 

Kozhikode 
265 609 C. D. Varghese, C /o Indian Rare Earths Ltd., 
Udyogamandal P.o., Alwaye 

Trichur 


599 


Centre 


610 


Trivandrum 


Trichur 


do . 


do . 


Trivandrum 


do . 


Kozhikode 


Trivandrum 

do. 


Trichur 


634 


do . 
Trivandrum 


81. No. Reg. No. Name and address of the candidate 
266 

N. Abdul Rehunan , C /O N. E. Darmapalan , 

Rubber Instructor, Pathanapuram 
267 612 S.Muthuswami Pillay, Electric Wiring 

Contractor, Vallanghy, Nemmara, Chittoor 

Taluk 
268 614 V. Parameswaran, S /o R. Velayudha Panicker, 

South Srteet, Nallepilly 
269 615 P. Krishna Pillai, Kattikuzhihouse , Thuruth , 

Alwaye 
270 616 K. Vikrama Kurup, Padma vilasom , Elakamon 

P.O., Varkala 
271 618 Geevarughese Chanda Pillai, Azhakathu mannil 

kallumalikkel, Nellimala P.O., Kumbanad , 

Thiruvalla 
272 620 K. P. Chandran, Theekkeppat, Velayanad 

Amsom , Kommeri P.O., Calicut 
273 621 S. Simon, Door No. 1V |123, Kottavalapu, Fort , 

Cochin 
274 623 M. Madhavan Unnithan , Mankattu veedu, 

Murukkumon , Nilamel P. O., Kilimannor 
215 633 C.M.Raghavan , Clo Union Electric Stores, 

Palai 
276 -P . S. Sreedharan , 

do . 
277 +636 V. Balakrishnan Nair, Ambalathum vilakom 

Veedu, T.C. 10 , Ambalathummukku , 

Pettah, Trivandrum 
278 637 V. Sreedhara Menon , T.C. 368, Valiasalai, 

Trivandrum 
• 279 639 M.Zacharia Jose, Madakacheril house, Edathua 
280 643 K. N. Gopala Menon , T.C. 18/472, Thycaud , 

Trivandrum 
281 644.Teddy Joseph, The Kerala Electric Co., 

Main Road, Trivandrum 
282 646 K. Parameswaran Nair, Nilamel veedu , 

Kariyankulam , Vattiyoorkavu , Trivandrum 
283 647 K. Velappan Nair, Nenmanassery house , T.C. 

20/577 , Ambujavilasom Road , Vanchiyoor, 

Trivandrum 
284 650 S. Krishna Pillai, Kuzhivilakathu veedu, T.C. 

651, Varium Line, Kawdiar , Trivandrum -3 . 
285 652 Palankandy Balan , Co United Electric 

Stores , T.C. Road , Tellicherry 
286 655 P. Sundaram , C /o . Jai Hind Electricals, 

13, Kalyan Bagh , Palghat 
* 287 657 A. L. Abraham , Ambookken house , Karoor, 

Kuzhikkattussery P.O. 
: 288 658 H. Krishnan Nair, T.C. 36/887, Komala 

Vilasom , Nedumcaud ,Karamana, Trivandrum 
289 661 N. Thankappan Nair, East Amaravila house , 

Kaptrankara Lane, South Ambalathara, 
Paravankunnu , Trivandrum 


do . 


do . 
do. 


do. 


do. 


do . 


do . 


Kozhikode 


Trichur 


do . 


Trivandrum 


do . 
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Sl. No. Reg . No. Name and address of the candidate Centre 
290 665 T. K. Karunakaran , Skilled Assistant , 

Trivandrum 
Sree Narayana Polytechnic, Kottiyam , Quilon 
291 667 C. Balakrishnan Adiyodi, Western India Ply Kozhikode 

woods Ltd., Baliapatam 
292 668 K. R. Ramakrishnan Nair, Poovathoor puthen Trivandrum 

veedu, Temple view , Chengannur 
293 672 C. Josa Michael, Chakkalayil house 

Trichur 
Near P & T. Rept. Station, Ernakulam 
294 674 P. C. Balan , Electrician , Western India Plywoods Kozhikode 

Ltd., Baliapatam 
295 675 

K. P. Thomas, Koikaramparampil house , Trichur 

Perumanoor P.O., Ernakulam . 
296 677 C.Murugiah , Wireman , Electrical Department, 
Paper Mills , Punaloor 

Trivandrum 
297 678 P. R. Krishnan Achary , Puthen veedu, Muthoor, 
Thiruvalla 

do . 
298 679 K. Prabhakaran , Thayyilvecdu ,Mayyanad , 
Quilon 

do. 
299 680 S. Krishna Pillai, Angiliparampil house, 
Vellakkinar, Alleppey 

do . 
300 683 K. Madhavan Pillai , Paravaravilakathu Veedu, 

Uliyazhathura P.O., Kazhakkoottam , Trivandrum do . 
684 J. Rassal, Pattukunnu veedu, Mukolakkal, 
Trivandrum - 5 

do . 
302 689 

Trichur 
P. A. Hassan , P. A. Radios, Perumbavoor 
303 690 A. Hassan Rowther, Mullacharryil house, 
Thonipara , Ponkunnom , Kottayam 

Trivandrum 


301 


The result of the following candidates is withheld . 

IS S. Gopalakrishnan Nair 
175 

A.M. Many 
კი 6 K. Karunakaran Nair 


I 


3 


(Sd.) 

Secretary , 
Licensing Board. 


